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Notice of Workshop to Solicit Comments on Proposed Regulation

The Nevada Department of Education is proposing new and/or amended regulatory language within the
Nevada Administrative Code (NAC). A workshop has been scheduled for Tuesday, January 27, 2026,
available to stream online via YouTube or attend at the following locations: Nevada Department of
Education Offices, 700 E. Fifth Street, Board Room, Carson City and 2080 E. Flamingo Road, Room
114, Las Vegas, Nevada. The purpose of the workshop is to solicit comments from interested persons
on the following general topics to be addressed in a proposed regulation:

1:32 PM Workshop to Solicit Comments on Proposed Amendments to NAC Chapter 388G.010-
140 and 388G.XXX regarding the organization of large school districts.

A copy of all materials relating to the proposal may be obtained at the workshop, on the NDE website,
or by contacting the Nevada Department of Education via email at NVBoardEd@doe.nv.gov. Persons
wishing to comment upon the proposed action of the Department may provide in-person testimony or
submit written comment via email at NVBoardEd@doe.nv.gov. Comments may be submitted via email
leading up to and for the duration of the workshop.

This notice has been sent to all persons on the agencies mailing list for administrative regulations and
posted on the Nevada Department of Education’s website at https://doe.nv.gov/, Nevada’s Public Notice
site at https://notice.nv.gov, the Nevada State Legislature’s webpage at https://leg.state.nv.us, and
physically at the Nevada Department of Education Offices and with Nevada State Library and Archives.
Copies of this notice will also be emailed to members of the public upon request.
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SMALL BUSINESS IMPACT STATEMENT
PURSUANT TO NRS 233B.0608

DATE: January 27, 2026

RE: Workshop to Solicit Comments on Proposed Amendments to NAC Chapter 388G.010-
140 and 388G.XXX

The proposed regulation regarding the organization of large school districts is not likely to impose a
direct or significant economic burden upon a small business, or directly restrict the formation, operation
or expansion of a small business. A concerted effort was made to determine any economic burden. All
relevant materials were reviewed, and the Department considered its history of implementing similar
regulations; the proposed changes are within the scope of the Department’s activities and present no
significant cost of enforcement. Comment has not been solicited from small businesses, and no
summary of their response is provided, because small businesses are not impacted by this regulation and
thus no burden or adverse economic impact can be assessed.

I, Victor Wakefield, certify that, to the best of my knowledge or belief, a concerted effort was made to
determine the impact of the regulation on small businesses and that the information contained in this
statement is accurate.

Dr. Victor Wakefield
Superintendent of Public Instruction
Nevada Department of Education



Overview of NAC 388G Amendments for Board Consideration

ORGANIZATION OF LARGE SCHOOL DISTRICT

NAC 388G.100 Establishment of dispute resolution process to address issues relating
to member of organizational team; requirements for process; submission of dispute to
Department. (NRS 388G.590)

1. The board of trustees of a large school district shall establish a dispute resolution process
for issues relating to retaliation and reprisal as a result of the performance of duties as a member
of an organizational team for a local school precinct established pursuant to NRS 388G.700.

2. A dispute resolution process established pursuant to subsection 1 must include a
requirement that:

(a) A large school district must respond within 5 business days after the date on which a
request for dispute resolution is received by the school district. Such a response must be made in
writing on a form prescribed by the board of trustees of the school district.

(b) All disputes must be resolved within 15 business days after the date on which a request
for dispute resolution is received by the school district.

(c) Within 30 business days after the date on which a request for dispute resolution is
received by the school district, the school district shall:

(1) Prepare a report regarding the dispute resolution and provide the report to the parties
involved in the dispute resolution.

(2) Post the report prepared pursuant to subparagraph (1) on the Internet website
maintained by the school district. The school district shall redact from such a report any
information that could be used to identify the parties involved in the dispute resolution.

3. Anparty involved in a dispute may, within 10 business days after the date on which the
person receives a report pursuant to subparagraph (1) of paragraph (c) of subsection 2, file with
the Department a request that the Department resolve the dispute. Such a request must include a:

(a) Letter that states the reason the party is dissatisfied with the outcome of the dispute
resolution by the school district and requests the Department to resolve the dispute;

(b) Copy of the report provided pursuant to subparagraph (1) of paragraph (c) of subsection
2; and

(c) Signed declaration that waives any applicable right of the person to the confidentiality of
information concerning the dispute.

