Superintendent Search Survey Results

Question 1

Question 2

Question 3

Final Thoughts

What is one type of experience
you believe the next State
Superintendent must have and
why?

What is another set of skills you believe is important for the next State Superintendent to
be effective, and why?

What is one final quality or
experience you think is
essential in the next State
Superintendent and why?

What final thoughts would you like
the Nevada State Board of
Education to keep in mind when
choosing the next State
Superintendent?

Managing teams of people towards common
goals.

Pedagogical expertise, must be able to make decisions in service of excellent learning and teaching

Political acumen, must be able to work with
many different stakeholders and exert
influence to bring people together

The work of the Portrait of a Learner and embracing
new assessment and accountability practices needs to
be built on.

Nevada is on a bold path to redefine what it means
to thrive as a learner, thanks to the statewide vision

of the Portrait of a Nevada Learner. We need a

leader who has real experience operationalizing a

shared vision across diverse communities.
Someone who can turn aspirations into aligned
policies, programs, and supports that meet
learners where they are and help them grow in
meaningful, measurable ways.

That means not only understanding how to drive
innovation in assessment and accountability
systems, but also being willing to rethink what
success looks like in addition to test scores. The
next superintendent should know how to engage

deeply with families, educators, young people, and

community partners to co-create future-focused
learning environments that promote belonging,
agency, and purpose.

The next State Superintendent must be an effective listener, coalition-builder, and storyteller.

Nevada’s education landscape is vast and diverse, and we need a leader who can bring people together across regions, roles, and
perspectives to move toward a common vision. The Portrait of a Nevada Learner was created by over 1,500 voices from across the
state, and that kind of collaboration must continue. To truly transform learning, the superintendent must be able to listen with empathy,
build trust over time, and communicate clearly so that families, educators, and young people see themselves in the work and feel
ownership of the path forward.

It's also essential that the superintendent can connect policy to purpose. That means clearly articulating how updates to accountability,
assessment, and learning models will serve the needs of real learners. Nevada is already building momentum in personalized,
competency-based learning. The right leader will know how to amplify what’s working, navigate complexity, and keep people inspired
along the way.

The next State Superintendent must be future-
focused and grounded in equity.

Nevada’s young people are navigating a world
that is rapidly changing. We need a leader
who can anticipate what's coming and ensure
our education system is preparing learners not
just for the world as it is, but as it could be.
That means embracing innovation, advancing
personalized and competency-based learning,
and building systems that honor the full
humanity of every learner.

At the same time, this work must be deeply
rooted in equity. The superintendent should
have experience addressing opportunity gaps,
especially for students who have been
historically underserved. They must believe
that every learner in Nevada... regardless of
zip code, background, or circumstance
deserves access to meaningful, relevant
learning experiences that help them grow with
purpose and confidence.

This role requires courage, curiosity, and a
commitment to co-creating solutions with the
communities most impacted by education
decisions.

Choose a leader who believes in Nevada’s potential,
especially the potential of our young people.

The next superintendent shouldn’t come in with all the
answers. They should come ready to listen, build trust,
and walk alongside the communities they serve.
Nevada is already doing powerful work to reimagine
learning through the Portrait of a Nevada Learner, and
we need someone who will honor that foundation and
help us carry it forward with courage and clarity.

Look for someone who sees this role not just as a job,
but as a calling. Someone who will champion
innovation, push for more meaningful assessments
and accountability systems, and invest in relationships
at every level. Our state deserves a leader who will
help us create an education system where every
learner can thrive.




Experience as both a principal and a central office  This future leader needs to be able to set a very clear picture of their North Star. | want to know what they represent and have a clear
leader in Nevada is crucial. Nevada needs a leader plan for how to get there.

that understands the perspectives of those they will

lead.

The candidate needs a very clear
understanding of fiscal needs in Nevada.
Economy of scale has a huge impact on
districts and this leader needs to able to
leverage funds in a way that all needs of
students and staff are met in an equitable
manner.

| hope you chose a leader that actually LEADS.
Communication is essential, an understanding of how
the various initiatives in Nevada are impacting schools
and students is imperative. They need to be well
versed in how data is collected and used in all areas
including student outcomes, attendance, and student
centered funding.

The next State Superintendent must have
knowledge of education at both the state and local
level, preferably in Nevada, in order to understand
the unique challenges we face as a state.

This person must be a leader who has experience with large organizations and who is able to ensure that the Nevada Department of
Education effectively performs its duties and responsibilities.

Listen to and understand the needs of the
districts in which it supports, then direct the
staff to support the districts with their needs.

Currently, the NDE is very dysfunctional. They do not
respond to districts in a timely manner. We need
someone who can make a decision and then ensure it
is carried out. Districts depend on the NDE to provide
us with direction and information. Delayed information
places a burden on districts.

Is or has been a licensed teacher with minimum 10 Have organizational experience outside of the classroom. The position runs a Nevada state agency and all the education experience
years teaching experience. Why? Because like isn't going to establish a functioning organizational structure. Must have understanding of how an agency is run.
most of the high-ranking Department of Education

people and the State Board of Education, have

next to no classroom experience. And it's these

individuals who will tell you how it is in schools; it's

these individuals who attempt to sell snow to an

eskimo even though they have only lived on the

equator; it's these individuals who, for their own

very shallow hubris, want to be the Superintendent

of Public Education or sit on the Board of

Education.

This position requires a real, a true educator
instead of (again, like the State Board) self-
preening wanna be politicians who lack even the
minimal of ethics to make decisions affecting
Nevada school age children.

Not the same olde. The state has had
Superintendents move on so to speak, we
definitely don't need a Superintendent that
moved on and is now back--isn't that a bit
sad?

The challenge here is that a State Board of
Education that over the last five or more years
has consistently shown itself to be incapable
of even the smallest modicum of
professionalism, will be vetting candidates. It
must be acknowledged that this Board is
incapable of making the best or right decision
for Nevada students, schools and districts. So,
it's best for those persons to simply vote
against what they may believe they want; it's
the only hope the state has of selecting the
best candidate.

Does not have to be a Nevadan. Now is likely the time
to recognize that talent that can make a true difference
in Nevada education may not be home grown (just like
most successes in Nevada).

It would be a bonus if the State Superintendent had Yes, effective communication skills are very important. Strategic planning is also an important skillset as long term goals need to be set

experience as a teacher, a site level leader, and a  for educational improvement. I'd also like to see someone who has a deep understanding of curriculum standards, instructional

district leader. practices, and assessment. He/she also needs the ability to navigate state and federal education laws and advocate for beneficial
policies. A knowledge base of funding mechanisms for schools would also be helpful. Competence in handling unexpected challenges
such as a pandemic or new political shifts would be beneficial. Most importantly, I'd like to see this person have the ability to lead large
teams, work in partnership with school boards, unions, and communities, and fostering a collaborative culture within the state education

This person needs to be skilled at building
trust with educators, families, legislators, and
the general public. He/she also needs to be
able to articulate a clear vision and rally
diverse stakeholders around shared goals.

Thank you for asking for our input. Good luck in the
search! :)

department.
Experience from the classroom up to financial to  Ability to understand and follow through with the multiple needs, planning of corrections, and implementing working corrections over Understand the global improvement that is Again, our children deserve better!!!
better understand the position. The ability to look at time. needed within the state of Nevada-OUR

the disorganization of education as a whole within
the state.

children deserve better than the bottom.

Experience as a classroom teacher and school
and/or district administrator because they should
understand how to manage small and large teams
and collaborate with entities at every school and
community including teachers, other administrators
and trainers, parents, and community
organizations. They also need experience
managing budgets, presenting to school boards,
and familiarity with educational laws regarding
equity and compliance.

Strong communication and self-awareness skills both in public and behind closed doors. This individual needs to be able to present at
the State and legislative levels while also being personable and flexible at the individual level, giving grace and treating people with
respect behind closed doors as well as in public.

Understanding the needs of each local
educational agency and being willing to
collaborate on plans to reach local goals while
also willing to push lawmakers to provide
resources to help local agencies meet those
goals. Also, to advocate for additional
resources and personell at the state level so
the state has the capacity to better support
district and charter schools.

Can we clone Steve Canavero?

Proven experience with centering student
achievement as the driver for education policy.

A firm belief that all students are capable of excelling academically.

The ability to connect multiple stakeholders,
both within the State Education hierarchy and
the public education support sector, to
coalesce around a common goal of increasing
student learning outcomes.

The next State Superintendent must have a
minimum of 5 years as a classroom teacher. They
preferably should have experience in multiple
grade levels. They should know the struggles
classroom teachers face and have strategies that
will help with those.

The next State Superintendent must be transparent. They should always be willing to let us know what changes are being made. They
should be a clear communicator and have strong leadership abilities.

They should know the difference between Title Please make sure this person had not only the best

| schools and those that are not. They should
have experience working with a myriad of
students abilities.

interest of students, but those of the staff as well.

Experience as a classroom teacher and school-
level administrator to be able to understand how
the policies enacted by the department impact
schools and the students they serve.

They need to be able to work collaboratively with stakeholders including community leaders, school districts, and legistlators.

The superintendent needs to be able to clearly

articulate a vision for the education of students

in this state without getting caught up in
appearances or political leanings. Focus on
what works.




Experience as an effective/impactful system leader Effective Communication - effective communication is crucial for a collaborative vision setting which ensures a clear focus. Effective

in k-12 education - Demonstrating the

impact/effectiveness in a k-12 education system is

crucial as we move into the unknown of the next
few years. We need effective progress in Nevada
and experience alone without demonstration of

impact or effectiveness is not enough. Our Nevada

students deserve someone with demonstrated
impact.

communication skills ensures the superintendent will have two-way communication between all stakeholders to align all decisions to the

vision and core set of beliefs.

Team Building - cultivating a shared vision within their educational community by building strong relationships and teamwork among
their executive team, administrative staff, and the board of education.

Operational Flexibility - a functional understanding of various operational systems in education. While not requiring expertise, they

should grasp such functions as the mechanics of transportation, food services, HR, and special education to ensure alignment with core

beliefs and goals

Instructional Knowledge - Is pivotal for guiding decisions aligned to high quality instruction best practices and evaluating and enhancing

educational programs across the state

Problem-Solving - possessing the ability to effectively identify, analyze, and find solutions to challenges or issues aligned to the state
vision and strategy

n/a

It's important to learn from national best practices and
consider what modifications will be needed to get
results in Nevada. We need a collaborative,
consistent, and effective system leader.

Experience in both classroom and administration

as those our main rank and file employees making

a difference daily.

They should be a systems thinker, and be agnostic as to the governance or model (i.e. North vs. South, charter vs. district etc.), and
rather committed to the outcome for all Nevada's students without a preference or tendency.

Has both a keen understanding of Nevada,
but also can speak to comparable states and
what has worked or hasn't to help guide our
state on a path where we maximize lessons
learned elsewhere.

They are also the manager and tone setter for the state
bureaucracy, which is already somewhat anonymous
and imperious, so a person who can embody servant
leadership and set that tone throughout the department
is critical to keep relationships between the NDE and
our state's districts and charter schools healthy and
collaborative.

The next State Superintendent needs to be an
experienced educator who understands the
realities of teaching, managing schools, and

managing budgets. They need to have a deep and

strong background in schools not just graduate
school and a doctorate. They need to understand

the realities for the majority of students in this state

- high ELL rates, growing SPED rates, high FRL

rates - while also maintaining high expectations for

all students and educators.

Strong communicator; strong budget background and an understanding of the nuance.

They need a spine to be able to battle ever changing federal policies while holding tru to what is best for children's needs not the wants
of adults.

They need to come from outside of Nevada.
Too many homegrown educators do not have
a broad perspective, range of experiences,

Doing what is best for all students is not always
popular. At the end of the day, the State
Superintendent needs to look past poll numbers,

nor an understanding of the best practices that politicians, and popular ideas from social media

work elsehwhere and would better serve our
staet.

comments to do what is proven to be best for all
children to succeed in their current grade level and in
life.

It would be helpful if the next State Superintendent

had experience at the teaching level, site

administration level, and had experience leading a
school district. This will be critical to earn the trust

of educators and to better make informed
decisions based on specific experience in those
three areas.

The next State Superintendent needs to have an established reputation for being a trustworthy and kind leader. It should be someone

Many leaders are able to rise to their next

who treats their own staff as well as they treat the public on a consistent basis. The positive culture established in the state office will set positions without truly accomplishing anything

the stage for other leaders and this will nurture the improvements needed in our schools.

substantial. Being the best communicator in
the room is shallow and incomplete if there
are no solid results to stand upon. The next
State Superintendent should be able to
articulate exactly what they have
accomplished as an educator and specifically
how they lead others to reach goals.

Thank you for reaching out with this survey. As an
educator with 29 years of experience, | am confident in
the committee's ability to find the right leader to make
the changes and improvements which are needed in
Nevada.

The next State Superintendent must have
experience as a classroom teacher for no fewer
than 10 years, with administrative leadership

experience at the school and/or district level. Deep
classroom experience is non-negotiable; it ensures

they truly understand the day-to-day realities
educators face. Ideally, they should also have
elementary education experience, given the

foundational importance of early learning. The next

Superintendent must be able to connect with
Nevada’s educators, students, and families at a

personal, authentic level, not just through policy but

through lived experience.

Effective communication and a strong leadership style are critical. Nevada needs a leader who can clearly articulate vision, build
consensus across diverse communities, and make decisive choices when necessary. The next Superintendent must lead with both
courage and collaboration, ensuring that policies are understood, actionable, and aligned with the real needs of Nevada'’s students and
educators. Without strong communication and leadership, even the best ideas will fail to take root.

The next State Superintendent must have a
deep understanding of rural and urban
education and a commitment to working
alongside Nevada’s Native communities.
Students across Nevada — whether from the
heart of Las Vegas, the ranching communities
of Elko, or the tribal lands — deserve
equitable, robust educational opportunities.
This understanding is critical for building
statewide strategies that are not one-size-fits-
all but are responsive, respectful, and rooted
in local needs.

As you select the next State Superintendent, | urge you
to prioritize a candidate who values a well-rounded
education — not solely STEM and ELA, but also
music, arts, physical education, and social studies.
These subjects are not enrichment; they are essential
to developing critical thinkers, innovators, and healthy
citizens. Additionally, please consider candidates who
will explore increasing mandatory instructional minutes
to strengthen academic outcomes without sacrificing
the whole child approach Nevada's students deserve.

experience with the demographics of our district,
i.e. transiency, multi-lingual population, etc.

to have a clear vision on how to improve our school scores and national ranking

they have experience in our district with the
students we serve

quit purchasing garbage materials because you get a
kickback on it




The next State Superintendent must have
leadership experience in a complex educational
system, such as serving as a district
superintendent, chief academic officer, or similar
executive role in a school system. This experience
is essential because the State Superintendent is
responsible for setting a vision for education
across the entire state, managing competing
priorities (equity, achievement, funding, policy,
innovation, workforce development, and more),
and leading diverse stakeholders (school boards,
legislators, teachers, administrators, families,
business leaders). Experience leading a complex
educational organization shows that they can
navigate bureaucracy, advocate for students at the
state and national levels, make difficult decisions,
build partnerships, and implement systemic
change at scale.

The next State Superintendent must have strategic communication and relationship-building skills because leading education at the
state level is not just about setting policies; it is about bringing people together around a shared vision, building trust, and
communicating clearly across all stakeholder groups. Strong communication skills help the Superintendent frame complex issues,
inspire confidence, listen actively, resolve conflicts, and keep the focus on what's best for students. Relationship-building is critical for
gaining support for new initiatives, sustaining partnerships over time, and creating a statewide culture that values continuous
improvement.

Another essential quality for the next State
Superintendent is resilience and adaptability.
Leading a state’s education system today
means navigating constant change, intense
political pressures, and unexpected crises,
from shifts in funding to public health
emergencies to rapid advances in technology
like Al. A resilient and adaptable
superintendent can: (1) Stay focused on long-
term goals even when short-term challenges
arise. (2) Adjust strategies thoughtfully in
response to new information or shifting
conditions. (3) Remain calm under pressure,
providing stability and reassurance to districts
and communities. (4) Lead with optimism and
persistence, even when reforms face
resistance or setbacks. Education leadership
is a marathon, not a sprint. Resilience ensures
that the Superintendent can keep moving
forward with integrity, creativity, and strength,
even when the work is difficult or the path is
unclear.

When choosing the next State Superintendent,
remember that this role is not just about managing
systems; it is about inspiring and empowering people.
Look for a leader who combines vision with real-world
experience, someone who understands both the
operational complexities of education and the human
heart behind it.

