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Agenda

• Background of Nevada Educator Data Collections

• High-level findings from Staff School Climate Survey

• High-level findings from School Staff Working Conditions Survey

• High-level findings from Teacher Exit/Transfer Survey and Interviews

• Questions and comments
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Background
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Nevada’s Educator Data

5



|  A I R . O R G

Purpose of the Surveys and Interviews

The purpose of these surveys are to gather data to inform systemic efforts 

to drive continuous improvement of school, district, and statewide 

educator wellbeing and recruitment/retention efforts.

We will accomplish this purpose by:

• Enabling district/charter administrators and policymakers to better 

understand and respond to the factors influencing educator retention.

• Collecting important uniform statewide evidence to better advocate for 

resources and/or policy changes.

• Informing policies and recommendations on educator recruitment and 

retention, including funding programs to better support educators.
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Findings From Staff School Climate 
Survey: Fall 2024
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Historic NV-SCSEL Staff School Climate Scores
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School Staff feel Emotionally Safe in their schools, but 
not enough feel recognized for doing a good job.
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Note: These are Staff School Climate Survey questions included in the School Staff Working Conditions Survey in fall 2024 (N = 2,423 respondents).
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School Staff feel Physically Safe in their schools, yet verbal 
abuse of teachers and physical conflict occurs too often.
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Note: These are Staff School Climate Survey questions included in the School Staff Working Conditions Survey in fall 2024 (N = 2,423 respondents).
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Findings From School Staff Working 
Conditions Survey: Fall 2024
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Working Conditions topics ranked from best to 
worst by different groups of educators

Note: N = 2,423 respondents from the Fall 2024 School Staff Working Conditions Survey
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School Staff do not feel like they have a manageable 
workload.

Note: N = 2,423 respondents from the Fall 2024 School Staff Working Conditions Survey
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School Staff do not feel supported by their 
district/charter leadership.

Note: N = 2,423 respondents from the Fall 2024 School Staff Working Conditions Survey
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Findings From Teacher Exit/Transfer 
Survey and Interviews: 2023-2024
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Top Reasons Teachers Leave from 2023-24 school 
year 
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Note: N = 358 respondents from the 2023-2024 Teacher Exit/Transfer Survey
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Student Behavior and 
School Discipline

Participants reported: 

• Extreme student behaviors, including 

violence and threats

• Technology has led to increased 

student distraction and disengagement

• Frustration over lack of administrative 

support with student behavior

• Ineffectiveness and inconsistency of 

current discipline policies

• Unprepared for classroom and 

behavior management 
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School Culture

• Unhealthy social dynamics and 

team structures led to the isolation 

of teachers

• Teachers observed favoritism 

within their schools

• Teachers faced various forms of 

discrimination
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Workload/Expectation

• Teachers struggle with long 

hours and insufficient prep time

• Large class sizes lead to teacher 

burnout and behavior issues

• Administrative demands 

increase teacher workload 
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School Leadership

• Teachers reported that school 

leaders:

o Did not provide the necessary 

resources and direct feedback to 

deliver high-quality instruction

o Did not develop and sustain a 

positive school culture and 

environment 

o Lacked the necessary interpersonal 

skills to communicate effectively 

and build trust with staff
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How to Keep Teachers
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Note: N = 358 respondents from the 2023-2024 Teacher Exit/Transfer Survey
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Salary

• 60 percent of teachers1 who 

transfer out-of-state and 37 

percent of teachers who transfer 

across districts reported that a pay 

increase would’ve encouraged 

them to stay.

• Salary increases were insufficient 

given cost of living and working 

conditions.

• Some manage adequately on a NV 

teacher salary.
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1 Percent of survey respondents, not of all teachers in Nevada.
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Questions or Comments?

Email us at nveducatorsurvey@air.org
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