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October 15, 2018 
 
 
Teachers and Leaders Council: 
 
Please accept this addendum to the application submitted by the Clark County School District on September 13, 2018, to use an 
Alternate Nevada Educator Performance Framework (NEPF) Summative Rating Tool for teachers effective for the 2018-2019 
school year.  This communication provides updates that modify or add to the attached Teacher Evaluation Summative Rating 
Tools to be in compliance with protocols in the Nevada Educator Performance Framework. 

Section 2:  Summary of Evidence 
Current:  I, _______________, have received a copy of the signed observation notes which identifies two required pieces of 
evidence for each Indicator.  
Revised:  I, ___________________, have received a copy of the signed observation notes which identifies two required pieces of 
evidence for each Indicator, as well as evidence toward my Student Learning Goal and Professional Practice Goal. 

Section 3:  Narrative and Final Rating 
Current:  (Please refer to the attachment for the current language on the evaluation tool.) Revise the bullets to read as follows. 
Revised: 

• For all educators, list any performance strengths. 
• For all educators with the summative rating of Ineffective, Developing, or Effective, include any areas for growth. 
• For educators earning the Performance Levels of 1 or 2 for any Instructional Practice or Professional Responsibilities 

Indicators, list the directions from the pre-/post-observation conference notes or the observation evidence tool already 
issued.  

• If a schoolwide goal(s) is determined, list the goal(s) for all educators.  

Section 3: Narrative and Final Rating 
Current:  This information does not currently exist on the Teacher Evaluation Summative Rating Tool (without an SLG).  Add a 
table entitled Professional Practice Goal Progress.  

• Include a statement regarding the progress of the PPG.  

Tracking Standards and Indicators 
Administrators will track the progress of observed Standards and Indicators during the observation cycles.  

 

Sincerely,  

 
Kim Mangino 
Executive Director 

 
c:   Jesus F. Jara 
 Diane Gullett 
 Brenda Larsen-Mitchell 
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