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The Process
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Link to Nevada’s 

Legislative Process

https://www.leg.state.nv.us/Division/Research/Content/items/nevadas-legislative-process
https://www.leg.state.nv.us/Division/Research/Content/items/nevadas-legislative-process


Timeline

● 120 Day Process: February 6th to June 5th

● April 14th: Committee Passage (First House)

● April 25th: First House Passage

● Today, April 26th
→ Day 80

● May 19th: Committee Passage (Second House)

● May 26th: Second House Passage
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Assembly Bills
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Bill Sponsor Provisions of the Bill

Assembly Bill 72 Joint Interim Standing 

Committee on Education

Creates the Advisory Committee on the Safety and Well-Being of Public School Staff.

Assembly Bill 

182

Assemblywoman 

Brittney Miller

Codifies the requirement of a bachelor’s degree for a Nevada teaching license.

Assembly Bill 

269

Assemblywoman 

Brittney Miller

Allows post-probationary teachers who have two consecutive years of effective or highly 

effective evaluations to have the option to request to participate in the observation cycle 

during the following school year.

Assembly Bill 

323

Assemblywoman Selena 

Torres

--Allows for equivalent coursework to satisfy the requirement of the Praxis Core.

--Requires a study of the Praxis II exams.

--Requires school districts to offer the Parental Involvement and Family Engagement 

and Multicultural Education courses for no charge.

--Authorizes local education agencies to provide compensation for student teaching.

--Allows for provisional licenses pending receipt of certain academic transcripts

Assembly Bill 

428

Assembly Committee on 

Revenue

Requires the Office of Economic Development to establish and administer a Career 

Pathways Demonstration Program for education, which includes a Teacher Academy 

College Pathway Program. 

https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/9643/Text
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/9884/Overview
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/9884/Overview
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/10044/Exhibits
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/10044/Exhibits
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/10185/Overview
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/10185/Overview
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/10397/Text
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/10397/Text


Senate Bills
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Bill Sponsor Provisions of the Bill

Senate Bill 47 Clark County School 

District

--Authorizes a board of trustees to build, purchase or rent residential dwellings for school 

district employees.

--Reduces the fee for initial and renewal teacher licenses to not more than $50.

Senate Bill 71 Joint Interim Standing 

Committee on Education

--Revises “Nevada State Teacher and Education Support Professional Recruitment and 

Retention Advisory Task Force”

--Membership includes 10 licensed teachers & 10 education support professionals

Senate Bill 72 Joint Interim Standing 

Committee on Education

Directs the Joint Interim Standing Committee on Education to conduct five studies over 

the interim.

Senate Bill 291 Senator Nicole 

Cannizzaro

Removes the requirement that to qualify for employment of a substitute teacher, a student 

teacher must have completed at least four weeks of student teaching in a school district.

Senate Bill 313 Senator Roberta Lange Requires a teacher to take a course in mental health education for license renewal.

Senate Bill 438 Senator Roberta Lange Creates the Teach Nevada Collaborative.

Senate Bill 442 Senator Marilyn 

Dondero Loop

Enacts the Interstate Teacher Mobility Compact

https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/9601/Overview
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/9650/Overview
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/9651/Text
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/10147/Overview
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/10203/Overview
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/10456/Overview
https://www.leg.state.nv.us/App/NELIS/REL/82nd2023/Bill/10470/Overview


Thank you!
82nd Legislative Session

Dr. Katie Broughton
Education Programs Professional, Office 

of the Superintendent



Teacher Recruitment 
and Retention 

Regulations

Jeff Briske, Director
Office of Educator Development,
Licensure, and Family Engagement



R118-22

● The proposed changes would also allow a member of the Armed 

Forces, spouse, or veteran to apply for an initial license if they 

completed an ARL program in another State. This will allow additional 

applicants into this teacher preparation pathway by removing the initial 

exam requirement. 

● Currently at Legislative Counsel Bureau for rewrite
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R120-22

● The proposed changes would delineate licensure renewal requirements 

for a person who is serving as a school psychologist or school 

counselor, which pertains to Senate Bill 151 (2021). The proposed 

changes also remove initial exam requirements for counselors and 

school psychologists as they do not directly instruct students. This will 

remove an exam barrier allowing for greater retention of current school 

counselors and psychologists and remove an exam barrier allowing 

additional applicants into the profession to fill current vacancies.

● Currently at Legislative Commission for consideration and adoption 
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R121-22

● The proposed updates will align certain licenses and endorsements that 

have professional board examinations exempting them from 

competency exam requirements. This will remove an exam barrier 

allowing for greater retention of current school audiologists, school 

nurses, and school social workers and allow additional applicants into 

the profession to fill current vacancies. 

