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What We Know 

The most important factor 
affecting student learning is 

the classroom teacher. 
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Overview 

• Hliglhllights from the Nlevada Cllass Sii,ze Report 

• Current 'Trends i1n tlhe 'Teacher Workforce 

• The Work Ahead 
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Class Size 
Report 
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l i- - -c- s- - -- -Class IR·ec1omm·end·ed lass · izes in N·evada 
Sizes 

Grades 1st - 3rd 15 

Grades 4th - 12:th = 25 

In 20181 the State Board of Education passed a non-binding suggested ratio ofpupil per licensed 
teacher for each classroom and course of instruction 1 except choir, orchestra, and band. 

How does this com1paire to actual class sizes experienced by students? 
' DATA l~~HJJiT 
~ @OatalnsightPart 5 



i

-----

First Grad,e 

Second Grad:e 

Tnira Graa'e 

Fourth Grade 

f ifflh Grade 

Secondary English 

Secondary Math 

SecoMary Sc'enc,e 

Secondary History 

Averag,e Class Size,s Exp1erie,nce,d by Nevada St.udents 
20119-.2020 

The average 2nd grader in 
20 Nevada had a cllass size of 20. 

26.9 

27.4 

27_7 

I SBOE re-comm ended class sizes Source, tlfinil:e Camp.us.Secondary is defined a,s, grades 6 lhrough 12. 
n111ysl$ lbau<f on slude,111.s e,nrone-d on Octob,cr' 1, 2019 and ,en~o' _din the schoo for a Iota of at leHt OH H 

Section enrollments of 50 or gre te exclldedl fromelementary snalysis andl 70 or greater from s,ec.ondary analys· . ere w er .30,807 sluden :s inelided ii th· analysis. 
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-----

Averag,e Class Size,s Exp1erie,nce,d by Nevada St.udents 
20119-.2020 

First Grad,e 

Second Grad:e 20 

Tnira Graa'e 

Fourth Grade 

f ifflh Grade 

Secondary English 

Secondary Math 

How many students were in a class llarger than the 
recommended size? 

27_7 

SecoMary Sc'enc,e 

Secondary History 

I SBOE re-comm ended class sizes Source, tlfinil:e Camp.us.Secondary is defined a,s, grades 6 lhrough 12. 
n111ysl$ lbau<f on slude,111.s e,nrone-d on Octob,cr' 1, 2019 and ,en~o' _din the schoo for a Iota of at leHt OH H 

Section enrollments of 50 or gre te exclldedl fromelementary snalysis andl 70 or greater from s,ec.ondary analys· . ere w er .30,807 sluden :s inelided ii th· analysis. 
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l

First Grad,e 

Second Grad:e 

Tnira Graa'e 

Fourth Grade 

f ifflh Grade 

Secondary English 

Secondary Math 

SecoMary Sc'enc,e 

Secondary History 

Averag,e Class Size,s Exp1erie,nce,d by Nevada St.udents 
20119-.2020 

20 

How many students were in a class larger than the 
recommended size? 

374 424
' 

0 20 

I SBOE re-comm ended class sizes Source, tlfinil:e Camp.us.Secondary is defined a,s, grades 6 lhrough 12. 
n111ysl$ lbau<f on slude,111.s e,nrone-d on Octob,cr' 1, 2019 and ,en~o' _din the schoo fora Iota of at leHt OH H 

Section enrollments of 50 or gre te exclldedl from elementary snalysis andl 70 or greater from s,ec.ondary analys· . ere w er .30,807 sluden :s inelided ii th· analysis. 
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Class 
Sizes 

Approximately 9 in 10 students 
had a class size larger than the 

recommended cllass size 
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Classr,o,om Teachers N·eeded 
Teachers 

Total Current Estimated Addliitional 
Teacher Count Teachers Needed 

Grades 1-5 8 315 2,1 337 

Secondary Core Subjects '1'1 ,212 930 

Total: 3,063 

To g1et to reco1mmended class sizes for ele1mentary girades 1-5 
and core secondary courses, a very conservative esti1mate would requ ire over 

3,000 more ,c assroom tea·chers! 
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Classr,o,om 
Teachers 

Grades 1-5 & Secondary Core Subiects 

To verify this is a valid and co,nservative estimiate,., 
we can comipare !Nevada's stude·nt-teacher ratios to the, national average. 