Choose someone who will not only set ambitious goals
but also build the trust, relationships, and momentum
needed to achieve them. Look for a leader who listens
as well as leads, who sees every student, teacher, and
community not as part of a system to manage but as
partners in a shared mission to transform learning and
expand opportunity.

Most of all, choose a superintendent who will lead with
courage, adaptability, and an unwavering belief that all
students deserve a future full of possibilities and who
has the skills, resilience, and heart to help make that
future real!

| believe the State Superintendent should have
significant LEA or SEA experience, having served
at a lower level and worked their way up in
administration to significant responsibility.
Someone that has successfully managed people
and has been a change agent.

| believe to be an effective superintendent the person must have a solid understanding and almost a love of policy. Understand how
policies impact the people carrying out the work but also the impacts on our students and families.

There are a lot of bad policies on the books that impact the work we do. We also need someone that can see how the impacts of new
state policies impact the workforce when there are not budget enhancements attached.

It should go without saying but the incoming
superintendent needs to be an effective
communicator and be able to effortlessly
communicate with multiple audiences.

| would personally like someone that can
remove their ego from the job... it's not about
them being superintendent, it's about the
people that serve public education and the
students.

| know appointments can be political in nature but | am
hopeful to have well rounded candidates that have
multiple expertise in the education and policy realm. |
do not want a superintendent that is beholden to a
certain political ideology and carries out an agenda for
the sake of keeping their job. | want someone that is a
deep thinker and can foresee how policies shape the
education in Nevada and have lasting impacts on our
youth.

Experience in a school/district is definitely
important to be able to speak to families and
educators, grounded in their experience.

Policy analysis. The SOPI has a huge impact on state policy, and they need to know how to leverage that.

The ability to work with various stakeholders.
There are many individuals who work with this
position, and it's important that the candidate
have experience with not just teachers, but
policymakers, families, etc.

| think a superintendent should move up through
the ranks. Have hands on experience as well as
educational experiences.

Life skills as well as academic. Someone that understand and work with others.

Leadership. Team work. Surround themselves
with knowledgeable and committed people as
much as possible.

Qualification!!!

The next State Superintendent needs to have at
least 5 years of classroom experience preferably
within the last 20 years.

Building relationships is the foundation of any successful leader. People generally don't quit jobs, they quit bosses and we need a State
Superintendent that will attract and keep quality candidates to fill positions at NDE.

The final quality is to find a Superintendent
that believes in and has experience in
personalized competency based learning so
that the Portrait of a Nevada Learner can
continue to thrive.

If you can honestly answer with a profound, YES to "Is
this what is best for kids?" then you are making the
right decision.

Experience as a classroom teacher in various
types of settings - inner city, suburban, rural, low
SES, high SES. Each type of school presents
different issues and solutions for one school don't
work in another.

Empathy and cooperation. A strong leader needs to draw people together, not separate them or make them compete for resources.

Understanding that we already have school
choice in NV. What we need are strong public
schools that parents feel confident sending
their children to.

Public schools are for ALL our children.

Managing operations of a large institution, and
fiscal oversight and budget management. We are
a large organization, we need someone who has
strong organizational leadership foundations.

Intelligence and competency in their craft.

Willing to have difficult conversations to make
change.

Don't just cycle through the same usual suspects. Be
open to new people, out of state people, not just those
you're familiar with.

Experience as a classroom teacher and
administrator

Strong leader, not a micromanager, able to see problems within the organization and fix them, strong communicator, a people person

Be from Nevada and understand the diverse
landscape we have when it comes to
education.

| need a superintendent who will hold districts
accountable.

The ability not to be bullied by outside special
interests, unions and corrupt school boards. | don’t
care where there have gotten that experience as
long as they have a moral compass that will
protect our kids.

Ethical, moral character - we have lacked this for a long time.

Willingness to break up CCSD as it has
become too big and corrupt

I honestly have no hope for education in nevada. 2
years and 4 weeks left for my kid and | hope my
grandkids do not go to school here.




Demonstrated capacity to lead complex
organizations toward rigorous outcomes.

Ability to make and communicate decisions, while engaging key stakeholders to provide input.

Demonstrated experience holding a high bar
and deploying accountability even when it is
difficult or unpopular.

The State Superintendent is an agency executive and
not an educator. The role requires the ability to set a
vision, invest others in the vision, and operationalize
the vision to outcomes. It does not require the ability to
manage a classroom. The State needs a leader who
can manage complexity while staying hyper-focused
on the outcome that all students must achieve. The
State Superintendent must not only believe in data but
rely on it to drive decisions. The State Superintendent
must believe that every student can achieve and
ensure all NDE actions are aligned to insuring that
reality.

Her experience in the classroom doesn't matter,
she is out of it for a long time now and her
statements are out of touch

She needs to speak plain,simple English. Her answers are a long sentences, politically correct but ,she is just another one that so far
never answered anything.

She needs to acknowledge the changes that
need to be done,and start working on them
She needs to hold all her employees
accountable for their actions, and have
appropriate consequences/ actions taken right
away. Why we need to see parents going to
the news to have anything done.

Ccsd is too big,needs to be smaller. We are not
Chicago or New York to compete with them with size.
We should be competing with hole country but with
results.

Experience leading a large district and
understanding the impacts funding makes when
one district may (inappropriately) take on the
decision making for an entire state. This is
important because we all don't work in Clark
County and the needs across our state differ
greatly.

Itis important they they not only are a strong communicator, but work to ensure that the NDE is seen in a positive light by those who are

supposed to be working with it. Communication across departments is huge and is lacking. For example, the accountability
department should know what is going on with KEA its, RxG3 its and other required assessments to streamline
expectations and ensure we are not overloading our educators.

Advocate for appropriate funding for our
school districts and ensure that STUDENTS
are the focus of all of our work, not politics.

There is a lot of opportunity to make NDE a reputable
resource and support for our schools. It would be
great to see someone bring passion, approachability
and dedication to this role.

Knowledge of urban & rural Nevada

The ability to communicate within all sectors of the community.

Someone who will write a policy to PROHIBIT the
pride/transgender flag from hanging in a classroom
like at my daughter’s High School. This is a violation of
a federal executive order and will result in a loss of
federal funds.

Minimum of 5 years' experience as a Nevada
classroom teacher at any grade level in an
Elementary or Secondary public school

Strong advocate for the public school system, as it is continually under attack by non-educators.

Strong communication skills to address the
governor, the Legislature, NDE staff
members, Congressional leaders,
parents/guardians, teachers, school staff and
students.

Pick them for the achievements in the academic field,
not for their ability to play nice with the governor.

Experience working in public, charter and private
schools would be helpful because they need to
understand how each operates differently.

Must be able to work well with a variety of people and communicate effectively with community members, school administrators and
fellow politicians. Appreciate if they know how to use social media to reach the community and willing to listen to Nevadans.

Sports is a huge part of Nevada education so
this person should have understanding about
funding and the laws pertaining to students
who don't attend their zoned school playing
sports at their zoned school. There is a big
problem with funding right now. CCSD is
going to charge charter school students $1200
extra to play tackle football at their zoned high
school. Last year they charged $800 and the
year before it was $600. The state should not
allow them to do this to individual families.
The funding for sports between charter and
public schools needs to get fixed.

You need to pick someone who supports following the
federal mandates from current administration. Their
track record should show they have not been pushing
DEl initiatives in previous jobs or positions.

Educational background of at least 7 - 10 years in
the classroom as a teacher, 5 years in an
administrator role at the school level, 5 years as
district level administrator in a public school setting
(charter schools are public schools and should be
included). Not gettting ready to retire. All of this
experience is needed to understand how education
works and how schools and districts operate.

Complete understanding of federal laws (state laws will be the learning curve for almost any State Superintendent). Federal laws
include Title I, school improvement, Title Il IV, Foster Care, McKinney-Vento (homeless children), Title | formulas, allowabilities of
spending federal funds, etc.

Communication, fair but consistent, trust and respect in the expertise of the Department of Education's staff; trust and respect for
educators. Able to communicate well with legislators.

Innovative - able to clearly articulate innovative ideas and see them through from beginning to end while also bringing in the staff to
support and implement innovative ideas that will move academic achievement upward.

Doesn't chase the shiny new object all the time - knows how to stay the course and allow innovative or strong ideas/initiatives to take

hold. Does so through progress monitoring, data, etc.

Listening skills - willing to listen to all stakeholder concerns in order to make an informed decision.

Philosophy of a shared or leveraged
leadership (not a micromanager or into titles
and hierarchy which is very outdated and puts
barriers into getting the job done). With this
type of leadership comes trust in the expert
staff that was hired to implement and monitor
the law and/or initiatives. Knows how to put
systems in place the staff can accept and
implement.

Understanding of needing to meet LEAs and
students where they are at but at the same
time, encouraging others to take a leap of
faith.

Keep in mind that there was an 85 - 90% staff turnover
with the last superintendent. Why? Staff leave the
leaders in charger, not the job itself.
Micromanagement and disrespect will lead to turnover.

Initiatives cannot be implemented well if the staff is
always new and needing to be trained. Check
candidates staffing turnover rates at their previous
jobs.




Experience as a classroom teacher, administrator,

Exceptional problem-solving and networking skills are required because the problems at CCSD are far greater than any one person can Charismatic. Because a lot of charisma is

and/or school counselor. Preferably, someone from solve.

outside of Nevada who can bring a fresh outlook to

a depleted school system.

needed to sway lawmakers to change the
reputation of Nevada as a place where
teachers come to quit. Until the state solves
the enormous classroom sizes and
inadequately funded schools, nothing will
change.

CCSD is too large a school district and will not become
effective until the district is reorganized and broken up.
Proponents of keeping CCSD the way it is argue that
breaking up the district will create inequality. Which is
false because currently, CCSD is one of the most
inequitable school districts in the nation. Having been
an educator, | saw this firsthand and was one of the
many reasons why | quit teaching.

Experience as a superintendent, charter school
leader and be familiar with and seek to adhere to
the Nevada Constitution's Article 11, Section 2
value of a "Uniform system of common schools"

where the uniform system includes uniform funding
levels to support teachers and other staff in helping

students at both chartered public schools and
traditional public schools.

A courageous, strong, values-based leader with strong communication skills to defend and face those opposed to charter schools
despite them, in general, helping Nevada's children more effectively and successfully than the traditional schools. This includes the
strength to unite both types of schools.

Understands what it takes to help all NV
schools teach our children well enough that
we can rise about the bottom of the national
rankings, academically.

Select someone whose first priority is the education of
our children, despite the child attending a chartered
public school or a traditional public school.

One type of experience | believe the next State
Superintendent must have is direct leadership
experience in improving underperforming schools
or districts. In Nevada, many schools continue to
face challenges with achievement gaps, funding
disparities, and student outcomes, especially in
historically underserved communities. Having
hands-on experience turning around struggling
schools shows that a leader not only understands

policy but can implement real, measurable change

at the ground level. Nevada needs a

Superintendent who knows how to bridge strategic

planning with community collaboration to raise
performance across diverse student populations
statewide.

Another essential type of experience the next State Superintendent must have is working closely with state and federal education policy

and funding systems. Nevada’s schools depend heavily on strategic use of grants, compliance with federal requirements, and effective
budget management to improve educational outcomes. A Superintendent who understands how to navigate complex funding streams
and advocate for equitable resource distribution can ensure that all students — regardless of background or location — have access to

high-quality education. In a growing and diverse state like Nevada, financial stewardship and policy expertise are critical to driving long-

term success.

One final quality that is essential in the next
State Superintendent is a deep understanding
of the full educational pipeline — starting with
early childhood education and child care.
Success in K-12 education is strongly tied to
the quality of early learning experiences, and
in Nevada, strengthening child care systems
is critical for closing achievement gaps before
they widen. The next Superintendent must
recognize that investments in early education,
alongside strong leadership in K-12, create a
foundation for long-term student success and
a stronger statewide workforce.

In addition to this understanding, the next
Superintendent must demonstrate:

Strategic leadership — the ability to set a clear
vision and align resources to drive
measurable outcomes;

Strong communication skills — to build trust
and collaborate with educators, families,
policymakers, and communities;

Data-driven decision-making — using
evidence and research to guide policies and
evaluate success;

Equity-focused mindset — ensuring all
students, regardless of background, have
access to high-quality education and support;

My final thought for the Nevada State Board of
Education is simple: this decision will define the future
of Nevada’s children, families, and workforce — you
cannot afford to get it wrong.

Do not pick someone who checks boxes, makes
empty promises, or talks about change without ever
delivering it. Nevada needs a Superintendent who has
a proven record of real results, the courage to make
hard decisions, and the strength to challenge a broken
system — not someone who will protect it.

Our children deserve a leader who will fight for them
from their earliest years in child care through their
graduation day — not another political figurehead or
career bureaucrat.

The next Superintendent must be bold, experienced,
and relentless in demanding excellence — anything
less is a betrayal of the students, families, and future
of this state.

The next State Superintendent needs to have
experience successfully managing a team of

leaders as they drive departments across NVDOE

to success.

The next State Superintendent needs to be an innovator. Of course we need someone who understands how to drive outcomes
improvement in education contexts, but given the pace of change in the world and the need to rethink learning, we need a
superintendent who adapts well to change and can lead our state through a lot of change.

The next State Superintendent needs to
deeply understand the state's existing efforts -
especially the newly created Nevada Portrait
of a Learner - and how our communities
expect young people to approach learning in
2025 and beyond. They need to not just
understand it, but become a champion for
implementation.

Whether or not they are a teacher, currently in Nevada,
or a policy expert, the next Superintendent needs to be
an empathetic learner and someone dedicated to
championing Nevada as a unique place that defines
the future of learning.

Experience with community engagement, such as

non-profits and local businesses.

Experience or skillset that involves working alongside a community of teachers.

Knowledge of educational research and data
analysis/interpretation to stay informed and
critical of the systems implemented moving
forward.

Choose a well-educated, motivated, and community-
driven leader.

Somebody who is a conservative. If children can’t
follow the rules, they need to find a private school
to go to public school no longer fund the super
dysfunctional at a hugely elongated rate.

It's pretty simple manage the budget manage the construction cost and repair cost and keep the curriculum to math science and here’s
the shocker Civics how the country actually works. English and vocabulary also stop the DEI crap.

Stop the DEI crap. Kids need to know the
rules follow the rules and understand that they
are consequences for not following the rules
doesn’t matter urban or rural kids need to go
to school. Pay attention and learn cell phones
and social activities are for after school.

You keep appointing these liberal idiots with degree
after degree. They're too busy trying to control social
issues. We need teachers to teach the basics. Then
what we need is a couple different private lines for kids
to talk and express themselves, but it should be done
with both conservative and liberal thoughts looking out
for the best interest the kids not these stupid crazy
social study experiments Liberalism equates to
communism

They don't do nothing

They don't do nothing

They don't do nothing

They don't do nothing




The next State Superintendent must have direct
experience in building educational ecosystems that
prioritize mentorship, self-regulated learning, and
long-term human development, not just short-term
academic performance. Additionally, experience in
leveraging emerging technologies, such as
artificial intelligence and ecological tools, to
enhance educational outcomes.

Community engagement and collaborative design skills, because education thrives when all voices are heard. Nevada’s urban, rural,
and tribal communities each have unique needs, and a Superintendent skilled in co-designing solutions with families, educators, and

local leaders can create inclusive policies.or simply, humility and wisdom to center humans; students, teachers, families, inside every
decision.

A visionary commitment to interdisciplinary
education that blends ecology, technology,
and community resilience, because students
need holistic skills to navigate global
challenges. They must ensure that as we
introduce new tools and systems, we do so in
ways that deepen humanity, equity, critical
thinking, and personal responsibility — not in
ways that widen gaps or reduce students to
data points. Experience in programs that
connect learning to ecological stewardship.
This is not just a technical challenge; itis a
moral one. We need leadership that
understands that.

Choose a leader who understands that education is not
about controlling outcome, it is about liberating
potential. Choose someone who can see not just the
current students sitting in classrooms, but the future
leaders, healers, builders, creators, and caretakers
they are becoming. Nevada deserves a
Superintendent who will not just manage systems, but
build living ecosystems of learning, growth, and ethical
innovation that will sustain this state for generations to
come. Choose someone who sees education as a
living covenant between today’s leaders and
tomorrow’s souls.

Be able to evaluate current School District Staff. | know there are workers that don’t work only show up and milk the payroll system

Experience running an organization and having the
political acumen for the position.

Innovator, visionary, and goal setting. This position needs an individual that can think for the future and move the educational system in
Nevada to meet needs of students, educators, families, and community in 2025 and beyond. Nevada news to be progressive, not the
same old thing, new ideas, new goals, and new metrics.

