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We can’t Innovate, Improve,
or redesign our education
system without cracking the
code on recruiting and
retaining great educators.

Nevada Depart

Mevanty ?@%/ 2




Alignment to State Plan for the
Improvement of Pupils (STIP)

> Goal 2. All students have access to effective

educators.

» Equity Strategy: Ensure effective educators in low-
performing schools

» Success Strategy: Decrease licensed educational personnel
vacancies.

» Community Strategy: Increase candidates in educator
pipeline

» Goal 6 Success Strategy: Improve school climate
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The Importance of Educator
Diversity

* The “demographic imperative” (McDonald, 2007):
— The increasing diversity of P-12 students;
— The gap between students and teachers in terms of their lived experiences; and

— The persistent disparities in educational outcomes between socially defined
groups, including students of color, low-income students, and their white
middle-class peers.

» The racial and cultural identity of the teacher can make a difference,
particularly for students from underrepresented groups (Dee, 2004, 2005;
Egalite, Kisida, & Winters, 2015)

* Teachers of color are more likely than their white peers to remain in the
very schools that need them most: the urban schools with high proportions

of students of color and from families experiencing poverty (Achinstein,
Ogawa, Sexton, & Freitas, 2010; Villegas & Irvine, 2010)

Nevada Department
of Education

i M”W(ﬁf/( R’f%/ 4




The National Landscape

Teachers of color

This chart shows the o 4
proportion of teachers and
students of color for U.S.

school districts.

» Circles are sized to the o
number of all students. Pt

. 60 &7

» The teacher of color gap is
the percentage of students P
of color less the

40 27

percentage of teachers of L
color. The larger the gap, g
the less diverse the teacher
population is compared
with the student

population.
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Greater teacher
of color gap
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Source: “America’s schools are more diverse than ever. But the teachers are still
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The National Landscape Continued

The database is searchable by school districts and displays data as in the below
example of Clark County School District:

Teachers of color
100%

Clark County School District,
Nevada

54.6% teacher of color gap

80 White 243%  78.9%

People of color 75.7% 21.1%
Black 14.4% 8.5%
Hispanic 46.7% 6.9%
60 Asian 6.2% 5.0%
Native American 0.4% 0.3%
Pacific Islander 1.6% 0.4% 58
Multiracial 65%  14% &~
40
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Student & Teacher Demographics In
the Mountain West
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of Education Source: Brookings Institution Calculations based on the Schools and Staffing Survey,
1993-4, 1999-0, 2007-98, 2011-12, the Common Core of Data, 2015, and the
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Nevada Student Diversity 2010-20
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Student & Educator Diversity
2019-2020
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of Education Note: The race/ethnicity of 0.4% of educators is “unknown”
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Questions

Felicia Gonzales, Deputy Superintendent
Educator Effectiveness & Family Engagement
fgonzales@doe.nv.gov

Jason Dietrich, Director
Office of Educator Development, Licensure & Family
Engagement
|dietrich@doe.nv.gov

Nevada Department

Mevaty i@%/



mailto:fgonzales@doe.nv.gov
mailto:jdietrich@doe.nv.gov

Bibliography

Achinstein, B., Ogawa, R. T., Sexton, D., & Freitas, C. (2010). Retaining teachers of color: A pressing problem and a
potential strategy for “hard-to-staff” schools. Review of Educational Research, 80(1), 71-107.
doi:10.3102/0034654309355994

McDonald, M. A. (2007). The joint enterprise of social justice teacher education. Teachers College Record, 109, 2047—
2081.

Dee, T. S. (2004). Teachers, race and student achievement in a randomized experiment. Review of Economics and
Statistics, 86, 195-210. doi:10.1162/003465304323023750

Dee, T. S. (2005). A teacher like me: Does race, ethnicity, or gender matter? American Economic Review, 95(2), 158—
165.

Egalite, A. J., Kisida, B., & Winters, M. A. (2015). Representation in the classroom: The effect of own-race teachers on
student achievement. Economics of Education Review, 45, 44-52. doi:10.1016/j.econedurev.2015.01.007

Hansen, M., Quintero, D. (2018). The Growing Need for Diverse Teachers in the Mountain West. 1-18.

Meckler, L. & Rabinowitz, K. (2019, Dec. 27). America’s schools are more diverse than ever. But the teachers are still
mostly white. The Washington Post. Retrieved from:
https://www.washingtonpost.com/graphics/2019/local/education/teacher-diversity/

Villegas, A. M., & Irvine, J. J. (2010). Diversifying the teaching force: An examination of major arguments. The Urban
Review, 42, 175-192. doi:10.1007/s11256-010-0150-1

Nevada Department
of Education

Mevaty i@%/



https://www.washingtonpost.com/graphics/2019/local/education/teacher-diversity/

