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Mission Statements

Nevada Department of Education: Mission Statement

Our mission is to improve student achievement and educator effectiveness by
ensuring opportunities, facilitating learning, and promoting excellence.

Office for a Safe and Respectful Learning Environment

The Office for a Safe and Respectful Learning Environment creates equitable
systems that support students, educators, and families in fostering safe and
respectful learning environments, and promotes practices that uphold safety,
inclusion, and respect in schools across the state.



Objectives:

e Build a common understanding of definitions and legal framework related

to bullying, cyberbullying and discrimination based on race as outlined in
Nevada Revised Statutes (NRS).

e Strengthen awareness through statewide data.

o Nevada Department of Education (NDE) Report Card

o SafeVoice data to identify trends, and support prevention and intervention efforts.

e Clarfy reporting, investigation, and appeal procedures related to bullying,
cyberbullying, and discrimination based on race.



What is Bullying, Cyberbullying, and Discrimination Based on
Race in Nevada?
NRS 388.122




Applicable Laws and Policies

NRS 388.135: Overarching Statute

e NRS.388.1321: School Responsibility

e NRS 388.122: Defines Bullying

e NRS 388. 123: Defines Cyberbullying

e NRS 200.737: Defines Sexual Image

e NRS 388.1235: Discrimination Based on Race

e NRS 388.13535 (4-5): Exceptions to the Law

e NRS 388.1351: Bullying Investigation

e NRS 388.1351: Parent(s)/Guardian(s) Rights

e NRS 392.4671: Suspension/expulsion Appeal Process
e NRS 388.1455: SafeVoice

e NRS 388.1322: Private Schools (Authorized to Comply with NRS 388.121-388.1395 BUT not Required)
e NAC 388.875: School Safety Policy

e AB371: Provisions related to DBR

e NAC 388.915 — Bullying Appeal



https://www.leg.state.nv.us/NRS/NRS-388.html#NRS388Sec1321
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https://www.leg.state.nv.us/nrs/nrs-200.html#NRS200Sec737
https://www.leg.state.nv.us/nrs/nrs-200.html#NRS200Sec737
https://www.leg.state.nv.us/NRS/NRS-388.html#NRS388Sec1235
https://www.leg.state.nv.us/NRS/NRS-388.html#NRS388Sec1235
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https://www.leg.state.nv.us/NRS/NRS-388.html#NRS388Sec1351
https://www.leg.state.nv.us/NRS/NRS-388.html#NRS388Sec1351
https://www.leg.state.nv.us/NRS/NRS-388.html#NRS388Sec1351
https://www.leg.state.nv.us/NRS/NRS-388.html#NRS388Sec1351
https://www.leg.state.nv.us/NRS/NRS-392.html#NRS392Sec4671
https://www.leg.state.nv.us/NRS/NRS-392.html#NRS392Sec4671
https://www.leg.state.nv.us/NRS/NRS-388.html#NRS388Sec1455
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What is Bullying in Nevada? NRS 388.122

e Bullying means written, verbal or electronic expressions or physical acts or
gestures, or any combination thereof, that are directed at a person or group

of persons, or a single severe and willful act or expression that is directed at
a person or group of persons, and.

Have the effect of:
(1) Physically harming a person or damaging the property of a person, or
(2) Placing a person in reasonable fear of physical harm to the person or
damage to the property of the person;



What is Bullying in Nevada? NRS 388.122

Interfere with the rights of a person by:
(1) Creating an intimidating or hostile educational environment for the
person, or
(2) Substantially interfering with the academic performance of a pupil
or the ability of the person to participate in or benefit from
services, activities or privileges provided by a school; or
Are acts or conduct described in paragraph (a) or (b) and are based upon the:
(1) Actual or perceived race, color, national origin, ancestry, religion,
gender identity or expression, sexual orientation, physical or
mental disability of a person, sex or any other distinguishing
characteristic or background of a person, or
(2) Association of a person with another person having one or more of
those actual or perceived characteristics.




What is Bullying in Nevada? NRS 388.122

The term includes, without limitation.

