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Reason Why Teachers Leave the Profession

* |Inadequate Preparation

* Lack of Support for New Teachers
* Challenging Working Conditions

* Dissatisfaction with Compensation
* Better Career Opportunities

* Personal Reasons

— Podolsky, A., Kini, T., Bishop, J., & Darling-Hammond, L. (2016)
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What NV Teachers Say
Informal Empathy Interviews

* Overwhelmed

* Never know what is coming

* Not prepared—different from what they were taught
* Feeling of isolation in the classroom

* Not supported with behavior issues

* Academic pressure moving teachers away from
developmentally appropriate activities

* Most care deeply
e Everyone trying hard
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Overwhelmed

Figure 1. Complementary Terms for Secondary Traumatic Stress (STS)% 1718

Burnout: L. . )
I’'m exhausted and don’t feel capable, Vicarious Trauma: Compassmn Fatlgue:
prepared, or supported Based on what I've seen, my beliefs | can’t locate one reason why my ability to
. . . about the world are empathize is challenged and | can’t refuel
. The physical, emotional, psychological, and
o . . . fundamentally changed
spiritual exhaustion resulting from chronic
exposure to populations that are vulnerable . A more general term describing the overall
or suffering . The profound shift in world view experience of emotional and physical fatigue
O Experienced when helping professionals have that occurs in helping professionals that helping professionals experience as a
low job satisfaction and feel powerless and when they work with clients who result of chronic use of empathy
overwhelmed at work have experienced trauma . A syndrome consisting of a combination
. A progressive state occurring cumulatively . Cognitive shifts in beliefs and of symptoms of burnout and secondary
over time thinking that occur among personnel traumatic stress/vicarious trauma
. May be reduced by changing jobs or work- with direct practice with victims of . Cumulative over time. Carries from one work
related responsibilities trauma setting to another
o Is often described as the intersection . Cumulative over time. Carries from . Because someone cares about the people
between chronic exhaustion and the one work setting to another they are helping and they are compassionate,
employee feeling underprepard for the tasks a person can sometimes feel tired or weary
at hand because they overly invest in the work they
. Can stem from a toxic workplace do with traumatized others
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Current Efforts to Improve Retention

* School+Community Based Health

* Improve Support Personnel Ratios

* Improve Climate

e Strengthen Multi-Tiered Systems of Support
e Teach Social and Emotional Skills

e Safety
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Why Teach Social and Emotional Skills?

* According to a meta-analysis performed by of 213 studies involving more than 270,000
students, those who participated in evidence-based SEL programs showed an 11
percentile-point gain in academic achievement compared to students who did not
participate in SEL programs. Students participating in SEL programs also showed
improved classroom behavior, an increased ability to manage stress and depression, and
better attitudes about themselves, others, and school (www.casel.org/impact).

* An additional meta-analysis in 2017, found the following: 3.5 years after the last
intervention the academic performance of students exposed to SEL programs was an
average 13 percentile points higher than their non-SEL peers, based on the eight studies
that measured academic performance. “Although based on only eight studies, these
long-term academic outcomes are notable”.

e According to a 2015 by the American Enterprise Institute and the Brookings Institution,
SEL competencies are critically important for the long-term success of all students in
today’s economy. The report recommends: (1) scale evidence-based SEL practices and
policies; (2) implement high-quality state SEL standards, preschool through high school;
and (3) establish SEL centers of excellence.
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http://www.casel.org/impact
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Questions?

Christy McGill, Director
Office for a Safe and Respectful Learning Environment
cmcgill@doe.nv.gov
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