Being a collaborator and thinking outside the
box. The status quo isn't working, for that
matter has never worked. Nevada needs to
reimagine teaching and learning for all- create
a system that is for all and will prepare
Nevadans to be a integral part of their
community.

This should not be about politics but what how to
rebuild a broken system. We need to actually DO what
is good for all educational partners. This person should
have CEO/COO level experience, fiscal experience,
and a high level of political sophication to work closely
with our legislature. Having educational experience is
a bonus but the deputies, or at least one deputy,
should have experience both as an classroom
educator and as an school administrator.

Please be thoughtful in this decision - we must do
better for our future leaders of Nevada.

Ability to communicate in all circumstances,
classroom teacher with several populations and
years, administration experience within a school
and with community partnerships, knowledge of
government, state, and community funding
sources, and in depth knowledge of curriculums
throughout the various Nevada school districts.

As stated in my first answer, the superintendent must be able to communicate with all types of populations verbally and in written form.
They should be able to stay positive under many different and harsh circumstances. This person should also be able to bring parents in
to planning, proposing, and direct implementation of statewide needs.

This superintendent must be able to view all
different populations across the state. Many
times needs are so different and specific to
where students live and learn. This person
must have a vision for students at various
living areas and levels for academic success.

The next superintendent must have enough ongoing
energy and stamina to meet the needs of all students.

Experience working directly with at-risk students
because they seem to get lost in the system.

Veteran

Worked in and understands the rural
environment and all student needs.

Former Nevada Superintendent

Experience as a classroom teacher and
administrator. Has a strong sense of security for
staff and student safety.

Excellent communicator at both local and state level. Visible to the state at large.

Former superintendent who has worked in a
rural Nevada school district.

| would like to see Dr. Andre Ponder in this role.

One type of experience the next State
Superintendent must have is direct experience
working in K-12 classrooms or schools — either as
a teacher, principal, or in another hands-on
educational leadership role.

This experience is critical because it gives the
superintendent a real-world understanding of the
challenges that students, teachers, and
administrators face every day. Policies crafted
without firsthand knowledge can often miss the
practical realities of implementation. Someone who
has been in the school environment will be more
likely to create realistic, student-centered policies
that support equity, improve academic outcomes,
and respect the professional expertise of
educators.

Another important set of skills the next State Superintendent must have is strong communication and collaboration skills.

The superintendent needs to clearly communicate a vision for education across a wide range of audiences — including parents,
teachers, policymakers, and community leaders — and listen actively to their concerns. Education policy affects many groups, and
building trust among them is essential. Collaboration skills are equally important because lasting educational improvements often
require partnership with school districts, legislators, unions, and nonprofit organizations. A superintendent who can bring people
together, find common ground, and lead through consensus will be much more effective in achieving meaningful and sustainable
progress.

One final essential quality for the next State
Superintendent is a strong commitment to
equity and inclusion.

They must be deeply committed to ensuring
that all students — regardless of race,
income, ability, or background — have access
to a high-quality education. Persistent
achievement gaps and disparities in
resources require a leader who not only
recognizes systemic inequities but actively
works to address them. A superintendent with
a clear focus on equity will prioritize policies
that support underserved communities,
promote culturally responsive teaching, and
ensure every child has the opportunity to
succeed.

The Nevada State Board of Education should prioritize
choosing a State Superintendent who not only brings
strong experience and skills but also embodies a
deep, unwavering commitment to students first. They
should seek a leader who listens to the voices of
educators, families, and communities, and who is
willing to make bold, thoughtful decisions that advance
student learning and well-being — even when those
decisions are difficult. The next superintendent must
be someone who can bridge divides, inspire
collaboration, and stay focused on the long-term goal
of building a stronger, more equitable education
system for every child in Nevada.




Experience with and support of charter schools.
Nevada has a large charter school population
sponsored by multiple agency types (school
district, SPCSA, University and Colleges, and

municipalities). This will help in supporting charter
school options by providing families and students

with choice and a voice to choose what type of

school they attend. This will also help in equitable

solutions for charter schools to provide a high
quality education.

Strategic and visionary leadership supporting choice, innovation, education research, and navigate politics. Nevada has a fragmented
ecosystem and we need a strong educational leader to move Nevada forward so we are not ranked near the bottom of national
rankings. A strong strategic leader can inspire leadership in others and navigate bipartisan support across diverse audiences and
topics.

The ability to articulate a clear vision for Nevada's education system and develop a pathway of strategies to achieve the vision, based
on their proven experience, is essential.

A superintendent must be able to collaborate effectively with the state board, local districts, educators, and community members.

To effectively lead Nevada forward, the next
superintendent of public instruction should
possess a blend of classroom experience, a
strong understanding of the state's education
system, and a proven track record of
improving student outcomes. They should
also demonstrate a commitment to
collaboration, transparency, and a focus on
equity and access for all students.

Nevada's next State Superintendent needs to
be experienced in competency-based learning
and the whole-child approach, with the ability
to lead in urban, suburban, and rural schools.
Additionally, they should have a proven track
record in improving student outcomes at
scale, understand federal and state education
policies, and be able to demonstrate their
skills.

Understands effective accountability measures across
the United States. The State Superintendent should
understand and articulate, plan for and change (when
needed) effective accountability measures. The NSPF
and use of current grad score criteria is flawed and
needs to be revised to ensure multiple means to
measure achievement ratings that are equitable
(comparing Title 1 schools vs. non-Title 1 using the
same measures are not equitable and alternate
measures should be considered) and accurate ratings
for growth, improvement, and performance.

They should have significant experience in
managing teams and establishing a culture of
collaboration and trust.

Experience in the Education sector either via

classroom instruction or leadership that ensures

that the understand the education ecosystem.

Ideally some experience at the SEA level to ensure

they “know their lane” role and responsibility

Strong communication skills

Excellent time management

Delegation

Strategic thinking

Project management

Empathy

Demonstrated Leadership

Understanding of the political and social context in Nevada

Proven track record of working in a culturally
diverse state and putting the outcomes of
students first!

Please make sure that they are good people
managers, the morale at the DOE needs massive
improvement

Experience as a building administrator that

understands what is actually happening in school

buildings. | would prefer someone from Clark
County since it's the largest county in the state.

Someone who is going to put students first, but also respects educators. Educators need to feel respected so their work performance
can excel.

| think they need to be from Nevada. They
need to have all of their experience in our
state. They will understand the needs of our
students.

Reference checks should be completed from the
candidates subordinates. Supervisors don’t always
share honestly.

A PhD in Education, not merely an EdD- they are
NOT the same thing. Also , someone who is non

partisan!

Someone who was a K-12 teacher or Special Education teacher

Has some experience outside the state of
Nevada

A new perspective is essential

Simply more of the same will never improve
education in our state

As Nevada continues to languish at the bottom of
education rankings, a person with unique strategies to
improve education in our state

Executive administration

Leadership, someone who come bring people together without compromising core beliefs

Understand the basics of education that have
proven to be successful

CHARACTER

Leadership experience as a communicative leader.

Background in business and budgeting.

An understanding in the differences between
the rural and urban districts as well as the
populations in the state of Nevada.

Hire someone that can be a team player in making a
positive difference for all students in Nevada.

Experience as a classroom teacher, they know the

challenges involved in the classroom & how
effective leadership can make a difference

1-Fiscally conservative

2-Able to communicate with educators,

the community, and teachers from all walks of life.
3-A proven record of making good decisions

Understanding the need of students from all
income levels, races, and living
circumstances and the different challenges
each group brings to the table in terms of
what they need for success

Please pick a qualified educator

Experience as a classroom teacher because they
understand what teachers and students experience

every day.

A good leader, not a micro manager. Hold CCSd accountable for not following the laws.

The ability to be fiscally conservative and
efficient with the money.

| would like the person to be someone who is from our
state—not a recent transplant or from another state.

Experience should include teacher, Administrator,

and business leader in Nevada. Must be able to
display experiences regarding student learning
knowledge.

The superintendent must be able to speak at a higher level of thinking regarding unique student needs across the State. Quick and
precise decisions should be able to gain access to put in place student needs across the State.

The New Superintendent must be able to
understand political motivation and how it will
help students succeed. They must be able to
solve the variable disciplinary student needs
of each area of the State and make
conclusions to solve those issues quickly.

It should be someone who will be dedicated enough to
have an at will contract but be able to stay at this long

term instead of using this position as a stepping stone
to another position.

Experience as an executive leader within a school

setting in order to better understand the
complexities of education

Ability to build strong relationships with politicians as many of the barriers to what is best for kids starts with legislation.

Asks for input Folsom those closest to the
students and are the ones charged with
implementing the requirement s

Someone who brings joy and charisma and builds trust
with educators and administrators

The most important experience is SUCCESSFUL

experience at multiple levels in education;
someone who has a proven record of making
programs, schools, and school districts better.

Theory is fun to debate, but we need someone who

can make things happen.

The ability to prioritize, to dedicate limited resources toward what is most important NOW and most impactful in regards to STUDENT
outcomes. Even adjusted for student population, Nevada has one of the smallest departments of education in our country; focus!

The ability to establish a positive culture and
climate, with strong relationships with both our
school district leaders and our business and
community partners. As the saying goes: none
of us is a smart as all of us.

The goals under the framework Nevada Portrait of a
Learner are clear and reasonable; we need someone
who will focus on that, and get involved in neither
political ideologies nor waste resources "reinventing
the wheel."




Experience with changing organizational culture.

environments.

This leader must have the courage to investigate

and remove individuals who have multiple
complaints filed against them by employees.

Strong tactical execution skills because just stating vision and strategic goals without knowing how to make them a reality is not helpful.
The Nevada school system is one of the most toxic This person needs direct reports who understand how to get things done.

workplaces I've ever had the misfortune of working

in. That's because toxic people make for toxic work

Integrity.

There seems to be a lack of integrity in our
state education system. Most leaders tend to
only look out for self-preservation. We need
someone who is guided by a strong moral
compass to do right by our kids and
employees.

Before a final candidate is chosen, there should be
reference checks with many former employees at
different levels of the organization (hourly and salaried
exempt employees). Has this person been an agent
for positive change in their previous role or just out for
themselves?

Experience as a classroom educator in Nevada

that has strong ties to the community. We need
someone who is here for Nevada'’s children and
will fight to help educators with what they need for

proper instruction, support, and compensation.

Supportive, honest, and has integrity. For too long, our state has played the blame game on educators, holding them accountable
through performance frameworks, all the while using resources to hire on more administration and regional supervisor positions. These
positions seem to have little overhead and accountability with high salaries, while educators in the state tend to leave because of lack of
compensation and treatment. Holding higher up positions accountable for losing staff is a must. We need a superintendent that will
help attract and retain educators here in the state through support and encouragement. | can’t imagine anyone deciding to become a

teacher, except to make in impact in our children’s lives.

We need a superintendent that understands
that Nevada is unique and diverse. Knowing
that each area is different and needs different
resources is important. Also, a strong
emphasis on knowing the basics in primary
grades is important. Also, cutting back
somewhat on standardized tests would be
beneficial. It seems like these kids are always
doing some kind of state or district
standardized test that takes hours daily and
occurs for weeks.

| would like someone that stands up for what they
believe in and needs time to get things moving in the
right direction. We can’t expect someone to provide
“overnight results”. We need someone who will be
here for the long run and assist and nurture our
educators, so they can assist and nurture the children
of the future.

Early Childhood experience. When you understand
the foundations and skills necessary to teach these
young children including behavior management,

you understand the basic building blocks to
education and early intervention setting up our
youth for early success to continue through
adulthood.

Knowledge or experience in special education. This is another failing part of our education system and understanding some of the most
unique and challenging students that are falling under the bar and/or given up on for success. Special education teachers also need to
be heard and understood and having a background in understanding this important part of public education will greatly support our

school systems.

Understanding of adversity, diversity, and
equality. Many of the problems faced in every
day life of students start outside of the school
but create issues during school and need to
be addressed, supported and celebrated.

Choosing someone that has the experience over just
education. Experiences are more essential than a
piece of paper in my opinion.

Global leadership - there is a far more to running a
state education system than knowing how to write

a lesson plan.

Collaboration - our state is very different from the South to the North and the struggles for the less populated areas need to be
addressed. Making policy and regulation to assist with the more urban areas while not addressing the rural areas has to stop. In addition
funding rural areas at a higher per pupil funding is not the answer either.

Remove barriers to work in education. But
stop focusing only on the teachers. The
Paraeducators, bus drivers and nutrition
workers, create a safe environment for
students too.

There is so much more to education than just the
teacher.

The next State Superintendent must have
substantial classroom experience — not just a

background in administration. We need someone
who has spent meaningful time teaching, not just

managing from an office, and who deeply

understands the challenges and opportunities that

serve our students. We need a leader who
recognizes the specific needs of our urban,
suburban, and rural communities, and who will

advocate for policies that support student growth,
educator retention, and equitable access to quality

education across the state.

The next State Superintendent must be a skilled advocate, communicator, and enforcer of educational law. We need someone who can
build bridges between educators, lawmakers, families, and communities—but who also has the courage to hold districts accountable
when they fail to meet the expectations set by the state. The Superintendent must ensure that district leadership is following the law,
upholding educational standards, and protecting both students and educators. When district superintendents go rogue, as we saw in
Clark County under Jesus Jara, it is the State Superintendent’s responsibility to step in immediately—not years later—to correct the
course. Nevada’s students and teachers cannot afford leadership that turns a blind eye to dysfunction. Strong leadership means

exist inside Nevada's diverse schools. Our districts listening, advocating, and taking action to keep our schools focused on what matters most: student success.

are unique, and a one-size-fits-all approach will not

The next State Superintendent must have a
vision for moving Nevada education
forward—not just maintaining the status quo.
Nevada'’s students deserve a system that
doesn't settle for being near the bottom
nationally, but actively works to climb the
ranks through innovative, student-centered
approaches. We need a leader who
champions inquiry-based learning over
canned test preparation, and who values
critical thinking and creativity over rote
memorization.

Additionally, the State Superintendent must be
willing to re-evaluate our graduation
requirements to ensure they reflect a rigorous
and meaningful education. World History, for
example, should not be treated as
interchangeable with geography. While both
are valuable disciplines, World History builds
essential critical thinking skills by helping
students analyze global patterns, recognize
cause and effect, and understand the
complexities that shape our modern world.
Reducing it to an optional credit diminishes its
importance in preparing students to be
informed, capable citizens.

We need a Superintendent who puts students
first in every decision, invests in high-quality
educators, demands accountability, and boldly
builds a stronger, more competitive education
system for all of Nevada. Nevada deserves

The Nevada State Board of Education must choose a
State Superintendent who understands that students,
not politics, must always come first. We need a leader
who will demand accountability, advocate fiercely for
equitable funding, and refuse to allow dysfunction or
complacency to take root in our districts. It is critical
that this individual has real classroom experience—not
just administrative tites—and truly understands the
unique challenges Nevada’s diverse communities
face.

The next Superintendent must be willing to make bold,
student-centered changes: moving away from endless
canned testing toward inquiry-based learning, ensuring
that highly qualified licensed educators are in every
classroom, and elevating the rigor and relevance of
our graduation requirements, including protecting the
critical study of World History.

In addition, we need a Superintendent who embraces
innovative, technology-driven, 21st-century learning
models that prepare our students for the evolving
workforce and the real-world challenges they will face.
Nevada'’s students deserve a vibrant, forward-thinking
system—not recycled ideas from organizations like the
Council of Great City Schools, whose track record has
consistently failed to move struggling districts forward.
We cannot afford another leader cut from the same
cloth, recycling the same ineffective practices. Nevada
deserves leadership that is bold, fresh, and unafraid to
break away from the status quo to truly serve our
students.




Experience as a classroom teacher across public
and private school sectors. Also fmiliarity with
hoeschool populations and gifted students and why
these populations exist. Business experience in
management of business so that there is cost
control and curriculum understanding of all
manufactured curriculums.

Strong communication is important. Good financial budgeting so that there is no corruption from within.

Support of ALL teaching staf fwho are the
front line of education. Support of and
understanding of special education and over
diagnoses of students in the school psych
sector.Well rounded understanding of
econoomic cycles.

NON POLITICAL stance and role within each system
and require parents to participate in their child's
education and support teaching staff. Require parents
to paent and check homework. Paental involvment
mandatory!

Must have classroom and title 1 school experience.

A bavkbone to stand up to corruptness.

Understand that comparing apples to oranges
is not acceptable. The need for more
standardized testing is un acceptable.