4. Within 10 business days after the date on which the Department receives a request to
resolve a dispute pursuant to subsection 3, the Department shall:

(a) Determine whether resolution by the Department is warranted. The Department shall
determine that such resolution is warranted if it determines, based on the information provided in
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https://www.leg.state.nv.us/NRS/NRS-388G.html#NRS388GSec590
https://www.leg.state.nv.us/NRS/NRS-388G.html#NRS388GSec700

the request made pursuant to subsection 3, there is reason to believe that the decision of the
school district was erroneous.

(b) Notify the school district and the person who made the request of its decision.

5. If the Department determines that resolution by the Department is warranted pursuant to
paragraph (a) of subsection 4, the Department shall provide the names of approved hearing
officers to the parties involved in the dispute and invite each party to indicate to the Department
a preference regarding which hearing officer the party would like to be selected.

6. The Department shall, within 5 business days after the last day on which a party indicates
its preference regarding a hearing officer pursuant to subsection 5, arrange for a 3-hour dispute
resolution session before:

(a) The hearing officer for whom the school district expressed a preference;

(b) The hearing officer for whom the other person involved in the dispute expressed a
preference, if such an officer is different from the person for whom the school district expressed
a preference; and

(c) A hearing officer selected by the Department.

7. The Department shall, within 10 business days after the date on which a dispute
resolution session is held pursuant to subsection 6, compile a report regarding the dispute
resolution and provide a copy of that report to the parties involved in the dispute.

8. If the Superintendent of Public Instruction finds that a school district has failed to comply
with the requirements of this section, the Superintendent of Public Instruction may request the
board of trustees of the school district to submit to the Superintendent of Public Instruction a
plan of corrective action pursuant to NRS 385.175. Such a request and any response to such a
request by the school district must be made available to members of the public upon request.

(Added to NAC by Bd. of Education by R036-18, eff. 12-19-2018)
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APPROVED REGULATION OF THE
STATE BOARD OF EDUCATION
LCB File No. R064-22

Filed September 28, 2022

EXPLANATION — Matter in italics is new; matter in brackets [emitted-material] is material to be omitted.

AUTHORITY: § 1, NRS 388G.590 and 388G.610.

A REGULATION relating to education; interpreting the term “other staff who work under the
direct supervision of the principal” for the purpose of provisions relating to the
organization of large school districts; and providing other matters properly relating
thereto.

Legislative Counsel’s Digest:

Existing law requires the State Board of Education to adopt regulations relating to the
formation of local school precincts. (NRS 388G.590) Existing law authorizes each local school
precinct to select for the local school precinct the: (1) teachers; (2) administrators other than the
principal; and (3) other staff who work under the direct supervision of the principal. (NRS
388G.600, 388G.610) This regulation outlines who the State Board interprets as other staff who
work under the direct supervision of the principal.
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APPROVED REGULATION OF THE
STATE BOARD OF EDUCATION
LCB File No. R063-22

Filed September 28, 2022

EXPLANATION — Matter in italics is new; matter in brackets [omitted-material] is material to be omitted.

AUTHORITY: §§ 1-4, NRS 388G.590.

A REGULATION relating to education; requiring a large school district to provide annual
training on certain topics; requiring a large school district and a local school precinct to
develop and follow certain procedures relating to the selection of teachers; revising
provisions relating to the dispute resolution process of a large school district; and
providing other matters properly relating thereto.

Legislative Counsel’s Digest:

Existing law requires the reorganization of any school district which has more than
100,000 pupils enrolled in its public schools. (NRS 388G.500-388G.810) Existing law requires
the State Board of Education to adopt such regulations as it deems necessary and appropriate to
carry out the provisions relating to the reorganization of large school districts. (NRS 388G.590)

Section 2 of this regulation requires a large school district to provide annual, mandatory
training to certain parties on existing law and regulations relating to the reorganization of such a
district. Section 2 requires that such training be approved by the Superintendent of Public
Instruction or his or her designee and that any training materials be made available on the
Internet website of the large school district.