(a) Repeated or pervasive taunting, name-calling, belittling, mocking
or use of put-downs or demeaning humor regarding the actual or
perceived race, color, national origin, ancestry, religion, gender
identity or expression, sexual orientation, physical or mental

disability of a person, sex or any other distinguishing characteristic
or background of a person,

(b) Behavior that is intended to harm another person by damaging or
manipulating his or her relationships with others by conduct that
includes, without limitation, spreading false rumors;

(c) Repeated or pervasive nonverbal threats or intimidation such as
the use of aggressive, menacing or disrespectful gestures;



What is Bullying in Nevada? NRS 388.122

Threats of harm to a person, to his or her possessions or to other persons,
whether such threats are transmitted verbally, electronically or in writing,
(e) Blackmail, extortion or demands for protection money or
involuntary loans or donations;
(f) Blocking access to any property or facility of a school;
(g¢) Stalking, and
(h) Physically harmful contact with or injury to another person or his
or her property.

The term does not include expressions, acts or gestures which are engaged

in as part of a mutual disagreement or conflict.



What is Cyberbullying in Nevada? NRS 388.123

o “Cyber-bullying” means bullying through the use of electronic
communication. The term includes the use of electronic communication to

transmit or distribute a sexual image of a minor.

o NRS 200.737 “Sexual image” Means any visual depiction, including,

without limitation, any photograph or video, of a minor simulation or

engaging in sexual conduct or of a minor as the subject of a sexual

portrayal.


https://www.leg.state.nv.us/NRS/NRS-200.html#NRS200Sec737
https://www.leg.state.nv.us/NRS/NRS-200.html#NRS200Sec737

What is Discrimination Based on Race in Nevada? NRS 388. 123

“Discrimination based on race” means any single or repeated or pervasive act or acts,

whether targeted to a specific person or targeted in general to any demographic
identified in subsection 1.

1. Regarding the race, color, culture, religion, language, ethnicity or national
origin of a person that causes harm or creates a hostile work or learning
environment, which may include, without limitation, jokes, threats, physical
altercations or intimidation, and

2. That occurs in person, online or in any other setting including, without
limitation, in a course of distance education.

Note: The definition of DBR was added to NRS in 2021 under AB371.



Exceptions to Bullying Law: NRS 388.13535 (4-5)

Nevada’s bullying laws do NOT apply to:

o “A pupil who is enrolled in prekindergarten if the behavior is addressed

through measures intended to modify the behavior of the pupil.”

o  “An employee of a school or school district against another employee of a

school or school district.”

e  “An adult who is not a pupil or employee of a school or school district

against another such adult.”



Exceptions to Bullying Law: NRS 388.13535 (4-5)

o If the administrator or designee determines that a violation of NRS
388.135 was caused by the disability of the pupil who committed the
violation:

o “The provisions of NRS 388.1351 do not apply to the same or similar
behavior if the behavior is addressed in the pupils’ individual education
program.

o “The administrator or designee shall take any measures necessary to
protect the safety of the victim of the violation.”



What Does the Data Say in Nevada?




Nevada Bullying Data 2022-2025

Nevada Bullying, Cyberbullying and Discrimination Based on Raced Data (DBR) 2022 - 2025

Total Enrollment Average: 484,000 students

Schools: 790 schools
Source: Nevada Report Card

Category 2022-2023 | 2023-2024 | 2024-2025 | Changein | % Change
Numbers
Bullying 10,889 10,195 9,393 -1,496 -13.74%
Cyberbullying 1,341 1,140 1,077 -264 -19.68%
DBR 2,436 3,359 3,516 +1,080 +44.33%
Bullying/Cyberbullying Suspension 4,015 3,696 3,703 -312 “1.77%
Bullying/Cyberbullying Expulsion 497 610 656 +159 +31.99%




SafeVoice Data

January 1, 2018— May 1, 2026

Bullying — 7,565 (Average per year: 1,001)
Cyberbullying — 2,426 (Average per year: 323)
Discrimination Based on Race — 1,141 (Average per year: 152)

Total for these categories — 11,132

Total SafeVoice tips received — 67,388
11,132 (17%) out of 67,388 total tips



How are Instances of Bullying, Cyberbullying, and
Discrimination Based on Race Reported in Nevada?