Previous experience as a teacher, principal, and
superintendent. As the NV State superintendent
the candidate needs to know what other
superintendents are experiencing and what they
need to be successful. They also need a
connection to NV. We are a unique state that
requires an understanding of our history, laws, and
needs.

Yes, communication but negotiation and fiscal responsibility are also important. Knowledge of curriculum, professional development is

also important. The key is when to know to change things and when to allow a program to continue to drive competency in that
program and truly gauge its effectiveness.

Looking at the way special education is
handled across the state and how some of
these students are effecting the educational
environment for all. Protecting staff against
harm from some of these physical students
and paying “combat” pay. Retention of quality
special education paraprofessionals and
teachers are imperative. We must look at
paraprofessional job detail and pay
accordingly. Give more paras per classroom.
Lower class sizes or put 2 teachers in K-1.
Offer preschool online programming and
teach parents how to utilize it.

All educational levels are important and have their own
unique hurdles. One size does not fit all.

Experience as a classroom teacher because they
understand what teachers and students experience
every day.

Experience as a district administrator so they
understand district's leadership needs in Nevada.
Budget Experience

They need to remember to put students first.

Strong relationship skills because they need to be able to work with many different groups to include them in decisions such as parents,

educators, and community. members.
The need to meet people where they are at and visit the rural communities and not just Washoe and Clark.

They must have experience within Nevada.
What works in other states doesn't necessarily
work in Nevada. They also have to be able to
explain the changes in education from the
federal and state levels. They have to be able
to respect the way education has functioned in
the past and blend it with the future.

They need to be from Nevada.

Experience as a teacher and site administrator to
understand the realities of what a day in a school is
really like.

| believe it's important for a person to be able to listen to others’ ideas and concerns.

To acknowledge successes the previous
superintendent had (for example, supporting
the Portrait of a NV Learner) and not change
things just for the sake of being different.

| hope the new superintendent has ideas around new
assessment and accountability methods. | don’t feel
we can keep doing what we've always done.

Experience in turning around schools. Most
schools in Nevada are failing. Why is this? The
next leader must be solutions oriented.

Must be a change agent. This pattern of consistently being in the bottom must end. The next superintendent must be about change and

putting kids first. The SPCSA is an example of not putting kids first and that's a shame.

They must have a proven track record of
turning around failing schools. They must be
able to lift certain zip codes to a better
education and have higher performance.

| feel that we have a person right here that meets the
requirements of our next superintendent: John Haynal.
He was given a school that should have been closed
and has made a remarkable change in their finances
and their academic performance. This school added
over 100 kids over the summer of 2024. He also
welcomed the students from the two Charter schools
that were closed.

Those are my thoughts.

The state superintendent should be a lifelong
educator having had experience in the classroom
and can speak to the day-to-day of schools. This
person should have experience in both public
education and charter schools to be able to speak
to the similarities, differences and ultimately lead
one educational vision moving forward. This
person should have some national experience as
well to be able to speak to research, best-practice
and have a state lens.

Ideally, this person will also have experience
working in rural, urban and large school districts to
reflect the communities across NV.

This person should have experience navigating Nevada systems, communities and stakeholders. However, this person should also
have experience outside of Nevada to know other ways of approaching educational decision-making - and how to disrupt the Nevada
systems that are not effective.

This person must be knowledgeable around funding and policy to effectively advocate for education in the legislator.

Deep knowledge in teaching and learning. For
far too long, students across NV have
received an education that has not reached it's
potential. We need a state superintendent with
a clear vision around high-quality instruction,
high quality instructional materials and
resources to lead the way.

While we cannot control the long term employment of
the next supe. it would be ideal to work collaboratively
with the Govenor's office to be as proactive as
possible. NV needs a consistent state leader in
education that will hold true to impact.




The next state superintendent must have
knowledge of and appreciation for the extreme
differences in Nevada school districts (from remote
rural to large urban). Clark County is not the only
school district in Nevada, and decisions made to
support such a large district may not be feasible in
or even detrimental to a small remote rural district
in Nevada. Success as a teacher and administrator
are also vital - you have to know what you are
talking about in order to be believable - and that
best comes from experience.

communicate with each other which makes extra work for districts.

Strong organizational communication skills are a must! For years the communication from NDE has been a struggle - departments don't The next superintendent needs to have spent

time visiting schools/administrators within
each county before being selected, so the
individual has a better understanding of each
district.

The individual selected needs to be an educator, and
not a politician. This person needs to truly care about
students and their education, and should not be afraid
to stand up for what is important, no matter how
unpopular the decision may be.

A state superintendent should have experience at A proven record of success is important at all levels of an applicant’s previous positions. Communication skills and a hands on

all levels in the educational system as a teacher,  approach all the way down to school site levels should be an absolute necessity for a state superintendent. If one wants to really know
site admin. District office admin, but with particular what’s going on in education and truly wants to improve education, the state superintendent should spend a portion of their time at
experience in teaching (ten years or more) , not school levels on site to see what is going on and to communicate with not only site admin, but with teachers. In the past, every state
just a toe dipper as a teacher before they moved  superintendent has failed to do this and then has assigned teachers additional paperwork to complete without ever considering how that
on to admin. The problem with many admin at the ~would affect teachers’ teaching time. These individuals have been out of touch with what goes on at the site level and in classrooms and
site and district levels is that some admin have the lack of respect of doing so is felt by all educators. How can one dictate what is right for education and for kids without ever setting
barely taught and often weren’t even successful as foot on a campus?

teachers before being promoted to admin and that

has not been good for site and district leadership

and it wouldn't be for the state of Nevada either.

Experience as state Superintendent elsewhere

would be a qualification, too,

| believe that the state should start fresh with all new
applicant candidates. Under any past state
superintendent, the system hasn’'t improved and so
why bother trying someone in that position again?
One term in that position should have been sufficient
time to prove oneself by improving education and
since that hasn’t happened, those that previously held
the position should be eliminated from the pool of
applicants.

At least a dozen years of experience as a
classroom teacher - including experience teaching
in a classroom since COVID.

Anyoen who has nto done these two things will not
undertsand what teachers are dealing with.

Must be an honoirably discharged veteran of
the US miitary - preferably the US Air Force,
because the military has core values of
integrity and selfless service.

Not an "educrat" (education bureaucrat), but an
educator.

Definitely experience as a teacher, and more than  Someone who focuses on the positive and listens to stakeholders when looking for areas of improvement.
a couple of years. Recent experience is preferable

because we know that students have changed

since the pandemic.

Someone who works on retaining quality
teachers, not just recruiting new ones.
Retaining teachers and making sure
experienced teachers feel valued.

Find someone who values the arts and humanities.
These subjects help to develop well-rounded students
who are much more successful in life.

Experience as a teacher and principal, preferrably Empathy and humility. Most administration will not listen to teachers (who are in the trenches) and their needs. They remember what
a math teacher. Also with more than 15 years teaching was like 10 to 15 years before they entered adminstrative roles.

experience as a teacher. Most jump into

administration because they hate teaching.

They understand the concept of "less is more"
and “friction."

"Less is more": students don't need to be
forced to learn ALL the maths, englishes,
sciences, etc. to be sucessful in life. They
don't need 4 years of each or even 3 for that
matter. Less allows for higher education, more
stiffles learning.

"Friction": the number one goal of the
education system should be to be as
frictionless as possible. The educational
pathways should be clear and concise and
focused on students needs and interests. An
example would be a student who wants to be
a Welder (which is a noble career). They
might need 2 years of math, basic science, 3
years of english (with a focus on technical
reading and writing), maybe a foreign
language, and a ton of welding classes. No
state test, MAPS, ACT, etc. Just certification
tests. That would be as frictionless as
possible.

CHANGE THE CURRENT EDUCATION SYSTEM IN
NEVADA. Get rid of Common Core, go back to a focus
of Reading, Writing, and Arithmetic at Elementary.
Allow students to take less core subjects if they are
vocational. Separate the academics from them, so
core subjects can be taught at a higher level. Also less
school days per year or 4 day work weeks to reduce
teacher burn out.

Teaching in a classroom for multiple years in
multiple grades with experience in dealing with
behaviors and how an actual classroom runs.

Being an advocate for our children and not an advocate for self. Listening to the parents but also listening to the teachers who put their
blood, sweat and tears into their jobs, sometimes uncompensated because it is about the students.

Understanding the different facets of the state
and the differences that arise between place
like Las Vegas and Reno compared to rural
places like Fernley.

The superintendent should have practical experience
as a teacher and possibly some administration
background. Being fiscally responsible would be
something | would look at too. Oh and also not
associated with one particular party. Needs to be bi
partisan or non partisan if possible. We have had very
democratic people representing us as teachers but yet
some of us are not liberal.




Balancing equity concerns between traditional
public schools and charter. Many people in our
community seem to feel that charter schools are
“better” just by virtue of being charter. It is
important that our charter schools are held
accountable for the same standards as our
traditional public schools. Also, there is much in
equity regarding access to “choice” schools across
Nevada due to lack of transportation availability for
BOTH traditional public schools and charter
schools.

Itis important. The next superintendent is aware of the value or lack of value in standardized testing for measuring school performance.
There is a major disconnect when the vast majority of students are testing as not proficient on standardized test tests yet these students
are getting grades in class of ABC and are getting moved onto the next grades. We need accountability systems that accurately reflect
how our students are performing.

Our next superintendent needs to understand
the funding metrics that applied to both rural
and urban schools. Nevada, small schools
receive additional funding to offset costs at the
expense of students enlarge districts.

Experience as a classroom teacher. Experience Data literacy, so we don't suffer through yet another set of this "Fastest improving!" nonsense. We've neglected our problems for long
working with traditional (university-based) educator enough. We don't need another listening tour. We need someone who can recognize good ideas, not just flashy ones.

preparation programs.

Both are essential because they show someone

who entered the profession with intent and are not

seeking shortcuts to reform.

Willing to listen to outside voices. We have
had too many incestuous Departments of
Education, where the head brings in "their
people” (whether from past experiences or
coming up through the ranks of NDE). Have
the humility to ask for help and to recognize
that our past and current trajectories are
unacceptable. Recognize that, yes, in many
ways Nevada is unique, but we are not so
unique that we can't learn from other states.
We need someone who will form partnerships
(and for the love of God, not with TFA, or
whatever side organization TFA is now
referring to itself as).

Charisma is nice, but it rarely leads to solutions.
Choose expertise this time. Someone with recent
accomplishments.

| would far rather have an academic-minded policy
wonk who geeks out on education research than a
young, enthusiastic "disruptor" who will leave the state
in 3 years.

Hire someone boring, but brilliant.

Ask candidates what education research has been
most influential on their current approach to school
reform - that question alone will sort out the
pretenders.

We don't need a cheerleader, we need a reformer.
That's the only way we start to climb out of the deep
hole we've dug for ourselves.

Classroom and administration experience. You
can't decide what is best for the schools until
you've worked in one.

A great listener - this person needs to listen, bring all parties to the table and make well informed decisions based on facts and needs.
Not every school in a district, or districts in the state are the same. There can not be a one size fits all.

Experience in a Title 1 school to know and
understand Title 1 schools shouldn't be held to
the same standards as other schools...Title 1
schools shouldn't be punished as a low
performing school when the students are
below povery lines, drug babies, children in
transition, trauma kids, etc. Schools can't help
what kids they get, how many IEP's there are
(IEP's are supposed to help, not be a
punishment)The new State Superintendnet
must know and understand trauma and what it
does to these kids.

NON - POLITICAL!! Leave the politics out of
education! Do what's right for the students. Let
teachers teach and decide what is best for the class.
Let administrators expel students who can't behave in
school. STOP with thinking everything is a
discrimination! Teachers don't discriminate! Put same
level kids in one class so they can learn...it's not fair to
the students or the teachers to have kids of all levels in
a class...the idea is great but the reality is that the
students don't learn and the teachers can't teach.

Experience teaching in a public school, within the A collaborator that is open to the input of teachers. Too often our opinions (teachers) aren't taken into considerations. We have people
last 5-7 years. Teaching has dramatically changed that have never taught or been responsible for 27 students at a time implementing decisions that affect us all. For example, standards
in the last few years. based grading doesn't work above 3rd grade. It is a huge problem.

An understanding of the dynamics in Nevada.
Our areas, resources, parental supports, SES,
and schools are all very different. For
example, the differences between Las Vegas
private school and a Reno public school, like
Hug, are night and day.

The priority of learning and putting our students first
should be the upmost concern. Our state has been at
the lower end in per pupil spending and achievement
for so long it is embarrassing The decision shouldn't
be a popularity contest or who is more likely to
improve votes. Also a keen plan in regards to finding
and retaining teachers. We have so many in my district
that are long term substitutes or interim teachers,
without having done student teaching. It is impacting
the student's learning. We are placing warm bodies in
rooms, instead of quality educators.

Experience in the classroom at many levels, not
just high school or college, but elementary and
middle school as well because they need to know
the challenges faced by the different grade levels.

He/She needs to be a people person, able to communicate to a wide variety of audiences. They need to be good listeners as well as
good speakers.

They need to be able to comprehend the
needs of all the children in the state and not
just the ones living in a large metropolitan
area. Rural kids have vastly different exposure
to society than do city kids and vasty different
needs!

Be willing to talk to the teachers of the state and not
just administration!!!

Teaching for more than 10 years!!! If you have not
taught, you do not belong leading education!

Strong leader who is ready to support EDUCATORS! Educators support students and students are the main stakeholders as their
futures are impacted the most. Keep politicians and others who have ill intentions out of educational decisions. Many have not been in
school since they were kids. Successful teaching experience (10+ years) is a must!

More than 1 language... Bilingual, trilingual,
polyglot. If you are a great communicator, you
need to be able to communicate in more than
just English!

Someone who supports education and values
educators as the main driving force behind student
success. Someone who fights and finds a way to pay
teachers what they are worth!

Experience in the classroom in a Title | school.
They need to understand teacher and student
experiences not just in more privileged
communities but in all of our communities.

They should have experience running a charter school or small district. They should have been on the receiving end of NDE's
compliance tasks, funding, and policies.

Values education and wants to invest in
schools. They should have experience with
advocating for education funding.

Choose someone who is going to solve our problems
at the root. Funding, talent, and students with
disadvantages who need additional support.

Experience as a teacher and an administrator in
Nevada school(s) offers a perspective of what
teachers, students and administrators experience
daily in the State of Nevada. Also experience with
collaborating with community organizations. These
organizations can be very helpful with the day-to-
day of educating our Nevada youth.

The State Superintendent needs to be a good listener and be responsive to the needs of the community, parents, students and
educators (no specific order).

Apolitical- or unbiased. The next State
Superintendent needs to have a "Kids First"
attitude. What's best for kids and their
educations to succeed is of utmost importance
in the State of Nevada.

Please select someone who is aware of what is
needed to move the State of Nevada upward from the
bottom of the rankings of the states. The candidates
should be aware of the research results from the
Guinn Center on Education. This is a great starting
point for turning our state around.




| think the next state superintendent should have
experience understanding what quality early
education is and how to support B-12 alignment by
taking what is best about developmentally
appropriate early education strategies and
embedding them into K-12 classrooms.

| think the next state superintendent should have experience promoting policy and legislation regarding funding smaller-sized
classrooms to ensure children receive more individualized education and support.

| think the next state superintendent should
have experience creating and maintaining a
team of highly skilled and supported
professionals who develop and sustain thier
own teams in each district; recognizing a need
for empathtic and supported staff to ensure
that teachers in direct service feel supported
in their work as they educate and care for our
most vulnerable population.

Please work to advance policy an funding for smaller
classrooms statewide. Children do not learn the same
way they did 30, 20 or even 10 years ago. We need an
educational model that is conducive to the evolving
needs of our youth.

Experience with rural and inner city school
administration is the greatest possibility for
experience. We have a lot of schools that are
underfunded and some that are underutilized.
They should be able to help schools find ways to
maximize resources and retain teachers. This
person should be an advocate for providing
teachers with opportunities to develop their craft
and respect their rights as working individuals.
Teaching is a difficult landscape. Retaining,
training and recruiting good teachers in NV is the
most effective way of changing the grim statistics
that we have in this state for student learning
levels.

The Superintendent for the state should prioritize the learning and safety of the students before all else. Students learn when engaged
with opportunities. They need to feel supported to be successful. School Administrators need a Superintendent that keeps their schools

as a priority.

A lack of political agenda is important for a
Superintendent. They need to have the
education of the students and rights of the
teachers in mind, not be in it for the political
gain or agenda.