' DATA l~~HJJiT 
~ @OatalnsightPart 

!Nevada data based on .2019-.20.20. 12 

https://2019-.20.20


What's been happening since that 
report came out? 

I DATA lt:J?J91iT 

~ @DatalnsightPart E 



Cu1mullative Teacher/Lice,nsed Sta·ff Se1par.ations 
1Clark County Schooll Dis.tr1ict - Las Vegas 

♦ Average 2012 tnroU'g . 21120 

1600 

This line is the average of cumulative licensed staff separations 
through the school year for 2011-20112 through 2019-2020. 
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Cumulatiive Teacher/L·c.ensed Staff .Sepairations 
Cla.rk 1County School District - Las Vegas 

♦ 21120-2021 ♦ Average 201.2 lhr,0cugh 2020 

1600 

I 

I 
I 

I 

1200, 

400 

CCSD had the lowest licensed staff 
separations of any year over the last decade. 

That changed after the vaccine came outl and CCSD ended the 
school year with above average separations. 

As of February 2021 l 
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1Cu1mulative T'eacher1L·c.ensedl ,Staff Separations 
1Clark County School District - Las Vegas 

♦ 2021-2022' ♦ 20.20.,2021 ♦ Average 2012 through 2020 
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c.cso Tea1clher /' L·censed .s'taff Separa'tiion Anno1unce1ments 
Total (Aug - Mar) Separation Announcements for the Last Decade 

2021-2022 1,156 
2020-2021 

20l9-2021l 

2012-2013 

2018~2019 

2017-2018 

2013:-2014 

20 ,s.-2016 

2014-2015 

2016-2017 

2011-201.2 5991 

0 250 500 000 

Teacher / Ucensed Stai Separati1ons 

source.: Lie! Seel Sl91 Se-p1U9!i0i:tS Reports. from CCSD Board D0C!ls 

669 

6,41 

Prior Years Average: 696 

750 
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0 

669 

6,41 

D iffe re n ce: 22.5 

c.cso Tea1clher /' L·censed .s'taff Separa'tiion Anno1unce1ments 
Total (Aug - Mar) Separation Announcements for the Last Decade 

2021-2022 1,156 
2020-2021 

20l9-2021l 

2012-2013 

2018~2019 

2017-2018 

2013:-2014 

20 ,s.-2016 

2014-2015 

2016-2017 

2011-201.2 5991 

250 500 750 000 

Teacher / Ucensed Stai Separati1ons 

source.: Lie! Seel Sl91 Se-p1U9!i0i:tS Reports. from CCSD Board D0C!ls 

18 



Administrative Licensed Support Staff Data 

Services Personnel 

Data 

AB266 

2021-2022 

2020-2021 

2021-2022 AB226 

Employee Count by Group 

2018-2019 

2017-20 8 

20 -2017 19 



CCSD Licensed S'taffina Co,unt by s.choo Y,ea1r 
.For .the months o(bc.tober and Alarch 
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CCSD Licensed S'taffina Co,unt by s.choo Y,ea1r 
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What do teacher/licensed staff 
separations look across the country? 
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FOX4 News W ,entlher Sport:li 1Good DnJy Trnffic liv,e Cont,e,i;b 
K D F W 

Texasteache_turnover rate 
remains low despite pandem·c 
challenges, new _ata shows 

• Attriitiio1n1rate i1n1Texas was at 9',_ 4o/o 
"_ . .our attrition rate,right now is at its lowest as it was in 2011. " 

• 21,000 more, teaclher certii~icatio1ns i1n Texas 
c,om1paredl to last year 

Source: https:l/www.fox4news.com/news/texas-teacher-turnover-rate-rema.ins-1 ow-despite-pa11 demic~chal lenges-new~ ata-shows 23 

https:l/www
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ago's :s,choo orse? 