How to Report Bullying, Cyberbullying and DBR?

SafeVoice

App

SafeVoice hotline

School/District website/Back of student ID

Online Forms

Direct Email to Administrators

Phone or In-Person Submission




Bullying, Cyberbullying, and DBR Reports Intake

Changes in NRS 388.1351: Development and Implementation of “Screener”

Old Provisions
Upon receiving a report of discrimination, bullying, or cyber-bullying, an
administrator or designee was primarily required to begin an investigation

(2)Except as otherwise provided in this subsection, upon receiving a report
required by subsection 1, the administrator or designee shall immediately take
any necessary action to stop the discrimination based on race, bullying or
cyber-bullying and ensure the safety and well-being of the reported victim or
victims of the discrimination based on race, bullying or cyber-bullying and shall
begin an investigation into the report. If the administrator or designee does not
have access to the reported victim of the alleged violation of NRS 388.135, the
administrator or designee may wait until the next school day when he or she
has such access to take the action required by this subsection.

New Provisions
2. Except as otherwise provided in this subsection, upon receiving a report
required by subsection 1, the administrator or designee shall immediately, in
accordance with any relevant procedures prescribed by the Department
for such purposes, screen and assess the report to determine whether
the facts included in the report suggest that a violation of NRS 388.135
has likely occurred. If the administrator or designee determines that:

2a. A violation of NRS 388.135 has likely occurred, the administrator or
designee shall take any necessary action to stop the discrimination based
on race, bullying or cyber-bullying and ensure the safety and well-being
of the reported victim or victims of the discrimination based on race,
bullying or cyber-bullying and shall begin an investigation into the report.
If the administrator or designee does not have access to the reported victim of
the alleged violation of NRS 388.135, the administrator or designee may wait
until the next school day when he or she has such access to take the action
required by this subsection

2b. The facts included in the report do not suggest that a violation of NRS
388.135 has likely occurred, the administrator or designee shall adhere
to any policies or procedures prescribed by the Department for handling
such a report.



What is the Bullying/Cyberbullying and DBR Screener?

e [t1s a brief, standardized tool designed to identify potential bullying,
cyberbullying, and discrimination based on race behaviors and experiences.

o Can be administered to students from K-12 grade levels or as determined
by district policy.

> Supports fair treatment by establishing a clear, documented process to
determine whether formal bullying, cyberbullying, and discrimination
based on race investigation 1s warranted.

> Aims to improve student safety and trust in the system, supporting a
more positive learning environment.



Bullying/Cyberbullying and DBR Screener

The Screener is DOES NOT:

e Determine whether bullying, cyberbullying or discrimination based on race,
as defined by law or district policy, has occurred.

e Replace formal bullying, cyberbullying or discrimination based on race
reporting, investigation, or appeal procedures.

e Serve as a stand-alone basis for disciplinary action.

e The Screener 1s not a disciplinary tool and does not replace required bullying
investigations or complaint processes.



Screening and Investigation:

Administration Guidance:

e Screening is a quick, focused process to determine immediate safety and the likelihood of a
violation of NRS 388.135.

e A full investigation is more formal and detailed, with specific requirements for interviews,
notifications, and timelines. The investigation begins if the screening suggests a likely
violation, ensuring serious matters are addressed thoroughly without unnecessarily
launching into a lengthy process.

Important Note:

e Districts should follow local policies such as parental notification, school’s written report on
the outcome of the screening process, school’s written report on the outcome of the formal
investigation (as warranted), safety plans, etc. Reasonable accommodations must be
provided to ensure accessibility for students with disabilities and multilingual learners.



Screener Guidelines:

Method and Timeline
> School/District can apply their notification process
> Phone call for urgent/high-risk situations — documentation must take
place
> Screening process responsible party: School Administrator

Procedure:
I. Review the submitted report and collect information from the
reporter
2. Assess immediate risk to student safety
3. Complete the Screener Form



Screener Guidelines: (continue)

e Qutcome:
> Likely Violation: Initiate formal investigation.