Existing law designates each school within a large school district as a local school
precinct. (NRS 388G.600) Existing law requires the superintendent of schools of a large school
district to transfer to each local school precinct the authority to carry out certain responsibilities,
including the authority to select teachers for the precinct, to direct supervision of precinct staff
and to take certain necessary disciplinary actions. (NRS 388G.610)

Section 3 of this regulation establishes when a teacher is considered to be “in good
standing” for the purposes of selection for a local school precinct. A teacher is in good standing
if he or she holds a valid license, has received a certain performance rating under the statewide
performance evaluation system established by the Board, has no active discipline in his or her
personnel file, has had fewer than 10 absences for reasons other than documented medical
reasons during the last school year and is not prohibited by law from being so employed.

Section 3 requires a large school district to provide each principal of a local school
precinct access to the electronic human resources system of the school district which allows each
principal seeking to fill a vacant position to create and view a list of all licensed teachers who are
employed by the school district and eligible to fill the vacant position. The list must include,
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without limitation, the contact information of each teacher and a designation of whether each
teacher is in good standing.

Section 3 establishes when a teacher is considered to be a “substitute teacher” for the
purposes of that section. A teacher is considered a substitute teacher if he or she: (1) holds an
endorsement as a substitute teacher in early childhood education through grade 12 on a special
license or a provisional special license issued after he or she completes at least 60 semester hours
of credit from an accredited college or university or possesses an associate’s degree or higher
degree from an accredited college or university; and (2) does not hold any additional valid
license to teach elementary or secondary education, pupils in a program of early childhood
education, special education or middle school or junior high school education.

Section 3 requires the principal of a local school precinct to select teachers who meet the
needs of the precinct according to its plan of operation and pursuant to existing law and
authorizes a principal to select for the precinct: (1) teachers who are not in good standing if the
principal determines the selection is necessary to carry out the plan of operation for the local
school precinct; and (2) substitute teachers for the precinct only if the principal determines the
selection is necessary to carry out the plan of operation for the local school precinct, complies
with all provisions of the plan of operation relating to staffing, does not engage in discrimination
when making the selection and complies with certain procedures established by the large school
district.

Section 3 requires a large school district to establish procedures for the selection of a
substitute teacher by the principal of a local school precinct. Such procedures must include,
without limitation, requirements that each principal: (1) demonstrate and retain records
documenting that the principal has selected teachers in good standing to the greatest extent
possible; (2) demonstrate and retain records documenting all reasons, pursuant to the plan of
operation for the local school precinct, that a teacher in good standing was not selected, if such a
teacher was available, excluding financial savings as a reason; (3) actively monitor each
substitute teacher who has been selected to fill a vacancy at the precinct; and (4) ensure that a
person holding a special license as an emergency substitute teacher fills a vacancy only if a
licensed teacher or substitute teacher is not available.

Section 3 permits a large school district to place a teacher in good standing at a local
school precinct in a position which is vacant or for which a substitute teacher was selected only
if the principal of the precinct fails to demonstrate that teachers in good standing have been
selected at the precinct to the greatest extent possible.

Section 3 requires a large school district to provide a biannual report to the Board which
includes, for each vacancy at a local precinct for which a substitute teacher was selected: (1) the
number of teachers in good standing and not in good standing who were available to be selected;
(2) the number of teachers in good standing and not in good standing who were interviewed; (3)
all reasons that a teacher in good standing was not selected for the vacancy; and (4) all
justifications used for selecting a substitute teacher for the vacancy.

Existing law requires the principal of each local school precinct to establish an
organizational team which, among other duties, provides assistance and advice to the principal
regarding the plan of operation for the precinct. (NRS 388G.700, 388G.720, 388G.740) Existing
regulations require the board of trustees of a large school district to establish a dispute resolution
process to address certain issues relating to a member of such an organizational team. (NAC
388G.100) Section 4 of this regulation requires the board of trustees of a large school district to
also establish a dispute resolution process for any other disputes arising out of existing law and
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regulations governing reorganization. Section 4 also requires a large school district to bear the
actual cost of the dispute resolution process, including, without limitation, the expense of and
compensation for hearing officers and any other financial burden related to consequences
imposed for noncompliance with existing law and regulations.

Section 1. Chapter 388G of NAC is hereby amended by adding thereto the provisions set
forth as sections 2 and 3 of this regulation.