'7he overall vacancy rate has gone down since the starl of the year; when Chicago Public Schools reporled a 
3. 3% vacancyrate the first weekofschool - a strongerstafflngposition than in previousyears. " 

Clhiicag,o Pu1lbUc Sclho,olls. teaclher vaca1ncy rates 
lhave lbeern i1m1provi1ng thro1u1gh,out tlhe .sclhool year. 

3,.3o/o __, 

2.7°/o 
Beginning ,~/ D-ecemberl J,anu.ary3 
school y:ear 

Source: https :Nch icag o. ch al kbeat.orgJ202'1J12J8J22825105Jch icago-p ubl ic-scho ols-staff-shortage s-cavi di-burn out http,s :Jtwww.insider. co mlch icago-pare nts-stre sse d-in-perso n-1 earn ing:-sch oo l-kids-2022-1 24 
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- NEWS4'ft. I;~ui:r NEWS WEATHER CORONAvrnus FEATURES CHIMIE IN WATCH 

Teach,er turnove,r rate in Washo,e Co,unty lowe,r than 1na1ti,o,nallavera1ge 

by Abigail Vaer ewyrk I Thursday, February 3r d 2022 

"Schools across .the country are facing a .teacher shortage be,cause 
of.the ,C·OVID-19 pandemic and burn out Some s,chools are even 

havin.g .to move .to virtual learning due .to lack of .teachers, 
but that's not the ,case for Washoe County." 

Source: lilttps://mynews4.colTI/news/loc al/teacher-turnover-rate-in-washoe-county-lower-th an-nationall-average 
25 



ldeman: Ther I o Bi Quit it1 K-12 
ucation. ut chool Ha p cific Labor 

hall no Tha d Taro t d luti n 

Chari 2. H r, s total P-1/'a Ions ra • son.Hy ad u t.d, 
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"According to the Bureau of Labor Statistics, 
while turnover rates are setting new highs in the private sector, 

they look pretty normal in public education." 

Source: h ps://www. he74million.org/art icle/ aldeman- here-is-no-big-qui -in-k-12-educa ion-bu -schools-have-specif ic-labor-challenges- ha -need- arge ed-solu ions/ 26 
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Classr,o,om 
Teachers Wh1ile we· h1ave se·en no e·Vi·dence thiat thiere is a 

miassive· e,x,odus ,o'f teach1e·rs ·durin,91 this sch1ool 
year like what is happening in CCSD, 
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Classr,o,om 
Teachers Wh1ile we· h1ave se·en no e·Vi·dence thiat thiere is a 

miassive· e,x,odus ,o'f teach1e·rs ·durin,91 this sch1ool 
year like what is happening in CCSD, 

We· expect national teach1er attrition to b·e· ab,ove 
ave·rag1e at th1e·end o'f thie·sch10,ol ye·ar. 
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Classr,o,om 
Teachers Wh1ile we· h1ave se·en no e·Vi·dence thiat thiere is a 

miassive· e,x,odus ,o'f teach1e·rs ·durin,91 this sch1ool 
year like what is happening in CCSD, 

We· expect national teach1er attrition to b·e· ab,ove 
ave·rag1e at th1e·end o'f thie·sch10,ol ye·ar. 

This will m1ake te·ach1er recruitm1ent m1ore 
com1petitive th1an eve·r., 

' DATA l~~HJJiT 
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10B.JECTIVE A ALYSIS . 
EIFFECTIVE SOLUTIONS. 

RIZA8Ell-l D ST EA. ~LEY 

Job- e a ed S ess 
Threatens the 
Teacher Supply 
Key Findings from the 202 1 

State o the U.S. Teacher Survey 

Key Finding 

• !Nearly one in four tea,chers saiid th.at they were likely to 
leave theiir jiobs by the end of the 2:02,0-202·1school year 

Never actually happened. 