Experience as a classroom teacher during the
pandemic

Strong communicator and builder of consensus

Understands students in poverty

Public schools are the base of democracy and
citizenship

Experience as a student and educator ina CCSD  Determination. Anyone in any spot of authority/leadership must be determined to work for what they want or are advocating for.

or charter/magnet school in a diverse area such as
Las Vegas. Without experiencing all sides of the
"story" they would be biased towards one side or
another.

Understanding the point of view from people
in Nevada; Not just as a student or educator
but also as a parent. The Superintendent
needs to be someone who isn't biased and is
understanding of all points of view not just
saying that they do when in reality they don't.

Choose someone open-minded and able to learn if
they aren't able to meet the experience qualifications.
The Superintendent needs to be someone whos able
to understand people either urban or rural, colored or
not colored, big or small, rich or poor, and intelligent or
not as intelligent.

| do not think that as the State Superintendent you

goes on. Any principal Or teacher will make people
be good and only let you see perfect classes. Send
out limited surveys or have email conversations
with students to hear from them.

A good listener. Someone who wants to listen. Specifically hearing from students is super important and if you just ignore the CCSD
could ever show up to a school and see what really student satisfaction surveys nothing will change. Here our voices.

Understand that CCSD is too big. Students
struggle because they do not have enough
one on one time with teachers. And with
CCSD being so big we don’t have enough
teachers that care about the students. Make
sure to slow things down and make it easy for
communication and help.

Pick someone who does not just want to move up.
Choose someone who is dedicated to change and
understand that current students are our future. We get|
nowhere if we know nothing. Teach us, show us, help
us understand.

Something specific is giving curriculum choice back to
the teachers. Our teachers know what we need and
are able to help us better than following a strict book.

Experience in turning around schools. Most
schools in Nevada are failing. Why is this? The
next leader must be solutions oriented.

Must be a change agent. This pattern of consistently being in the bottom must end. The next superintendent must be about change and
putting kids first. The SPCSA is an example of not putting kids first and that's a shame.

They must have a proven track record of
turning around failing schools. They must be
able to lift certain zip codes to a better
education and have higher performance.

| feel that we have a person right here that meets the
requirements of our next superintendent: John Haynal.
He was given a school that should have been closed
and has made a remarkable change in their finances
and their academic performance. This school added
over 100 kids over the summer of 2024. He also
welcomed the students from the two Charter schools
that were closed.

Those are my thoughts.

Connections to the community: Buy in and
ownership to the state and efforts that are unique
to Nevada.

Understanding of government, policy, education, and supporting educational efforts: Understanding of the roles and responsibility of the

job and work of educators

Visionary leader who can anticipate
challenges and address efforts to fight for
funding and longevity with public education:
Encompasses the passion and with-it-ness
required to be successful in the role

We need someone with common sense and to be  Good leader. Also be well rounded in managing or working with Maintenance, Teachers and Support Staff.

pro worker.

Maintenance experience. Without
maintenance our schools and offices will not
have any running water, electricity and air
conditioning. Maintenance keeps these
buildings operational.

Maintenance is a critical part of the students ability to
learn in a safe and comfortable environment. Without
Maintenance OSHA and the HEALTH DISTRICT will
shut these building down.

| value classroom experience as they understand  The superintendent needs to have experience with the legislative process. An understanding the of the law and legislative experience
will go a long way toward the legislature and governor having faith in funding the initiatives of a superintendent.

the challenges that teachers face.

| would like the superintendent to have experience
managing a large budget. Financial expertise is
vital to success in CCSD.

Previous successful experiences as a
superintendent is valuable.

The superintendent should be a strong
communicator. A good leader always benefits
when they can clearly communicate their
efforts to the relevant parties.

The superintendent should understand the differences
between districts. CCSD being as large as itis vs
almost every other school district means they face
unique challenges that require special attention.




They must have experience in political, financial,
and diplomatic situations. They will represent
education across a variety of individuals and must
be able to adapt to the different people with whom
they'll work.

I would go along with the example of a strong communicator. They'll work with legislators who need to be told what our education
system is doing and what is needed. This person will also need to communicate to district superintendents and all members of the
educational workforce to understand policy.

The person doesn't necessarily need to be a
former teacher, though their experiences
should be within educational environments.
They need to be an advocate for public
education and moving the level educational
quality forward. They need to be able to show
that commitment in all they do.

| hope the next superintendent is committed to the
children of the state and know that we are not in the
position we want to (or should be) in currently. The
person should be knowledgeable in being able to
address the political needs so they can interact with
political leaders - including the governor - but should
let them make educational decisions that aren't right
for our children.

| think they should have experience as a classroom
teacher and school site administrator because
these are the people who are at schools everyday,
navigating whatever policies are passed by the
legislature. They see first hand the pros, cons,
unintended consequences and ramifications of
policies and the affect they have on students and
educators.

They need to have the ability to communicate clearly and honestly. They need to be able to critically analyze issues and problems along
with multiple pathways to solutions, and be able to clearly communicate to educators and the public why decisions are being made.

They also need a sense of self-awareness for
what they can do, and when they'll need to
seek outside help or advice from stakeholders
or other professionals. They shouldn't be
expected to "know everything", but should
have the ability collaborate with those who
may have more expertise in a given area in
order to make equitable recommendations
and decisions for Nevada's diverse population
and context (i.e. rural or urban).

This should never be a political appointee, but instead
look for someone with experience, background, and
skills to ultimately support Nevada's students and
educators. Look for someone who questions the status
quo, and pushes back against party doctrine in order to
make equitable decisions for all.

Have both K-12 and higher education experience.
This quality would be preferable as we desire to
have quality educational opportunities that are
seamless for Nevada's students at all levels of
education (K-20). A Superintendent with
experience at both levels of education would be
beneficial for understanding the needs of all
students and driving Nevada's education system as
a whole forward.

Have some knowledge of both state and federal policies that affect education and be prepared to navigate major shifts in these policies
should they develop.

Have experience collaborating with
community members, particularly workforce
leaders. The Superintendent will need to direct
education so that it is set up to serve Nevada's
future workforce needs.

Hopefully the person will be non-partisan in nature,
have great communication skills and have the will to
make decisions that consider the needs of all
communities in Nevada.

Experience working in both district and and charter
schools in NV.

Transparency with parents, educators, community, and the board.

Understands the needs students and is
student focused in making decisions that
support all students across NV.

We need someone who can clean up the mess the
previous superintendent created and ensure funding
supports all students in all systems across the state
and not just district schools.

| believe the next State Superintendent must have
experience in operating across county lines to
create a more unified and connected approach
across state programs/leadership. This will be
important to define better what an educated
population looks like across the State of Nevada
and inspire a generation based on reality-informed
decision making put into practice by a well-trained
educational workforce.

Being a skillful educator is key - they have to show proof of the understanding of pedagogy knowing the importance that effective
teaching has on the lives of students and families.

A State Superintendent who is familiar with
the dynamics of State governance within each
school district/county will be better equipped
to create, motivate, or influence policies and
initiatives that are effective for each county as
opposed to the largest ones.

It's an important job, and I look forward to seeing how
our State navigates uncertainty.

Communication skills, to include listening with an
unbiased ear, speaking with unbiased view.
Understanding that those with the loudest voices
are not the voices for all those that work for the
school districts across Nevada. Willingness to
take the time to hear all voices.

Understanding of the value in review processing. Taking all aspects of education operations from all 17 counties, tribal and territories,
charter and private schools into consideration when making decisions to address a concern, implement a policy or procedure, and/or
communicate to the community or school district personnel.

Seeing that all school districts are equal in
their own operations. Of which they should all
receive the same opportunities and supports
as one another no matter how large or small
the Districts are.

Not all opportunities are available in some
areas, of which it is imperative to be creative
to ensure similar opportunities are available
although they may be different. Success is
based on fairness and fact. Providing each
District a fair opportunity as others to be
successful will help grow Nevada's students
success.

Qualities that are valuable are, Integrity, Humility,
Ethical.

Integrity- leading by example with fairness and using
facts for foundation of operations and response.
Humility- accepting own faults and utilizing them to
show accountability and employ them as examples for
others on how to progress and maintain ones integrity.
Ethical- understanding that morals can assist as a
guide as long as they are unbiased.

Experience as a classroom teacher in a public
district

Experience as an administrator in a title | public school

Understands rural and urban school needs
because students across Nevada deserve
strong support no matter where they live.

CCSD can't run on school choice

Educational leadership at the state level that
includes engagement with multiple districts and
elected officials.

Ability to engage effectively with stakeholders in building relations and consensus for positive decisions making.

A fresh perspective that can bring new ideas
to Nevada to focus on improvement rather
than entrenching the status quo recycling the
same leaders expecting different results isn't
good decisions making.

Understanding of current needs and challenges in
educational with a focus not on protecting the adults in
the systems but a modern education that meets the
needs of students. Too often we hear about the needs
of paid employees more than the needs of students
who are the reason an education system exsists.

As a classroom teacher, so that they can better
relate to their teachers and students

A good listener. Because you are unable to help people if you don't first listen.

To understand the communities and families
needs in all locations whether that be urban or
rural.

Make sure it is someone relatable and that can relate
to the teachers and families.




The next State Superintendent of Public Instruction
needs a proven track record in educational
leadership, especially in managing diverse and
complex school systems. This experience is critical
because the superintendent will have to navigate
Nevada'’s varied educational landscape, which
includes urban, suburban, and rural communities.
They need to have experience in overseeing public
education, setting policies, managing resources,
and ensuring schools meet state and federal
requirements. This background ensures they have
the skills to implement strategic initiatives and
collaborate effectively with educators, lawmakers,
and community members.

The superintendent also needs to have the ability to push for change. This role isn't just about managing existing systems—it's about
advocating for and implementing meaningful transformation to improve educational outcomes for all students. Change isn’t easy, but a
strong leader with a vested interest in the state is essential to driving progress and ensuring that Nevada’s educational system meets

the needs of its students now and in the future.

Perhaps the most important thing the next When selecting the next State Superintendent of
superintendent must possess is a vested Public Instruction, the Nevada State Board of

interest in Nevada and its students. This isn’t a Education must keep in mind that this decision impacts
role for someone looking to move up the the future of our students and our state. Our

career ladder from outside the state. The educational system must do better for both students
superintendent must have a genuine and teachers. We need a leader who will push for

investment in Nevada’s future, understanding meaningful change, advocate for the resources our

the state’s unique challenges and needs. They schools need, and ensure that every child, no matter

need to grasp the diversity of Nevada—from  where they live in Nevada, has access to high-quality

the urban areas to the one-room education.

schoolhouses in our very rural districts. It's

essential that they’re willing to travel across ~ The Board must focus on selecting the best person for

the state and engage with all districts, rather  the job, not be swayed by politics or influence from the

than being Clark County centric, ensuring "who’s who" of education. This decision must be

every community’s voice is heard and valued. based on character, proven leadership, and a track
record of success, not on external pressures. It's
essential that the Board does its due diligence in
researching each candidate’s qualifications and
history, making sure they are choosing someone with
the skills and experience to lead Nevada forward. The
next superintendent must be someone who can unite
our communities, inspire our teachers, and ensure our
students have the opportunities they deserve to
succeed in the future. This is too important a decision
to be influenced by anything other than the qualities
and experience needed to lead our state’s education
system effectively.

Experience as a student in a marginalized

Good delegator so things can get done in a timely manner and respected in the industry so teachers, parents, and students have

Understands the gap in educational inequality Students, parents, and teachers must have absolute

district/community so they understand the confidence in their leader. in our very diverse educational state. confidence in this individual.

difficulties of being at a Title | school. Even better if

they have experience at a more affluent

district/school to see what they're doing right.

Experience in leadership because the role will be  Listening skills because the person should be open to what others have to say, be open to differences and recognizing the value of Ability to connect with all stakeholders How invested this person is in the advancement of

an executive position so the person should
possess high leadership skills to effectively lead
others

different points of view and the interpretations of others

because building relationships is important education for Clark County students
when gaining trust and making decisions that
affect others

With the state that Nevada's education is in, the
next State Superintendent needs to have a proven
track record in turning around low-performing
districts. This is so important because this
individual needs to ave firsthand experience with
systemic failure, while also having been/been a
part of successful reform. They need to understand
how to raise achievement in underfunded and
underserved schools, and at the time navigating
resistance and implement accountability systems.
We need someone who has clear metrics and
evidence on progress.

The next State Superintendent should also have a deep understanding of equity and poverty's impact on learning. We live in a state with
a range of zip codes and affluence, which makes having experience in understanding disparities for access and outcomes is critical.
This also ties in with having skills/background knowledge in legislative and policy reform. One will need to talk about these ranging

disparities and push for policy that is for the benefit of the constituents and not the leaders.

Lastly, | believe they need to have data-driven You need someone with a backbone who is going to
and evidence based practices that back their make hard and unpopular decisions for the betterment
work/decisions. Other states have moved of our community. Moral courage is not something
children's tests scores and invested in their people can learn -- they have it or they don't. And often
infrastructure, so why are we not following suit times, the people lined up for the job are often the

on tested and proven methods? ones least ready for it.

This also plays in tandem with someone who Maybe choosing from outside of our state and

has experience in teacher recruitment and investing in someone who can inspire reform, rebuild
retention. This next leader needs to know how trust, and actually deliver measurable results is the
to improve conditions for schools and be able hard decision needed to be made.

to attract diverse, high-quality educators.

| definitely believe that they need to have worked
as a classroom teacher for at least 10 years.

students face if they haven't worked as a teacher
for a decent amount of time. | also believe that they
need to have worked as a school administrator as
well for the same reason -- they need to have
walked in their shoes to understand the challenges
that school administrators face. Finally, this
experience needs to be recent. Schools have
changed drastically in the last 10 years, so the next
State Superintendent should have worked in
schools within the last 10-15 years in some
capacity.

They need to be a good listener. Yes, they also need to be able to communicate effectively, but we need someone who is willing to
really listen to stakeholders and take what they say into account when making decisions. Too often those in authority are more worried
Nobody can understand the struggles teachers and about what they think people want or need to actually listen to what they say they truly need. They need to be collaborative. Education is
(or should be) a collaborative field where various parties work together to do what is best for students, teachers, parents, and learning.

They need to care about learning and make it We need someone who understands education to be
a priority for education. The role of schools the State Superintendent. We also needs someone
seems to have shifted away from teaching who is not misled by fake news and propaganda

and learning and become more of a regarding what people think is going on in schools, but
babysitting service. We don't always prioritize instead knows (or is willing to find out) what is actually
what will provide the best outcomes for going on in schools. We need someone who

student learning. This includes testing. It is understands that testing is not an effective method of
absolutely ridiculous that we require every holding teachers accountable for or measuring student

student to take the ACT in order to graduate. It learning.
is not meant to be used as a proficiency

exam, and it is pointless when the scores

don't actually affect students who aren't

college-bound. The money the state spends

on testing (including MAP and

SmarterBalance testing) would be much

better spent in schools and classrooms.

Experience as both a classroom teacher and
school administrator.

Strong collaborator who works with others at varying levels and seeks multiple perspectives on important issue.

Progressive thoughts about twenty-first If they have not been in a school, classroom, or school
century jobs, skills, and types of learning. system post-pandemic, their experience is no longer
Experience leading that type of learning. relevant to the real-world concerns of schools today.




Experience working at all levels of school:
classroom, building administration and district
administration

Strong understanding of governmental accounting

Understands the unique and varied needs of
schools in the state.

Have been an educator in the classroom post
Covid.

Confident and knowledgeable about the law and the finances.

Understand developmentally, appropriate
standards for all ages of children, and the
expectations that fall within those parameters

Understand the communities that are represented and
their desires for their child’s education, whether it be
public, charter, or private.

As both a parent and an educator in Nevada, |
believe the next State Superintendent must have
real, hands-on experience already serving as a
superintendent—not just in theory, but someone
who’s actually done the job and understands what
it takes to lead a school system with all its
challenges and opportunities.

Our next leader should know how to work with all
kinds of schools—traditional public, charter, and
everything in between. Nevada's educational
landscape is diverse, and we need someone who
doesn’t just acknowledge that, but knows how to
support every type of school and student.

Just as important, they should truly love this work.
We need someone who enjoys connecting with
teachers, families, and kids—not someone who
hides behind an office or delivers speeches full of
empty promises. We've had enough of wishy-
washy leadership that sounds good on paper but
doesn’t move the needle for the kids, parent and
teachers.

The right superintendent will roll up their sleeves,
build real relationships, and stay focused on
results. We need someone who’s not just in this for
a title, but for real change—and who brings both
passion and a proven track record to the table.

Beyond experience, the next State Superintendent needs to be a strong communicator and a skilled listener. Nevada’s schools are filled
with passionate educators, involved families, and students with big dreams—and the superintendent must be someone who can truly

hear them.