Sec. 2. 1. A large school district shall, at least annually, provide mandatory training on
the provisions of this section, NRS 388G.500 to 388G.810, inclusive, NAC 388G.100 to
388G. 140, inclusive, and section 3 of this regulation to:

(a) All voting members of the board of trustees of the large school district;

(b) The superintendent of schools of the large school district;

(c¢) All members of the cabinet of the superintendent of schools, if any;

(d) All supervisors of a principal;

(e) All principals employed by the large school district; and

(f) Any person who is a member of an organizational team of a local school precinct within
the large school district.

2. The training provided pursuant to subsection 1 must be approved by the

Superintendent of Public Instruction or his or her designee before delivery. Upon such

approval, any training materials must be made available on the Internet website of the large

school district.
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Sec. 4. NAC 388G.100 is hereby amended to read as follows:

388G.100 1. The board of trustees of a large school district shall establish a dispute
resolution process for issues relating to retaliation and reprisal as a result of the performance of

duties as a member of an organizational team for a local school precinct established pursuant to

2. A dispute resolution process established pursuant to subsection 1 must include a

requirement that:

(a) A large school district must respond within 5 business days after the date on which a
request for dispute resolution is received by the school district. Such a response must be made in
writing on a form prescribed by the board of trustees of the school district.

(b) All disputes must be resolved within 15 business days after the date on which a request
for dispute resolution is received by the school district.

(c) Within 30 business days after the date on which a request for dispute resolution is
received by the school district, the school district shall:

(1) Prepare a report regarding the dispute resolution and provide the report to the parties
involved in the dispute resolution.

(2) Post the report prepared pursuant to subparagraph (1) on the Internet website
maintained by the school district. The school district shall redact from such a report any

information that could be used to identify the parties involved in the dispute resolution.
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3. A party involved in a dispute may, within 10 business days after the date on which the
person receives a report pursuant to subparagraph (1) of paragraph (c) of subsection 2, file with
the Department a request that the Department resolve the dispute. Such a request must include a:

(a) Letter that states the reason the party is dissatisfied with the outcome of the dispute
resolution by the school district and requests the Department to resolve the dispute;

(b) Copy of the report provided pursuant to subparagraph (1) of paragraph (c) of subsection
2; and

(c) Signed declaration that waives any applicable right of the person to the confidentiality of
information concerning the dispute.

4. Within 10 business days after the date on which the Department receives a request to
resolve a dispute pursuant to subsection 3, the Department shall:

(a) Determine whether resolution by the Department is warranted. The Department shall
determine that such resolution is warranted if it determines, based on the information provided in
the request made pursuant to subsection 3, there is reason to believe that the decision of the
school district was erroneous.

(b) Notify the school district and the person who made the request of its decision.

5. Ifthe Department determines that resolution by the Department is warranted pursuant to
paragraph (a) of subsection 4, the Department shall provide the names of approved hearing
officers to the parties involved in the dispute and invite each party to indicate to the Department
a preference regarding which hearing officer the party would like to be selected.

6. The Department shall, within 5 business days after the last day on which a party indicates
its preference regarding a hearing officer pursuant to subsection 5, arrange for a 3-hour dispute

resolution session before:
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(a) The hearing officer for whom the school district expressed a preference;

(b) The hearing officer for whom the other person involved in the dispute expressed a
preference, if such an officer is different from the person for whom the school district expressed
a preference; and

(c) A hearing officer selected by the Department.

7. The Department shall, within 10 business days after the date on which a dispute
resolution session is held pursuant to subsection 6, compile a report regarding the dispute
resolution and provide a copy of that report to the parties involved in the dispute.

8. If the Superintendent of Public Instruction finds that a school district has failed to comply
with the requirements of this section, the Superintendent of Public Instruction may request the
board of trustees of the school district to submit to the Superintendent of Public Instruction a
plan of corrective action pursuant to NRS 385.175. Such a request and any response to such a
request by the school district must be made available to members of the public upon request.

9. The actual cost of a dispute resolution process pursuant to this section is the sole
responsibility of the large school district and includes, without limitation, the expense of and
compensation for hearing officers selected pursuant to subsections 5 and 6, and any financial
burden related to consequences imposed for noncompliance with the provisions of NRS
388G.500 to 388G.810, inclusive, NAC 388G.100 to 388G.140, inclusive, and sections 2 and 3

of this regulation.
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