● Currently at Legislative Commission for consideration and adoption 

BATTLE BORN         GLOBALLY PREPARED 10



R123-22

● The proposed changes to the regulations clarify that occupational and 

physical therapists provide services to students and establishes 

occupational and physical therapist assistant licenses. The 

establishment of assistant licenses would open a career pathway and 

create jobs as well as giving our students additional supports.

● Currently at Legislative Commission for consideration and adoption 

BATTLE BORN         GLOBALLY PREPARED 11



R124-22

● The proposed changes would update the qualifications for the 

psychology intern endorsement. The proposed changes would establish 

an endorsement to serve as a school psychology assistant opening a 

career pathway and creating jobs as well as giving our students 

additional supports.

• Currently at Legislative Counsel Bureau for rewrite
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R125-22

● The proposed changes will update qualifications for this license, removing the bachelor’s degree 

pathway by 2026 and delineate licensure renewal requirements. Nevada is the only state that allows 

undertrained Speech Language Therapists (SLT) to obtain an educator license and practice in 

schools. This is a disservice to our students. All other states require a minimum master’s degree to 

practice as a fully trained and state licensed Speech Language Pathologist (SLP) in schools. By 

delaying the implementation date eliminating the bachelor’s pathway, we can capture the remaining 

cohorts currently being trained at Nevada State College. By 2026, our two institutions that have 

fully trained master’s degree programs, Nevada State College and University of Nevada, Reno, will 

have increased their capacity to train more SLPs. This regulation allows those currently licenses via 

a bachelor’s degree pathway by October 1, 2026 to remain employed, renew their educator license, 

and keep working to serve our students. The proposed regulation also removes the initial exam 

barrier increasing retention of SLTs and SLPs as well as creating jobs by allowing additional 

candidates into the profession to fill vacancies.

• Currently at Legislative Commission for consideration and adoption 
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R128-22

● The proposed changes would establish a special license with an endorsement as a 

Student Teacher Resident and delineate the qualifications for this license and 

employment requirements. The proposed regulation would remove the barrier and 

cost of obtaining a substitute license to student teach. As an option, student 

teachers can instead apply for a Student Teacher Resident License at a reduced 

cost. The proposed regulation creates a clear, paid career pathway and allows for a 

rich year-long clinical field experience with a dedicated mentor teacher and field 

supervisor providing supports which will increase retention of these student teacher 

residents who will fill vacancies in our schools.

• Currently at Legislative Commission for consideration and adoption 
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R129-22

● The proposed regulation addresses SB 352 (2021) by allowing alternative field 

experiences in lieu of student teaching in other states or foreign countries and 

allowing accelerated pathways for educator candidates to complete student 

teaching and school psychology candidates to complete internship requirements for 

licensure while remaining employed as school support personnel. The proposed 

regulation creates additional pathways for current employees to enter the teaching 

and school psychologist profession realizing their dream to move from a teacher or 

school psychology assistant position to a fully licensed teacher or fully licensed 

school psychologist position. This pathway also increases diversity in the 

workforce to better reflect the diversity of our student population. 

• Currently at Legislative Commission for consideration and adoption 
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R166-22

● The proposed regulation allows the B&I licensee candidate additional pathways to obtain a 

license by utilizing other experience, certifications, and credentials. The proposed 

regulation allows B&I licensees to obtain introductory and advanced computer science 

endorsements, cultural competency, English language acquisition and development, and 

social, emotional, and academic development endorsements that will give them additional 

training to better assist our students. The proposed regulation removes exam barriers by 

allowing alternative measures to demonstrate competency by passing the ACT or SAT 

exam in lieu of the required Praxis Core exam for all educators. The proposed regulation 

allows the Department to accept these exams up to 10 years prior to application removing 

the barrier for career changers. The proposed regulation will retain educators and allow 

additional candidates to obtain employment by giving them flexibility and alternative 

pathways to employment to fill vacancies in our schools. 

• Currently at Legislative Commission for consideration and adoption 
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T008-22

● The proposed language would extend the validity of certain licenses by 

allowing provisional licensees three years to complete required 

coursework and exams for a standard license. Current regulation 

requires missing coursework to be completed in one year, exams in two 

years, and the Parent Involvement and Family Engagement course 

within three years. By moving all provisions to three years, this will 

allow educators to remain in the classrooms while they have more time 

to satisfy the provisions on their licenses. The proposed regulation will 

retain educators in our classrooms. 

• Currently at Legislative Commission for consideration and adoption 
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T009-22

● The proposed regulation would create a special 5-year non-renewable 

license for Visiting International Teachers. The proposed license 

removes an employment barrier for an applicant who is working in the 

United States on a cultural exchange J-1 VISA allowing the 

Department to reciprocate a valid teaching license of the license holder 

form another country, that may not have an endorsement area specified 

on the license. The proposed regulation will fill vacancies in our 

classrooms.

• Currently at Legislative Commission for consideration and adoption 
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Thank you!

Jeff Briske, Director
Educator Development, Licensure, and 

Family Engagement
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