> Unlikely Violation: Document and monitor, refer to school/district
discipline policy to address the behavior

e Timeline:
> The screening process must be completed within 48 hours as part of the
5—7-day period of the overall bullying investigation (as warranted)
timeline.

o Note: The Screener is a tool used to streamline the bullying investigation process. When a

report and supporting evidence clearly indicate that bullying, cyberbullying, or DBR
(discrimination based on race) likely occurred, the screening process may be bypassed.



Bullying Investigation Process NRS 388.1351

If a bullying, cyberbullying, or DBR investigation is warranted:
The principal or designee will take immediate necessary actions to stop the bullying
behavior and make sure that all students involved are safe.

Determine if law enforcement or emergency personnel are needed and contact them as
necessary.

A Safety Plan must be developed for the alleged victim and the alleged aggressor to
ensure that both parties are safe.

Note: Bullying, cyberbullying, and DBR are all processed in the same

manner.



Bullying Investigation Process (NRS 388.1351)

e Parent(s)/Guardian(s) notification must occur before the end of school
hours, and before the school’s administrative office closes on a school day
on which the bullying report was made.

OR

e [f the bullying incident was reported after school office hours, or a day
that 1s not a school day, the parent(s)/guardian(s) notification must occur
on the school day following the day on which the bullying 1s reported.



Bullying Investigation Process (NRS 388.1351)

e The investigation must be completed within five days from the day it
was reported or within seven days if extenuating circumstances
prevent the investigation from being completed in a timely manner.

e After completing the investigation, the principal or designee will notify
the parent(s)/guardian(s) about the result of the investigation on the
school day that the investigation was completed.




Closing the Investigation

o [f the result of the investigation is unsubstantiated, the principal or designee will still
ensure that the incident leading to the allegation 1s resolved.

o [f the result of the investigation is substantiated, the principal or designee will impose a
resolution that 1s appropriate, depending on the level of the offense and based on school
discipline protocol.

e [fany of the parties do not agree with the result of the investigation, an appeal can be
filed following the district and state guidelines for the appeal process.



How are Instances of Bullying, Cyberbullying, and
Discrimination Based on Race Appealed in Nevada?




The Appeal Process

e School Level -The principal will conduct further investigation to determine 1f
the decision from the original investigation i1s warranted.

o District Level- If the parent(s)/guardian(s) do not agree with the outcome of
the investigation at the school level, they may appeal at the school district or
charter level.

o State Level - If the parent(s)/guardian(s) do not agree with the outcome of
the investigation at the district level, they may appeal at the state level
through the Office for a Safe and Respectful Learning Environment within 30

days.
= Visit NDE’s Office for a Safe and Respectful [L.earning Environment
= Call (775) 687-9134
= Email OSRLE@doe.nv.gov for more information.



https://doe.nv.gov/offices/osrle/school-safety/bullying/

The State Level Appeal Process — NAC 388.915

Initial Complaint Review
=« Within 5 working days NAC 388.915 (3)
Documents Review
=  Within 10 working days following the receipt of the bullying
appeal
Preliminary Report Issued
= Within 10 working days of complete complaint NAC 388.915 (4)
Further Investigation (1f warranted)
= Concluded with Final Report within 45 working days (extensions
allowed) NAC 388.915 (5)
Corrective Action (1f required)
« NDE may direct the district/charter to develop a Corrective
Action Plan NAC 388.915 (6)



https://www.leg.state.nv.us/NAC/NAC-388.html#NAC388Sec915
https://www.leg.state.nv.us/NAC/NAC-388.html#NAC388Sec915

The Appeal Process — NAC 388.915

Who Can File a Complaint with NDE?

e A parent/guardian may submit a complaint to NDE-OSRLE within 30
days of receiving the final outcome of a bullying appeal at the school or
district level if:

o They disagree with the school’s determination regarding the bullying incident.

o They believe proper procedures were not followed during the school/district level
investigation.

o The school or district failed to act appropriately or in a timely manner.

o Note: [f the school/district failed to conduct a secondary review (appeal)
of the case, NDE will direct the parents back to the school/district.



Parent(s)/Guardian(s) Rights — NRS 388.1351

If a child 1s found to have been involved in a bullying incident, whether as
the victim or the aggressor, and the parent(s)/guardian(s) do not agree with
the decision, they may appeal the decision. (refer to the appeal process).