This isn’t a job where you sit behind closed doors and make decisions in a vacuum. We need someone who’s out in the schools,
attending community meetings, and making space for honest conversations—even the tough ones. They should be able to clearly
explain their vision, bring people together around shared goals, and respond thoughtfully when concerns are raised.

Just as importantly, the superintendent must have the leadership and organizational skills to turn ideas into action. Talking about equity,
achievement, and support for teachers is one thing—making it happen across a whole state is another. We need someone who can
build strong teams, follow through on promises, and keep everyone focused on what matters most: our kids.

We deserve a superintendent who's present, accountable, and able to lead not just with expertise, but with heart.

One final quality that is absolutely essential in
the next State Superintendent is integrity. We
need someone who is honest, transparent,
and willing to make tough decisions for the
right reasons—not because of politics,
pressure, or personal ambition.

Our kids, teachers, and communities deserve
a leader who shows up with
character—someone who keeps their word,
admits when things aren't working, and stays
committed even when the path is hard. In
education, trust is everything. If parents,
educators, and students don't trust the person
leading our schools, real progress becomes
almost impossible.

The next superintendent must be someone
who leads with both courage and
compassion—who doesn't just do what's easy
or popular, but what's right for Nevada’s
children. That kind of integrity builds the
foundation for lasting, meaningful change.

| think Dr. Canavero, the current interim
superintendent is an amazing candidate for this job.

| think that the next state superintendent should be
very involved with students and listen to their
opinions. Someone who has recently been
involved with being a school staff member and
perhaps a club/organization advisor.

| believe punctuality, communicative, respond quickly and be flexible because many students and teachers have input that they may

want to give to superintendents for a better community

| think that the next state superintendent
should be highly involved with students within
our county. They should be able to create
connections with students and teachers and
advocate for those individuals

| would like a superintendent that has been in staff or
students shoes and know the struggles within
education in nevada

Experience as a classroom teacher in a public
school. It's impossible to understand the
challenges of public schools and public school
teachers without this experience.

This person needs to understand that teaching is not reading a script from a canned curriculum and that measures to reduce classroom
achievement to scores on standardized tests and assessments from canned curricula leave our students woefully unprepared for

college and careers.

This person understands that districts waste
massive amounts of money on upper levels of
administration and unwanted/unneeded
resources and programs and then deny
teachers and staff who work directly with kids
the resources they need.

Look beyond superficial data and remember that
schools are meant to create logical, productive,
creative, and thoughtful citizens. Give teachers the
support they need to do their job.

MUST have been a classroom teacher for AT
LEAST 10 years. It would be ideal to have
someone who has been in the classroom in the
past few years as the further someone gets to
where teaching and learning actually happens the
worse decisions they make for teaching and
learning. In an ideal world | would love to see a
CURRENT classroom teacher in this role.

We also need someone who has taught in a LOW income school and can understand the unique needs our low income communities

and students face.

We need a public teacher, not a career
administrator or politician. Not a charter or
private school teacher.

The best counsel | ever got in education was that not
everyone who works in schools are there for the kids.
We need to find someone who does not want this job.
Someone who is just working for the kids.

Experience as a classroom teacher for at least ten
years because then they can understand what the
classroom is really like.

They need to be able to advocate for the teachers and staff in their district so they can stand up to ridiculous laws.

Compassion because he/she needs to

understand our diverse student population and

how to best help/protect ALL Nevada's
students.




The next State Superintendent needs to have
experience as a teacher within CCSD, preferably
within the last 10 years, and at a Title 1 school.

CCSD accounts for 75% of the students in Nevada

and the majority of CCSD schools are Title 1
schools. It is important that the next State
Superintendent have a realistic understanding of
what is happening in classrooms across our state
right now.

The next State Superintendent needs to have integrity - saying the right thing isn't enough. They need to do the right thing and be
authentic in all that they do and say.

| think the next State Superintendent needs to
have realistic expectations of teachers and
students across the state. The underlying
problem plaguing Nevada's education system
isn't the lack of funding or accountability - it's
the lack of parental involvement. Education
starts at home. When parents don't value
education, their children don't either. The next
State Superintendent needs to focus on
parental involvement: appealing to parents,
finding ways to encourage all parents to
partner with their children's teachers/schools
to help their students be successful. When
parent prioritize education of their children,
children prioritize their own education. When
children see their parents participating in their
education, students care about their
education. IT ALL STARTS AT HOME!!!! We
need a superintendent who understands this
and is committed to shifting the mind-set of
parents.

Education is at a breaking point. Teachers are leaving
the profession, students are disengaged, and rigid
mandates are replacing creativity and expertise.

As a teacher, | would like the NV Board of Education
needs to choose a State Superintendent that is
committed to improving the culture and climate of all
schools in Nevada. Eliminate the micromanagement
of teachers- we need a leader who will connect with
parents, support teachers, and let teachers teach!

One essential type of experience the next State
Superintendent must have is classroom teaching
experience. This firsthand knowledge of what it's
like to teach students, manage a classroom, and
implement curriculum provides vital perspective
when crafting policies that directly impact

educators and students. A superintendent who has
spent time in the classroom is more likely to create
realistic, effective strategies and to earn the trust of

teachers, which is critical for successful
implementation of educational reforms.

They must have strong leadership and communication skills. The role involves coordinating with diverse stakeholders—teachers,
parents, school boards, legislators, and communities—so the ability to clearly articulate a vision, build consensus, and inspire trust is
crucial.

A deep understanding of education policy and
data-driven decision-making. This includes
knowing how laws, funding structures, and
accountability systems work, and being able
to analyze data to guide improvements. With
increasing demands for educational equity
and measurable outcomes, a superintendent
who can interpret data and align it with
effective policy will be better equipped to
improve student achievement across diverse
districts.

Itis vital to choose a leader who is deeply committed
to protecting and strengthening public education for all
students. Public schools are the foundation of a fair
and democratic society, and the next superintendent
must advocate fiercely for their funding, quality, and
accessibility. The board should look for a
superintendent who not only brings experience and
skill, but also the vision and courage to stand up for
public education in both policy and practice.

Experience as a superintendent of a local school
district because the candidate would have
experience and knowledge in how things are or

can be accomplished based on various obstacles.

Flexibility in how district's accomplish a particular goal since no district is alike.

Proven devotion to students and families
evidenced by their accomplishments in
providing support.

Understanding of bullying it plays a HUGE roll in
CCSD school district and we need someone that
understands and takes action so our children are
safe while inside school and outside on school
grounds.

Stong communication skill. People savy, Non ego driven.

Understanding state each side of town should
have access to good school and that means
buildings that are taken care of and
maintained correctly and that each school is
given the same opportunity to success.

That longer school days ARENT the answer any
superintendent that thinks that is , is deflecting from
the real and the most important issues at CCSD

Teaching experience is a must! A state
superintendent should know what is like to run a
classroom, know the struggles teachers face
everyday, and be up to date on educational
research. Additionally, she/he should have great
leadership abilities and financial aptitude.

Convey ideas well to others, be approachable and open to suggestions, and be knowledgeable about technology in education. Al will
change the way we teach, we need someone that won't be “sold a story” and that can fight for the rights of students, parents, and
families.

Strong family values! Families are the future
of our country and our schools! We need to be
able to support our families! We are past the
time when school was just about teaching
content! We are teaching students about
emotional intelligence, social civility, culturally
responsive relationships, communication, and
behaviors, personal higiene and self care,
organizational skills, time management skills,
and much more!

Our education system has been declining in the last
few years, some say it's because of Covid.
Nevertheless, we need someone in office that can
have a vision to make our education system thrive. We
need to attract good qualified professionals to our
profession. We need to be able to train and monitor
those teachers that lack the qualities of a great
teacher. We also need to support the rural
communities of Nevada! These communities lack
qualified teachers and they need support so the
students of these communities can thrive! In other
words, our new superintendent needs to see the needs
of these communities! Get out and see what Nevada
students need!

Classroom teaching experience would be great,
but recent school experience, whether teacher or
administrator, would be good. It doesn't matter if

the candidate has school experience if if was more

than ten years ago.

Willingness to fight the increasing compliance load on schools. So many reports required of schools that never even mention the words
student or instruction.

First of all we need a local State Superintendent,
second we need one who is not bought off by the

LVGEA or Chiefs for Change, Second We need to

address the issue of the Lack of law for The
Selection of an interim superintendent here in nv
since 2011

Local Experience needs to be someone on the same level as Jhone Ebert was in regard to not only her experience in the classroom and That they are not bought and paid for because

education but her ability to listen to her board.

the people are watching

Know the people are watching and do the job that is
your role. Don't water down you roles as Danielle Ford
Points out.




The candidate should have at least three years of

classroom teaching experience to better
understand the requirements of meeting
state/district instructional expectations while

addressing the immediate needs of students in the

classroom.

The next State Superintendent must have the desire to support systemic change in the state's education systems. High amounts of
funding and time have been spent on building the capacity for meaningful and effective transformation in creating the Portrait of a
Nevada Learner and cultivating pockets where personalized competency based learning is developing. One of the next steps in this
process is developing a reliable accountability system for school districts - that requires schools to effectively shift to personalized
competency based learning systems.

The State Superintendent should have a
respect for the varied needs and dreams of
Nevada's learners. Rural students and urban
students, trade-school/ready to work/college
bound students all bring value and diversity to
our schools.

The State Superintendent needs to have a vision that
readily connects with the needs and assets of our
diverse student population. They need to be dedicated
to leaving the 20th century system of education behind
in favor of developing a system that is the model for
the other 49 states.

Familiarity with all of Nevada’s school districts’
populations, needs, shortcomings, and
accomplishments, for both urban and rural
districts.

Knowledge of Nevada State law and how that impacts each school district individually.

Willingness to work with both sides of the
state legislature on issues impacting school
districts, school employees, and students.

| would love a superintendent who won'’t play favorites
or look to punish school districts.

The next State Superintendent should have worked
in a public school district as an administrator of a

school because they should know the type of

impact that state and federal level policies should

have on students and educators.

The next State Superintendent should have experience working with writing and implementing policy at the state level because they
should know how to balance and guide implementation to large and small districts.

The State Superintendent should have
experience teaching students in small and
large districts to understand the types of
challenges facing students and families in
small and large districts.

The candidate should not be politically motivated one
way or another, but rather focused on providing the
best educational experience for all students in the state
of Nevada, whether in public, private, or charter
schools

Experience as a public classroom teacher,

otherwise, they cannot possibly effectively navigate

that machine.

Entrepreneurial experience is needed because they need to find a way to maximize efficiency while cutting waste and investing in our
staff & students in meaningful ways rather than worrying about the headlines in the paper that will follow any decision.

Understand that not all tasks are created
equal. Prioritise based on impact, not an
agenda.

Choose someone based on their ideas for
improvement and problem-solving skills! Nevada is in
desperate need for someone who is organized,
efficient, and effective - without all 3 we are doomed to
continue to linger in the doldrums.

Managing people in an educational setting-
previous building admin or district unit director
including hiring based on merit not friendships

Listen and learn how things work and the impact of decisions on schools

Have a base knowledge of academics, CTE,
spec education and federal funding streams.

Helpful to understand Nevada's legislative processes
and the differences between rural and urban districts.

Actual work as an administrator with an

understanding of what a State Superintendent and

a state government is supposed to/able to do.

Willingness to be wrong and pay attention to what

subject matter experts, educators, school
administrators, and districts are reporting about

their needs and goals - not the needs and goals

you think they have or should have.

Understand an excel spreadsheet, know how budgets work, understand their locus of control as a state employee. Be able to actually
do the work, which is a lot of financial administration, deep understanding of the law to resolve compliance issues, memos/guidance,
and strategizing.

Absolute non-partisanship with advocacy for
the wellbeing and education of our students.
That means a whole student approach that
thinks about the welfare of those students
after they leave high school and is very
concerned about the mental health, wellbeing,
and safety of students while they're in school.

They end up as the boss of 195 employees who
should be included as part of the review/interview
process. Employees have a closeup on every bad,
wasteful, and useless decision made (or not made,
putting supports in limbo for months on end), and
similarly a closeup when they're actually good at their
job, invested in the work, etc. The public sees press
releases, districts have meetings that have been
carefully agendized, and employees see 2080 hours a
year whether or not they're actually doing their job.

Current classroom experience! Dealing with kids

glued to computers and phones when you have
zero support from parents. Very frustrating.

| feel we need a clear and honest leader who stands firm in the law, and in such will continue to use integrity while moving our
educational system into a new chapter.

Our next state superintendent should be
honest, caring, and willing to see the system
is broken and be willing to lead the charge to
reinvent the system so that children are
wanting to learn . The environment is too
dangerous and too many teachers have
favorites that are bullying other students and
teachers.

May we have a strong leader who is willing to fight for
what is right and bring in true honest leadership that
will allow our schools to help children learn.

An understanding of Nevada teachers, students,
classroom, administrators, and educational needs.
This includes the entire state, with appreciation of

the differences between rural and large district
needs.

The Superintendent of Public Instruction position has the need to understand and navigate politics (both State and National), with strong
communication, negotiating and compromising skills.

Establish a strategy and execution plan, with the ability to manage the dynamic and changing landscape of Government and State
funding and requirments.

The ability to easily, honestly, and with
integrity engage with Nevada leadership, NDE
personnel, the educational community,
parents and families, and the community.

Have an open door policy and attitude.

Needs to understand classroom (by teaching) and
the legislature (preferably by being a legislature or

working directly with them)

Needs to be a parent with strong communication skills to work with all aspects of individuals

Needs to ignore party lines and work for the
needs of the students

Needs to be someone from Nevada who understands
our systems

| feel the individual needs to have practical
experience at many educational levels

I believe he or she should have a coaching background in addition to teaching and leadership

Yes, rural and urban experience is good, but
consistency in decision making is essential

managing individuals
legislative experience

experience improving an organizations climate and

culture

non-partisan political affiliation

ability to work collaboratively and
communicate with all stake holders

The State Superintendent should have experience
leading a large school district given that Nevada is

home to the fifth largest school district in the
country.

Government affairs and community collaboration. The former given the interplay between NDE and government at every level. The
latter to help offset costs and improve student outcomes by working with nonprofits and other community organizations rather than
trying to do everything alone. We can do together more much than we can do apart.

Has experience implementing strategies that
improve student outcomes, because Nevada
consistently ranks in the bottom states for
education.

Experience as a teacher in multiple types of
schools, to include those who deal with school
choices and at-risk students. The next person
needs to embrace all of the students and their
needs and cannot do so without first hand
experiences.

Organization, research, and good communication skills are always.a set of skills needed.

The next State Superintendent needs to feel
comfortable asking and answering questions.
Having experience with qualitative data
collection and skills are critical as numerical
values to many tests and reports do not tell
the true story.

It would be good for this person to visit his/her schools.
While it appears more money is generated in the
southern portion of the state, there are high needs for
additional supports and services. There is a disparity,
or perceived disparity as the capital is in Northern
Nevada that Las Vegas does not play well with others.
This type of division is not healthy for any of the
schools.




One crucial experience for the next State
Superintendent is a strong understanding and
practical experience with Multi-Tiered Systems of
Support (MTSS). As MTSS is a framework that
addresses the academic, behavioral, and social-
emotional needs of all students, including those
with diverse learning needs, it is essential for the
Superintendent to understand its application. With
MTSS, educators are empowered to provide early
intervention, differentiate instruction, and foster
inclusive learning environments, which directly
benefits students across Nevada. This experience
will ensure that the superintendent can effectively
support educators in adopting and sustaining these
frameworks to improve student outcomes
throughout the state.

A critical skill for the next State Superintendent is the ability to lead and implement systemic change, particularly in the context of MTSS
frameworks. MTSS is designed to address the needs of all learners by providing targeted supports at varying levels of intensity. The
Superintendent must be able to guide schools and districts in using data to make informed decisions, ensuring that resources are used
effectively to meet the academic and behavioral needs of students. By promoting the integration of MTSS within Nevada’s educational
system, the next Superintendent can drive improvements in both student performance and overall school climate.

A final quality essential for the next State
Superintendent is a deep commitment to
equity, particularly in ensuring that every
student has access to the supports they need
to succeed, regardless of background or
ability. With Nevada's diverse student
population, it is imperative that the
Superintendent understands the critical role
that frameworks like MTSS play in reducing
disparities in academic achievement and
behavior. By ensuring that all schools are
equipped to implement MTSS effectively, the
next Superintendent can help bridge gaps in
student performance, support the well-being
of students, and foster an environment where
every learner thrives.