Souroe: h ps://www.rand .org/ pubs/re~ea rch_rep-ort:s/RRAll0&-1.h mI 31 



THE WALL STREET JOURNAL. 
E.nglish Edi o Printed· o Vdeo odcas s La es eadhnes 

Teachers Are Q1tltting, and Companies Are Hot to Hire Then1 
Businesses eager to fill Jobs are offering former educators better pay and more autonomy 

By 7 athryn Dill 
U a ed Feb. 2, 2022 7-26 an E 

1 

d c ion sec or 1 ad 

di ·o as Com 11 

Private educational-services does not include public school teachers. 

Source: https://www.wsj.com/articles/teachers-are-quitting-and-companies-are-hot-to-hire-th em-11643634181 ?mod=h p_le ad_pos 11 32 
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~ NEWS V VlOEO V W£AlliER V SPORTS V UVIN' UPSTATE V YOURCARDUHA V COIIMIJ!HR'Y V 

LOCAL NEWS 

SC education advocates say 2021 state report 
shows stark reminder of teac"~r ~hortage
Iby: I ni Palmer 

Posted: Dec 2, 2021 f 04:49 PM EST / Upd~ted: Dec 2 2021 / 05:37 PM EST 
<fflieJ>£iifadt[pliia a . 
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Strategic 
Questi,ons 

What is h.app·ening ·with INevada''s te.ach,er workforce riight now? 

What .are the cllass s izes our chiildren are exp,eri,en·c ing riight now? 

How many stud,ents hav•e a long-term sub riight no·w? 

What do,es th·e tea·Ch•er piip,ellin•e look lik•e riight now? 

What obstaclles do w,e face going forw.ard? 

' DATA l~~HJJiT 
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Strategic How will we do this? 
Questi,ons 

What 1s ha e 1ng with Nevada's teacher workfo ce right ow? 

W at a e the c ass sizes our child e a e ex e 1e cing 1ght ow? 

1How a y stude ts have a lo g te m su ng t ow? 

W at does the teache I el1ne loo ike right ow? 

W at obstacles do we face 901 g forwa d? 

' DATA l~~HJJiT 
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W,ork 
Ahead 

Building the Data Infrastructure 

• Co1n1nect OPAL to l1n'fi1nite Ca1m1p1u1s 
• Connecting teacher #censure data to teacher assignment data 

1• Cre·ate a statewi,dle c.01urse c.atallogu1e 
• Consistent understanding ofcourse offerings across schools and districts 

• l1m1prove ,dlata slhari1n,g with NSHE (Nevada System of lHigher Education) 

• Increase transparency around teacher pipeline supply and demand. 
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• Mon1itor stu,dent e~eriences iin near real-b1me 

W,ork • Filter by student de1mogra1phics 

Ahead • Fiillter lby s1p,ec-f ic sulbJect areas ,or courses 
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A.verag,e, Clas:s Siz,e:s Experienc1ed by Nevada Students 
2019-2020 

19-7 

Tiiifel Gtaa 21.6 

Fou1111'1 Grade 26-9 

second ry 1engnsn 
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• Mon1itor access to ,e,q,eriience,d teachers 

W,ork • Filter by student de1mogra1phics 

Ahead • Fiillter lby s1p,ec-f ic sulbJect areas ,or courses 
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F'·rst Through Thi1rd ~~,ade_ ~1a·ssroom Experience, 
- 2019~2020 

litSmalfer Classes 0More fxperi'enatd Teachers 
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• Improve predicting future demandWork 
• Filter by teacher license and assignmentsAhead 
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Nevada Classroom Teacher Leaver Rates by Age Group 
School Year: 2017 

Leaver Rate: Percent of classroom teachers vlho leave the classroom the following year. 

• This chart shows the leaver rates by teacher age group. 
• The gray lines are the leaver rates for 1998 through 2016. 
• At age 50 leaver rates begin to increase. 
• By 55 leaver rates exceed the overall state average. 

Under 25 25-29 30-34 35-39 40-44 S-49 50-54 55-59 60 4 65 

Age Group 
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W,ork 
Ahead 

Bringing Clarity to Nevada Education's 
Most Urgent Issues 
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