Students involved in incidents of bullying, cyberbullying, or race-based
discrimination, whether as the victim or the aggressor, may request a transfer

to a different school. In addition, a victim may request not to be placed at the
same school as the aggressor (AB48 Amendment to NRS 388.1351)

Parent(s)/guardian(s) also have a right to appeal any suspension or
expulsion, including one that results from the outcome of a bullying
investigation, and must do so within five days of being notified of the
suspension or expulsion. NRS 392.4671



https://www.leg.state.nv.us/NRS/NRS-392.html#NRS392Sec4671

Parent(s)/Guardian(s) Rights — NRS 388.1351

The school must provide information on how to appeal a bullying decision,
a suspension, or an expulsion to parents/guardians at the time of the
decision for a bullying, suspension, or expulsion has been rendered.

If a student is investigated for bullying as the alleged aggressor, but the
school team finds that the actions were a result of the child’s disability, and
those actions are addressed under the child’s IEP (Individualized
Educational Program), the school cannot apply the bullying laws.

The school must notify the parent(s)/guardian(s) of all reported victims and
ensure that the incident has been addressed.

If the school finds that bullying did not occur, information concerning the
incident must not be included in the educational record of the reported
aggressor.



Resources and Additional Information




Resources:

e Screener Outcome Form

e Screener Guidelines

e Screener Form

e NDE State Level Bullying Appeal Process

e NDE State Level Bullying Appeal Guidelines for School Administrators

e NDE State Level Bullying Appeal Electronic Submission Form

e NDE-OSRLE School Safety Team Training Log



https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:814c5044-745f-479f-9871-dc8e74d53706
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:5c2281ac-af45-4278-98c8-b8e62d4335bb
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:5c2281ac-af45-4278-98c8-b8e62d4335bb
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:4ff0b6f3-a9ed-47d7-b673-b274c7286680
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:4ff0b6f3-a9ed-47d7-b673-b274c7286680
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:4f12e89c-7d6e-4438-b5da-4545e7b2a5d0
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:4f12e89c-7d6e-4438-b5da-4545e7b2a5d0
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:8f09ef1f-8d27-4ee4-898a-80c5aac13ed5
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:8f09ef1f-8d27-4ee4-898a-80c5aac13ed5
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:ce061fc5-93a3-4cb5-bc1e-6faffac879d6
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:ce061fc5-93a3-4cb5-bc1e-6faffac879d6
https://app.smartsheet.com/b/form/0f7484003e0147d0a9ff82c2eb1d6bcf
https://app.smartsheet.com/b/form/0f7484003e0147d0a9ff82c2eb1d6bcf
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:a71a081a-1bae-4193-a43a-b9b2ed2b6550
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:a71a081a-1bae-4193-a43a-b9b2ed2b6550
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:a71a081a-1bae-4193-a43a-b9b2ed2b6550
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:a71a081a-1bae-4193-a43a-b9b2ed2b6550
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provide & safe and respectiul eanming
emvinonment for all students that is
froe of bultying snd cybertuliying.

Parents and stugents may report
EBULLYING, CYBERBULLYING, sndior
HECRIMIMATION BASE ON RACE
[DBR) via the SafeViolce platfonm.
Online at SafcVoloeMy.org, calling the
2id-hour hotline (8X3) 216-T233 or
downloading the Safeviolce app.



https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:814c5044-745f-479f-9871-dc8e74d53706

Contact us:

Nevada Department of Education
Office for a Safe and Respectful Learning Environment

School Safety Team:

o LaNesha Battle, Director - lanesha.battle@doe.nv.gov

> Dr. Rhodora Alonzo, Bullying and SafeVoice Statewide Coordinator -
rhodora.alonzo@doe.nv.gov

o Jeremy Silva, School Safety Specialist — jeremy.silva@doe.nv.gov

> Daisy Lodovico, Pupil Transportation — daisy.marglin(@doe.nv.gov



mailto:lanesha.battle@doe.nv.gov
mailto:rhodora.alonzo@doe.nv.gov
mailto:jeremy.silva@doe.nv.gov
mailto:%20daisy.marglin@doe.nv.gov
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