In choosing the next State Superintendent, it is
essential to prioritize someone who deeply
understands the interconnected needs of students,
including their academic, behavioral, and social-
emotional needs. The implementation and expansion
of MTSS across Nevada'’s schools can provide a
comprehensive approach to addressing these needs.
A Superintendent who has experience with MTSS will
not only ensure that educators are equipped with the
tools and resources to succeed but will also ensure
that all students, no matter their background, are given
the opportunity to excel. This holistic approach is key
to improving outcomes for Nevada's students and
building a strong educational foundation for the future.

The Superintendent should have good
understanding of MTSS at the school level, district
level, and understand state systems development.

Supportive leadership and ability to engage in systems development for overall improvement in the functioning of the state department.

I'd like to see that the superintendent has the
desire and capacity to build relationships
across state departments as schools are
expected to provide more than just academics
these days. Partnering with DHHS will be
imperative to the success of the school
efforts.

Please choose someone local who both understands
the uniqueness of Nevada and also someone who
understands MTSS and the benefits at all levels.

Be well versed in all aspects of education -
teacher, counselor, etc.

Willing to listen to all aspects of a conversation and value all opinions. Get out there and visit school districts.

Understand that not all school districts require
the same things. Rural districts might require
additional counselors or SPED specialists;
and more transportation requirements; larger
districts might require more teacher aids to
help with the larger class sizes.

| am hoping the new superintendent started in the
classroom and understands the challenges teachers
and support staff experience every day. This individual
must be willing to advocate for all districts at the
federal level and with time and effort bring NV
education back to the top.

Experience at the school level because it is
essential that the top understands what happens
on a daily basis on the ground.

Being an advocate for teachers and students because the State Superintendent is the voice between schools and the legislature.

Understands Multi-Tiered System of Supports
because it is an essential framework that
ensures the needs of every student are met.

MTSS IS the pathway to growth in Nevada's outcomes
for students. Too many districts are struggling to
support students because they lack a research-based
framework. A State Superintendent that has
knowledge of and supports MTSS is a must!

Someone who knows how to engage in strategic
planning, can lead large and complex
organizations, has a deep understanding of MTSS
and fiscal operations.

Strong coordination skills, someone who is well versed at resource allocation and mindful of ROI on how the SEA spends funding. Make

sure that every dollar not given to districts is producing results.

Experience and Skill with Multi-Tiered
Systems of Support

If we can increase the functionality of the NDE, and
reduce duplicity in work and allocate funds and
resources judiciously....the state has a lot of areas
where improvement can be eminent. | have hope that
a positive, strategic planner who has a history of
leadership can get us there. It's not important to me
that they're an educator.

The State Superintendent must have both
classroom and administrtative experience.

This person must have a realistic view of education and focus on making sure the students receive rellevant instruction that will help
them grow as critical thinkers who are respectful and responsible.

They must understand the current issues
facing students, educatiors, staff, and parents
so that an educational shift will be positive for
all.

This person must listen to educators who have insight
on how to make positive and realistic shifts to
instruction and behavior management,

| believe the next State Superintendent should
have knowledge behind the benefits of MTSS,
because it is an excellent framework for early
identification and support for struggling students, it
uses data to drive instruction, it individualizes
positive supports for students, it enhances learning
outcomes, it supports a safe, positive learning
environment, it promotes equity, and it encourages
collaboration and professional growth.

| believe they need to have a strong strategic leadership plan, in order to set a clear vision, align policies and resources across the
state, lead systems for change, engaging community parterres and district leaders, and use data to drive their decisions.

| believe they need to have strong communication
skills to clearly explain policies and listen to diverse
voices throughout the state.

Ideally, the person would have classroom,
principal, and executive leader experience.

Communication, inspiration, ability to listen, vision, knowledge of the educational landscape in Nevada.

Boldness to move the state, the legislature,
the governor, and the NDE from its
compliance orientation to a model where
innovation and celebration are the norm.




The superintendent should have experience as a
classroom teacher, preferably an elementary
teacher. A superintendent needs to have been in
the trenches to really make a difference for
students. Elementary teachers are often called on
to give up breaks so that they can supervise
students during recess. Students are often pulled
from class to attend tutoring and other intervention
services. A superintendent needs to have
experience with these and other challenges in
order to lead with competence. Superintendents, if
they have any classroom experience at all, is
usually limited to high school experiences. If
students aren't given better chances to succeed at
the elementary level, their high school experiences
will be less than they should be.

A superintendent needs to understand education laws and use them to promote student success not to put unnecessary restrictions on
students or teachers. Superintendents tend to add more restrictive measures to laws than are actually written in law.

Superintendents should understand that The next state superintendent should be willing to give
teachers are professionals. Superintendents  power to local schools.

should trust teachers' opinions about

curriculum decisions. Freedom select the best

curriculum for students should be at the local

level. Give teachers more freedom to make

decisions and student success will soar. The

more control the state keeps the more districts

struggle. The more control districts keep the

more local schools struggle.

They need to have been a public school teacher,
preferably for at least 5 years and at different grade
levels or in different specialties (special education
and gen ed, etc.). The more experience they have
on the ground, the better, because that should help
them understand what our challenges are and help
us trust that they get it!

| hope they're courageous in the face of attacks on public education, including from the federal level, and always put what's best for kids

as priority #1!

The state superintendent should care about  I'm concerned about what's happening to public
every kid in every school and do all they can  education under President Trump, and | hope that our
to meet the needs of kids from Lincoln to Las next superintendent will be a fierce defender of
Vegas to Lyon County (I've worked in all 3 of  providing a free, high-quality education to all of our

those areas, and the needs are different in kids. And stand up to big education companies, too!
every place! Kids in Dayton matter just as We spend way too much money on testing, and it's
much as kids in Vegas--make sure the hurting our kids!

attention is distributed equitably).

A superintendent who supports and holds evidence-
based practices as crucially important to
school/district success and better student
outcomes is important.

I would expect the new superintendent to both value and support legislation/policy that increases district/school access to MTSS (Multi-
tiered System of Supports). This is an evidence-based practice that has shown phenomenal student outcomes.

Experience as a classroom teacher or school
administrator, as education experience is an
important lens for a superintendent to have.

Experience in running statewide programs, budget
and fiscal management, experience in working
with US DOE.

Clear communication with staff and the LEAs.

The NDE is completely fractured and needs to Experience in working with federal agencies

come together as a team. The new (especially US DOE), experience in fiscal
superintendent needs to be able to build a management, able to build a team that is responsive to
comprehensive team that can communicate  the needs of the LEAs.

clearly with the LEAs.

Some who can relate the students and Please do not hire someone from outside of Nevada.
teachers. They do not understand the unique needs of Nevada
students.

I'll use your example because it's exactly what |
want to say - "Experience as a classroom teacher
because they understand what teachers and
students experience every day."

The next State Superintendent needs to be a trend watcher. Parents want to understand where the world is heading, because they care
deeply about their children’s future. That's why it’s important to be a trend watcher. For example, Al is already here. What the Nevada
Department of Education (NDE) chooses to do now can help ensure our children grow up equipped to work with Al—rather than be

replaced by it.

The next State Superintendent should care
deeply about STEM education. They don't
need to be an expert in teaching these
subjects—we can bring in specialists to
support that. What matters is that they truly
prioritize STEM.

Everyone agrees that STEM is important, but
very few have put in the effort it really
deserves.

Now that Al is here, math has become more
important than ever. It's just as essential as
reading and writing—maybe even more so.

Experience working in urban and rural areas.
Experience with supervising Teachers and
listening to parents.

Strong leadership skills with an empathy understanding.

This should not be a political post. It needs to be
someone that can lead but also someone that
understands all aspects. In addition, someone that can
ensure that the staff do not lose focus of the educators
and providers.

Knowledge and/or experience with early childhood
education.

Be able to communicate ideas and practices to all people, students, parents, teachers, staff, community and state leaders with respect
and understanding of differing backgrounds because our educators and staff, and others within the state have varying backgrounds.
But also, be able to stand up to those that are ignorant of the roles and duties of teachers and not back down in the face of those trying
to undermine our knowledge and skills in providing a safe, welcoming space while teaching skills and imparting knowledge to our future

generations.

Understands and stands behind the idea of Please remember that there is more to Nevada than
schools being free from discriminatory Clark and Washoe Counties. There are many rural
practices against anyone. Believe in equality areas that may serve fewer students and staff, but
for all. Welcome diversity. Believe and their needs should be considered equally among all.
expect the idea of teaching children to be able

to think for themselves, problem solve and

treat others with respect and understanding.

Classroom experience in general, and experience
with special education (as either a teacher or
administrator).

Listening and comprehension skills as part of communication. Need to be able to receive as well as express information that is

important to teachers and families.

Ability to understand research and understand Pay should be relatable to experience and retention
context to realize that not all contexts are the  without taking away from funds for students and
same; ability to understand the wide range of ~classrooms or teachers.

students, teachers & schools in Nevada.




Experience with using data to measure student, The ability to empower educators through instructional autonomy and support for innovation. Teachers are experts in their classrooms
school, and district outcomes — not just for and contexts, and they should be encouraged to lead improvement efforts, including conducting action research. A superintendent who
compliance, but for continuous improvement. The  values and fosters educator-led inquiry will support strategies that are grounded in what works for real students.

next superintendent must understand how critical it

is to have accurate, meaningful implementation

and outcome data to inform decision-making and

track progress toward student success. Just as

importantly, they should be grounded in

improvement science-based strategies, using

iterative, evidence-informed approaches to drive

lasting, measurable change.

Strategic focus and restraint. Nevada schools
are burned out by the constant churn of new
programs and initiatives. The next
superintendent must resist the urge to
implement every trend and instead focus on a
few high-impact priorities. They must
understand that successful implementation
takes time—often three years or more—and
commit to seeing efforts through with fidelity.

The Nevada State Superintendent should lead with
clarity, purpose, and deep respect for educators’
expertise. They don’t need more programs—they need
better implementation of fewer, well-chosen strategies,
guided by strong evidence and patience. Nevada’'s
students and educators deserve thoughtful, sustained
leadership, not another cycle of quick fixes.

Classroom experience and memory of having once Experience in curriculum development to support the development of critical thinking and independent living for all students.
been a student. The ability to reach out to students,

educators, and administrators for input prior to

making critical impact decisions. The political

ability to build a strong educational community

statewide, standing united and making positive all-

inclusive and positive decisions to improve the

existing school system.

Provide support for students, parents and
teachers regardless of geographic location,
disabilities, gender or ethnicity. Continuous
outreach and data analysis to determine voids
and gaps in the educational system.

Strong budget management and human resource skills
to develop a balanced educational system which
provides a safe non-threatening and supportive
environment for students, parents, teachers and
administrators. Strong efforts to meet educational,
mental health, needs for all involved. Efforts to
increase salaries of dedicated educators and
administrators of the school system. Efforts to build
community partnerships to assist children, youth and
families in need.

Experience in transient cities with high chronic
absenteeism. Experience in cities similar to Las
Vegas demographics.

Data driven and transparent. We want to know what data the superintendent is utilizing to make decisions for the
state/county/district/charter/etc. and HOW it is being used to make decisions. SMARTIE goals!!

Experience in the classroom in varying grade
levels (ES, MS, HS). Experience as an
Administrator so they also understand the
timeframes in which schools must work.

Has clear, obtainable goals with a 5 year plan. Have a
plan to increase teacher retention, student
achievement, and methods to get well-trained teachers
in the classroom. Have a plan to increase
parent/family understanding and awareness about
attendance, the effect chronic absenteeism has on the
student, and how important regular, daily, on-time
attendance is critical for their child's future. Build a
partnership between schools and parents and
establish a culture of support rather than the constant
battle schools face trying to convince some of our
families that going to school is important and
necessary for their child to succeed in the workforce.

A teacher, a dean, a principal. As laws continue to  Communication and problem solving. The political pressures cannot outweigh the needs and realities of schools.
change and become ever more cumbersome for

people in these roles, someone that can relate to

all of them would be helpful.

Someone understanding and experiencing
true accountability for schools (meaning not
overweighted on test scores). Portrait work
has been good work. It and related CIEE work
should continue.

They must come from an education background.

Understanding the roles and challenges at every  The ability to listen, build relationships and trust with district leaders in each school district across the State. This is essential for problem
level of the education system is crucial for effective solving and successful implementation of policies.
leadership. Starting as a teacher provides firsthand

experience with classroom dynamics and student

needs. School administration gives insights into

managing school operations and supporting

teachers. District -level administration broadens

the perspective to include policy implementation

and resource allocation across multiple schools.

Therefore, | believe the next State Superintendent

should have experience in all of these roles in

order to have a well-rounded understanding of the

educational landscape, enabling them to make

informed decisions that benefit students, teachers,

and administrators across the State.

Recognizing the distinct challenges faced by
small, medium, and large districts allows for
the development of tailored strategies and
solutions that address specific needs.

Each school district has unique and diverse needs. We
need a State Superintendent that can recognize that
one size does not fit all. Someone who can make
flexible policies that can be adapted to suit the specific
needs of each district. Someone who can keep it
simple when simple works best.

The next State Superintendent should have a clear The next State Superintendent should foster relationships with educational leaders across the state and collaborate regularly in an effort
vision for the future of Nevada education learned  make positive movements in Nevada education.

from real experience in the classroom as well as

administration.

The next State Superintendent should be
dedicated to the success of all students and
should strengthen the culture of learning
among the youth of Nevada from all
backgrounds and life circumstances.




The next State Superintendent must have direct The next State Superintendent must possess system-level design and implementation skills—specifically, the ability to align policy,
experience as a public school classroom teacher in funding, technology, and teacher training into a coherent system that supports deep learning. Nevada does not need another manager
Nevada. It is not enough to have taught elsewhere of initiatives. We need a strategic architect who understands how to unify scattered efforts into a single, high-leverage system that gets
or to have observed classrooms from an better every year. This includes a practical understanding of how Al, assessment reform, and educator professional development can
administrative distance. Only someone who has work together—not in theory, but in our actual classrooms, with our actual students.

faced a room full of students—each with a phone,
a story, and a hundred distractions—can fully
understand the urgency of our work, the complexity
of our challenges, and the potential we are wasting
if we get this wrong. Nevada’s students and
teachers deserve a leader who has walked their
walk and stayed the course through late nights,
limited budgets, and the quiet joy of watching a
struggling student succeed.

The next State Superintendent must be fluent
in both urban and rural education
ecosystems—and not just in geography, but in
spirit. Nevada’s students face radically
different opportunities and constraints
depending on where they live. A leader who
doesn’t understand the limits of broadband
access, the role of outdoor labor in some
families, or the barriers to talent retention in
remote areas will fail to serve the whole state.
At the same time, they must also understand
the overcrowding, disengagement, and
inequality present in urban schools. The next
leader must bridge this divide with more than
empathy—with policies and partnerships that
bring dignity and progress to all students,
wherever they are.

Please select a leader who is serious about the long
game. We do not need short-term cheerleaders or
polished public figures. We need a superintendent
who is unafraid of disrupting outdated systems, who
understands learning science, and who believes that
excellence and equity are not opposites but allies.
Above all, choose someone who treats teachers and
students not as variables in a budget, but as the
central purpose of public education. If this leader can
listen deeply, speak honestly, and act boldly, Nevada’s
students will thrive—not eventually, but soon.

Experience with the legislature, and knowledge of ~ Clear communication skills, implementation knowledge, using data to drive decisions, personnel management. Knowledge of MTSS as

the layers of the school system. It is not important it is the structure for all initiatives and programming.
that you have been a teacher; however, knowledge
of what challenges they face is important.

The importance of MTSS in school systems
as a venue to support high quality
implementation, identification of students who
require additional supports, matching to
evidence based programming, and tracking
outcomes, tracking the success of students
within the intervention as well as the success
of the intervention as a whole.

Local control is important, but allows for avenues of
scattered implementation of programs across school
districts.

Not everything can be under local control. Supportive
mandates that have training, coaching, and evaluation
components should be best practice.

Experience in supporting large and small school They individual needs to have a vision for education in Nevada, communicate that vision, and take actual steps to support the
districts and understanding the different needs of ~ Department of Education, districts, and schools in achieving that vision.

each community.

The need to be able to develop a culture
within the agency that creates an environment
in which its employees want to stay. The
turnover within the agency the last few years
does not help support students and creates
additional workload and delays for employees.

Most likely, you need to find an individual who is non-
partisan and can work with individuals from both sides
of the aisle.

Experience as a classroom teacher because they  The ability to discern good teaching (of skills and content) versus the next "shiny coin" fad idea in education.

understand what teachers and students experience
every day.

