NEVADA STATE BOARD OF EDUCATION
STATE BOARD OF EDUCATION MEETING MATERIALS

QUESTIONS AND ANSWERS
December 4, 2024
Consent agenda, item a: Possible Approval of Private School License Renewals

Question 1: There are a few where the dates don't line up with when we are approving.
Does this mean that they are unlicensed for a week? Is there a way to have more of a lead
time so that if the board didn’t approve for some reason the school would have time to
respond? Could we create more efficiencies with private school licenses by getting them
on consistent timelines

Response to Question 1: For those schools that are already in operation, NRS 394.251(7)
provides the following: “An institution in operation when its application for a license is filed
may continue operation until its application is acted upon by the Board, and thereafter its
authority to operate is governed by the action of the Board.”

Per NRS 394.251(6), private school license applications are due 60 days prior to their
expiration and there are occasions when a school’s due date is not in alignment with when
an item is agendized. However, as provided in NRS 394.251(7), private schools may
continue to operate until its application is acted upon by the State Board of Education.

Consent agenda, item b: Possible Approval of Work-based Learning Biennial Report
Question 1: Why does Clark have such a low number of partners?
Response to Question 1:

Based on conversations with staff within the Clark County School District career and
technical education (CTE) office, the district has experienced difficulties in properly vetting
new and previous volunteer employers for the large number of CTE students and high
schools within CCSD. Additionally, lengthy fingerprint processing times and application
hurdles create delays in student participation. Age has also been cited as a barrier since
employers are unable to host students under the age of 18, particularly in Health Science,
Trades and Construction, and Engineering programs. This not a unique situation to Clark
County since other districts have reported similar concerns and barriers.

Question 2: | have heard from ppals that the background check requirements for these
types of partnerships is still a limitation. Can you share the updates that were made
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recently to this and what the implications are for any type of work-based learning / industry
partnerships?

Response to Question 2:

Assembly Bill 256 (2023) or NRS 391.1055 provides school districts and public charter
schools flexibility as it relates to background checks in NRS 391.104. “If the board of
trustees of a school district determines the employment of a pupil in a work-based learning
program pursuant to this section is appropriate for the pupil pursuant to subsection 2, the
board of trustees may exempt any volunteers employed by the business, agency or
organization from the requirements of NRS 391.104 requiring a volunteer who is likely to
have unsupervised contact with pupils to submit his or her fingerprints for an investigation
into the criminal background of the volunteer.” Based on conversations with district work-
based learning coordinators and district career and technical education (CTE) directors,
many school districts are still requiring background checks for employers who want to offer
work-based learning opportunities. Background checks are a significant barrier to student
participation due to the cost, either to the district or the employer and the time that it takes
to have a background check completed creates significant delays in student participation.

As long as school districts are required or feel that they need to complete background
checks for employers and volunteers for student safety reasons, the state will continue to
have these barriers to students participating in work-based learning opportunities. There
are potential solutions to speed up the process that were presented to the Interim
Committee on Education in June 2024, including parent waivers of background checks, a
list maintained by OWINN or DPS that identifies organizations and industries that already
perform background checks on employees, and providing a timeframe for how long a
background check is valid.

Item 7. Public Hearing

Question 1: Is it legal to write a specific 3rd party vendor into regulations without going
through the procurement process? (Cognia seems to be the outlier in the list of approved
bodies for accreditation.)

Response to Question 1: NDE contacted the Attorney General’s office for guidance
regarding this question for this regulation. Per their advice, the regulation is simply
recognizing Cognia as an accreditation agency. NAC 339.680 lists a number of other
accreditation agencies that may accredit correspondence courses; for private schools,
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https://www.leg.state.nv.us/nrs/nrs-391.html#NRS391Sec104

those same agencies are recognized in NRS 394.241. In this case, this change was made to
recognize the name change of the accreditation agency from AdvancEd to Cognia.

Question 2: How do we ensure quality and alignment in these accreditation processes? For
example, several principals have shared that the Apex credit recovery courses accredited
by Cognia are not always high quality and have a pretty low bar.

Response to Question 2: Cognia does have its own extensive accreditation process. Briefs
on the process are available on its website. Cognia is an accreditation agency currently
used by many schools in Nevada and other states.

Item 9. Information and Discussion Regarding Discipline Data
Question 1: How close or far away is our discipline data to national benchmarks?
Response to Question 1:

We are lower compared to US data.

Violence to Possession Distribution Possession or Possessionor Being Deemed Violence Violenceto P 1 Distribution P r P 101 Enolleme NV Data* US Data**
School Staff of Weapons of Controlled Use of Use of Alcoholic Habitual to Other ~ School  of Weapons of Controlled Use of Use of Alcoholic  Expulsion  nt
Substances  Controlled Beverages disciplinary  Students Staff Substances  Controlled Beverages  Total Numbers
Substances Problems Substances
Total 110 2 108 4 672 88 92 23 223 27 15 0 1362
American Indian 0 0 0 0 12 3 1 0 3 0 0 0 19 3959 0.48% 1%
Asian 6 1 7 1 5 0 1 0 5 0 1 0 27 26568 0.10% <1%
Black 17 0 18 2 79 13 8 1 19 0 2 0 159 56789 0.28% 31%
Hispanic 44 1 23 1 323 31 35 5 106 9 &} 0 584 209492 0.28% 9%
Pacific Islander 1 0 1 0 8 1 1 0 0 0 0 0 12 7127 017% <1%
Two or More 8 0 3 0 53 7 7 2 6 2 1 0 89 33864 0.26% 7%
White 34 0 30 0 192 33 39 15 84 16 5 0 448 144565 0.31% 51%
*Source: **SOURCE: U.S. Department

Nevada of Education, Office for Civil
ReportCard  Rights, 2020-21 Civil Rights
Data Collection, released
November 2023,
available at
https://civilrightsdata.ed.g
o.
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