	Tier 1 Indicators 
	Include
	Don't Include
	Modify 
	Notes 

	The district has a strategy for recruiting and retaining highly qualified educators and leaders. 
	 
	 
	 
	 

	The district has an induction and mentoring program for new educators and leaders. 
	 
	 
	 
	 

	The district maintains a documented professional learning plan aligned to instructional priorities. 
	 
	 
	 
	 

	Evidence-based, high-quality reading and mathematics programs and primary instructional materials are used; all primary materials are on State-approved lists.
	 
	 
	 
	 

	The district provides assessment tools and guidance to monitor student progress. 
	 
	 
	 
	 

	The district provides access to interventions (e.g., tutoring, special education, language learner supports). 
	 
	 
	 
	 

	The district administers school climate or well-being surveys on a regular cycle. 
	 
	 
	 
	 

	The district has policies and procedures to monitor attendance and address appropriate behavior. 
	 
	 
	 
	 

	The district ensures access to behavioral, mental, or other supports either directly or through partnerships. 
	 
	 
	 
	 

	The District Performance Plan (DPP) contains strategic targets to improve student growth and proficiency in literacy and mathematics and increase the number of students graduating with the College and Career Ready Diploma. Charter authorizers collect the annual plan to improve the achievement of pupils from each of their sponsored schools.
	 
	 
	 
	 

	Board members receive regular training on governance roles, responsibilities, and ethics. 
	 
	 
	 
	 

	The district provides opportunities for families, community members, and partners to engage in district decision making. 
	 
	 
	 
	 

	The district maintains data systems capable of supporting required reporting and internal decision making. 

	 
	 
	 
	 

	Tier 1 Indicators 
	Include
	Don't Include
	Modify 
	Notes 

	The district conducts regular cycles of school and district improvement planning. 
	 
	 
	 
	 

	The district has documented policies and procedures governing personnel and operations. 
	 
	 
	 
	 

	The district has established budgeting, auditing, and financial oversight procedures. 
	 
	 
	 
	 

	The district has a documented process to identify and address resource or opportunity gaps. 
	 
	 
	 
	 

	The district maintains risk mitigation or sustainability plans to address fiscal uncertainty. 
	 
	 
	 
	 

	Districts provide the percentage of the budget that is allocated toward salaries and benefits of all employees.
	 
	 
	 
	 

	
	 
	 
	 
	 

	
	 
	 
	 
	 

	
	 
	 
	 
	 

	
	 
	 
	 
	 









	Tier 2A Indicators 
	Include
	Don't Include
	Modify 
	Notes 

	Decrease in unfilled positions, including those positions temporarily filled by substitutes, OR at least X% of classrooms have a licensed educator, not including a substitute, teaching in their endorsed area.
	 
	 
	 
	 

	The percentage of long-term substitute teachers and vacancies at Title I schools are within X% of such percentages in non-Title I schools.
	 
	 
	 
	 

	Success targets developed by each district show growth in response to school and community areas that will have an impact on student achievement.
	 
	 
	 
	 

	Access to advanced courses, access to advising and career counseling resources, availability of internships or work-based learning opportunities, access to co-curricular experiences and training 
	 
	 
	 
	 

	Results from climate surveys from parents, teachers, and/or students 
	 
	 
	 
	 

	Rating from profile of district finances
	 
	 
	 
	 

	
	 
	 
	 
	 

	
	 
	 
	 
	 

	
	 
	 
	 
	 





	Tier 2B Indicators 
	Include
	Don't Include
	Modify 
	Notes 

	Percent of K-3 students that meet or exceed their personalized learning growth goal in reading based on MAP or other qualifying assessments.
	 
	 
	 
	 

	Percent K-3 students that demonstrate progress on MAP or other qualifying assessments. 
	 
	 
	 
	 

	Academic Growth in mathematics and ELA in grades 4-8 as measured by MGP and % Meeting AGP
	 
	 
	 
	 

	Proficiency in grades 3(4)-8 in mathematics, ELA, and science
	 
	 
	 
	 

	Proficiency in math, ELA, and science in high school 
	
	
	
	

	Progress toward English language proficiency 
	 
	 
	 
	 

	Chronic absenteeism rates 
	
	
	
	

	Percent of 8th grade students meeting high school readiness criteria 
	
	
	
	

	Percent of 9th grade students earning sufficient credit 
	 
	 
	 
	 

	Percent of MS students with academic learning plans
	 
	 
	 
	 

	Participation and Completion of qualifying advanced coursework (i.e., AP, IB, dual enrollment) or approved CTE program 
	 
	 
	 
	 

	4 and 5 year adjusted cohort graduation rates 
	
	
	
	

	Percent of students earning college and career ready diploma 
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