Remembering that communities ultimately
know what's best for their children.

Fundamentals should count more than "flash" and
“"fads.

They should have policy knowledge, particularly in  Have worked as a teacher, as well as in administration. Not just one or the other. They need to understand both sides of the experience.
this current moment when federal Executive If they have a child in public school, that is also a bonus, as they will have first-hand experience of what it's like for parents.

Orders are ripping apart our education system.
Compliance with state and federal education laws
are important, but pushing back against unlawful
executive orders is so important in this current
moment. The super should be knowledgeable of
funding mechanisms, given our current poor
budget forecast at the state level, due to Trump's
tariffs.

Must strongly value public education and will
not bend to the privatization of education.
Moving state dollars for state schools to
private charters and private schools is bad
policy that damages children everywhere. My
kids briefly went to a charter and their
educational experiences were horrible; they
were "taught" (see: learned very little) by a
chromebook by a school that allows a

Choose someone with the skills, knowledge, and
experience to actually help our schools. Do NOT
choose a person because they come from money and
have some bizarre non-educational background like
finance, real estate, or have a family
name/connections. This person should at a minimum
have a masters in a field related to education and/or
educational policy. How can we promote the value of
education if the candidate never got a higher

percentage of teachers to be unlicensed! They education? No mom's for liberty candidates, no

only got a good education once they moved to
a public CCSD school. "School choice" is just
economic segregation by another name; I'm
fine with magnet schools, but | am NOT
interested in my tax dollars funneling into
private capital businesses that churn out
crappy charter schools.

candidates that are proponents of "school choice"
(e.g., economic segregation).

Someone with a broad range of understandings The ability to translate between policy and practice in ways that support Nevadans.

about the enterprise of Education -- so of course
teachers, but also knowledge that it is not all
teachers and that they understand the role of
mental health and wellness (counseling, school
psych, medicaid billing etc), and practical
experience in a functional field aligned to the
broader enterprise of education.

Is willing to be present across the state and
balance the considerations of Clark/Washoe
vs. the rest.




The next State Superintendent must have a deep
understanding of Career and Technical Education
(CTE) and Career and Technical Student
Organizations (CTSOs) as critical components of
Nevada’s workforce pipeline. This includes
recognizing the essential role CTSOs play in
preparing students for future careers, and the
importance of sustainable funding and strategic
alignment with industry needs. Additionally, the
Superintendent should bring a proven ability to
foster professionalism, collaboration, and mutual
respect among educators, advisors, and
Department of Education staff. At present, there is
a significant need to improve the internal culture
and external partnerships, which may stem from
gaps in training, leadership, or resourcing. Nevada
has tremendous potential—but only with leadership
that is committed to restoring trust and operational
excellence.

The next Superintendent must be a strong, visible, and optimistic leader of people—someone who leads with both conviction and
compassion. Communication is key: they should be an active listener, a transparent communicator, and a unifier across diverse
education stakeholders. The current tone and culture within the Department have too often leaned toward negativity and
discouragement. We need a Superintendent who can reshape that narrative—someone who can uplift the reputation of Nevada
education and represent our state with confidence on a national and global stage. A culture shift is long overdue, and it must begin at
the top.

It is essential that the next Superintendent has
statewide perspective—not just an
understanding of Clark County, but a true
grasp of the needs and strengths across all
Nevada school districts. While Clark County is
large and important, the success of our
education system depends on equitable
attention and resources for rural and smaller
districts as well. Programs and partnerships
across the state often feel overlooked. A
leader who recognizes this imbalance and
actively works to address it will be critical in
making sure all students and
educators—regardless of zip code—feel seen
and supported.

Nevada stands at a crossroads. The next State
Superintendent must bring more than just
experience—they must bring a vision for a stronger,
more respectful, and more collaborative educational
environment. We need a leader who understands both
the systems and the people they serve. Someone who
values professionalism, restores morale, and
champions innovation and equity across the entire
state. Please choose someone who is ready not just to
manage—but to lead.

| absolutely would love our next state
superintendent to have not only classroom
experience but administrative experience at a local
education agency, preferably within the state of
Nevada

| personally would love to see a very compassionate state superintendent one that enables all voices from all Nevada to have a seat at
the table and truly feel included welcomed and encouraged

Understanding not just a rule and urban
school need but to be pro public education,
we cannot lose more to charters

| want to see someone who is open and invigorating
for change and has a vision for moving away from for-
profit testing

The superintendent must be in tune enough to know
what is happening but needs to also trust the people
that work for them. Micromanaging only serves to
freeze up the organization where no one can make a
decision and by the time this filters down to the
counties and stakeholders, the system is unresponsive
and dysfunctional.

Experience as a district superintendent

Ability to collaborate and listen to district leaders and be able to address and support their needs

Greater understanding of rural contexts,
needs, and a commitment to providing them
with the ability to give an equitable education
for those students as well

This position, and the whole of NDE, should exist to
support our schools and districts across the state, and
be less of an oversite position

An understanding and support of different types of
schools, including focus on Charter and Magnets.

Strong communicator. Experience with the State of Nevada, or similar: dealing with large district, chronic absenteeism issues, qualified
teacher shortages, etc.

Empathy for special populations (Special
Education, At-Risk, and EL).

Classroom teacher and school administrator
experience

Focus on individual school and community needs as opposed to just a broad state view of needs. Less focus on once a year testing and
more focus on assessment data that builds through the year to determine school and teacher performance.

Know all of Nevada, not just the big cities (I
teach in a rural area of Nevada and funding
gets taken to support bigger districts when the
smaller districts are also in need).

Relationship Builder - the next state supt needs to
have the ability to build relationships with all
stakeholders, internal and external and use those
relationships to advocate for our students. Through
relationship building, the supt will develop a deeper
understanding of the needs of all students, how
students are served and the unique nature of the
work in each of our school districts. This would
also include building relationships at the federal
level.

Strong advocate of education for ALL students. Again, understanding the unique complexities of NV students, how we are currently
serving students, and what needs to be implemented to maximize funding to ensure NV students are best positioned for success.

Deep understanding of the complexities of our
state (rural, urban, suburban) and the needs
of the students here. This understanding
would translate into processes that serve the
student needs and reflect equity across LEAs.

Please select a candidate who is interested in state
service and willing to make a commitment of service
of a number of years. Someone who is looking to use
that time to make an impact in the lives of students not
using the position as a placeholder until their next supt
job.

The State Superintendent should have experience
in the classroom, supervisory status such as
Principal, state budgetary concepts, a general
knowledge of the complexities of education in NV
(cities vs rural).

The next Superintendent should be a strong communicator and accessible to the public, parents, educators and district staffs.

A perfect solution would be that the next
Superintendent is from NV and recognizes the
variations in the state.

The education and knowledge of current school
temperatures. It is my experience that those "in
charge" have been removed from the classroom for so
long that they are out of touch with the students and
staff. | would want to know how long it has been since
the person has been in the classroom and/or spoken to
educators in a round table type discussion.

Yes...they should have been a classroom teacher
to understand what it is like in the trenches. They
should have also been an admin where they
understood the realm of managing students,
teachers, and parents. | also believe they should
have been very active within the state so they
could see what is entailed with running the state
education.

The Superintendent needs to be visible and actively involved with districts by getting out there and meeting the people and being
involved NOT just as a photo op. They need to be a listener, communicator, as well as a visionary. Without these skills, how will they
even know their employees and what they need or what the students really need? How will they not know what is best for the state as a
whole. They need to see the big picture in order to bring NV out of the lowest of lowest achievers.

We are a vast state with huge amounts of
really rural areas and just a few urban areas
that are as different as peanut butter and jelly.
They need to understand how these areas are
different and what makes each one successful
in their own way (i.e poverty in both but
completely different types of poverty.
Accessibility to programs is not equitable,
etc).

Don't choose one just because those are the only
candidates. It is better to keep looking instead of
settling for someone that does not fit the description
decided upon prior to interviews. We will go nowhere if
we just settle.




| believe the superintendent should have
experience with children. This is because they are
advocating for kids in schools, and they are also
making very important decisions for schools. They
must understand what children need and want, as
well as what it the best for them.

| believe they should have leadership and people skills. This is important because good people skills allow one to speak publicly and
effectively to a group, which would be important for a superintendent to have. Also, leadership skills are important because as a
superintendent, they will conduct meetings and hold a leadership role.

One quality | think is essential is having
organization and the ability to take information
from others and create solutions out of it. As a
superintendent, the person will have to take
the opinions and thoughts of thousands of
people and create a solution or experience out
of them.

| think it is important to consider who will give the state
the best input and experience. We want someone who
will accept the new changes in the state while still
keeping in mind how we currently do things.

The next State Superintendent must have firsthand
experience in the classroom, with at least a few
years of teaching. Understanding the daily realities
of educators—working with diverse learners,
managing time constraints, and navigating
constant demands—is essential for informed and
empathetic leadership. Ideally, this leader will also
be grounded in Multi-Tiered Systems of Support
(MTSS) and Positive Behavioral Interventions and
Supports (PBIS), and will advocate for discipline
practices rooted in positive reinforcement rather
than punishment. With this foundation, the
Superintendent can champion systemic change
that supports equitable outcomes for all students
and fosters a culture where educators feel
understood, respected, and empowered.

Another essential skill for the next State Superintendent is the ability to lead with both evidence-based integrity and unwavering human
compassion. This means not only understanding and championing Multi-Tiered Systems of Support (MTSS) as a framework for
improving academic, behavioral, and social-emotional outcomes for all students—but also embracing the full humanity of the diverse
individuals in our schools.

To be truly effective, our next Superintendent must possess the skill to accept people as they are and foster systems where every
student and staff member feels safe, seen, and supported. This includes transgender and LGBTQ+ youth, who too often navigate
schools without the protections or affirmation they deserve. A strong Superintendent will stand firm in upholding inclusive, data-informed
practices, even in the face of political headwinds, ensuring that our schools remain places of learning—not fear—for every child.

One final quality that is essential in the next
State Superintendent is the ability to engage in
collaborative, transparent communication with
all members of the educational community.
This includes not only educators and
administrators, but also students, families, and
community stakeholders—especially those
whose voices have historically been
marginalized.

Nevada needs a leader who listens deeply,
builds trust across differences, and fosters
authentic partnerships to solve complex
challenges. Whether it's implementing
statewide initiatives like MTSS or navigating
the politicization of education, the
Superintendent must be able to unite people
around a shared vision rooted in equity,
inclusion, and student success. Real change
happens when those closest to the work feel
seen, heard, and included in the decisions that
impact them most.

As you select the next State Superintendent, | urge you
to prioritize a leader who will actively champion
statewide funding and infrastructure for Multi-Tiered
Systems of Support (MTSS). MTSS is not just a
framework—it is a commitment to meeting the
academic, behavioral, and social-emotional needs of
all students through tiered, evidence-based practices.
But without sustained funding, schools cannot
implement MTSS with fidelity, nor build the capacity
needed to support staff, students, and families
effectively.

The next Superintendent must understand that
systems-level change requires investment, not just
vision. If we want to improve outcomes, close
opportunity gaps, and create inclusive, thriving school
environments, then MTSS must be fully funded and
equitably supported across Nevada.

Teaching or administration experience.

Strong desire to provide TA assistance to district to improve reading and math skills. Give districts best practice strategies while
mentoring new superintendents.

Strong Communication skills. Represent
Nevada as a leader and be willing to advocate
for all students.

Can they work with the state board and recognize
variety of approaches in education. Can this person
build relationships with each and every district.

Recent experience within the classroom—actually
teaching! Students and classrooms have changed
dramatically over the last 20 years.

They need to listen to teachers, parents, and students. Sometimes they need to make decisions that are not popular, but are right for
everyone involved.

They need to understand the demographics of
the area....we have a large transient rate
which affects our students and parents. It is
also important to have programs for ALL
students, not just college bound.

Have a plan on how supporting teachers with retention
bonuses and longevity incentives will be implemented
state wide.

| believe that the State Superintendent must have
experience in Clark County and know the Nevada
State System Very Well.

Communication
Respect
Dedication
Hard Working
Honorable.

| would like a State Superintendent with
Experience as a Superintendent, Deputy
Superintendent/Chief Officer &
Regional/Associate Superintendent that is
important on Making Nevada in the top 25!

| would look for educators who have experience and
let the community meet them! | would like a
Superintendent that is based in Clark County!

It is important that the next State Superintendent
be aware of the impact of MTSS and how it
influences the way in which schools operate more
effectively.

In order to be an effective State Superintendent, | believe that she/he should be knowledgable about grants and funding opportunities to
continue supporting the good work in MTSS that is occurring across the state so that we can continue this work across all Nevada
school districts.

It's insanity that you have to have a purchase to
use the app for this survey that you need all of the
data from all of the constituents

Parents need to understand that they are truly in charge of their children’s education. It is up to the state to provide access, and as they
cannot equally provide access to our children, it is problematic.

| agree, but when people move off into rule
areas where no one else lives and then expect
to have the same access to the same
resources she would have in the Urban area.
Let’s get real. Who's gonna pay for that?

Itis my for my final thoughts, understanding that equal
access equal protection, and the ability to be
successful in America is based on the responsibility of
the state to provide access to you, and as there is no
equal access, there’s just no equal protection and
failure has become an option for so many, but not for
me. Let's get a clue accountability is the only thing that
the state can hold itself accountable as there is no
accountability there’s just failure and fraud
everywhere.

They should be education on Educational Policies
in the state of Nevada.

They should be transparent about all things.

The should be a good communicator to all.

They should be highly educated (masters/PHD) person
from Nevada. Give back to the community of Nevada.

| think that they need classroom experience along
with administration experience so that they can
make decisions with a diverse background.

They need to be an excellent collaborator as it is important to work with all groups and have them work together.

Understand the diverse needs of our students
across the state.

This person needs to be well-rounded in all aspects of
education and be willing to get in the trenches to talk to
teachers and administrators about the needs of our
students and our districts.

| feel a diverse background in education is
essential. | would prefer someone who has served
as both classroom teacher, school administrator,
and district administrator. | feel knowing all aspects
of the positions he or she will be serving is vital.

| feel strong communication skills and people skills is a must. Someone who can relate to a diverse set of people on many levels
would help keep relationships strong.

| like the example above. | want someone
who is willing to get out to as many schools as
possible in as many areas as possible is
important. They must be willing to build
relationships with all school districts in the
state.

I would love to see a fellow Nevadan who understands
the needs of our students and staff here in our diverse
state. Someone who could bring us all together for the
common goal of making a difference in the lives of our
youth.




The next State Superintendent should have
experience leading large-scale educational
initiatives that improve outcomes across muifiple
schools or districts. A background in implementing
structured support systems, such as those that
strengthen academics, behavior, and student
mental health and well-being, shows they
understand how to create real and lasting
improvements for both students and staff.

Exp in leading systems-level edu

change. This is critical because Nevada's schools
need a leader who not only understands classroom
realities but also has proven success in creating
sustainable, improvements across muitiple schools
or districts. Systems-level experience ensures that
policies are strategic, scalable, and rooted in
student-centered practices. By examining the data
surrounding academic, suicide rates and attempts,
and behavior, the next superintendent must
understand what our students and families face
and be willing to be strong enough to lessen
stigmas and increase access to supports within our
schools and community.

They should be skilled in understanding the unique strengths and challenges of Nevada's students and families. This includes working
with schools that serve English language leamers, students with special needs, and communities that may face barriers to academic
success due to basic needs not being met. A leader who listens and responds to those needs and analyzes data will be better equipped

to make thoughtful decisions that support all students.

The Superintendent must be able to bring Nevada’s next State Superintendent should be a
people together and not be afraid to lead with practical and transformative leader with a clear vision
their heart along with their head. Someone for strong students, families, and schools. We need
who builds strong partnerships with teachers, someone who can take action, solve problems, and

parents, school leaders, and community make sure every student, regardless of no where they
organizations will help ensure that decisions  live or what challenges they face, has access to a
reflect the real needs of schools while safe, supportive, and high-quality education.

simuitaneously having the access to the
support needed to succeed.

be able to pivot for the future. With the department
of education being abolished and education be
pushed back fo the state, it time to really grow our
youth.

Technology
Artificial intelligence
Finances

Also, no, not someone who knows what teacher go
through everyday and students. It's not working.

Must be bold. Really understand the landscape and Leadership, honesty, integrity and the drive to change the future through thr youth.

Your technology department. Need to provide Schools need to be safer. | know that is easier said
the tools to keep data and the environment then done, but there has to be a way.

protected. This would also help with rural and

delivering support.

| understand funding is a challenge, but its
time to really invest into the future.

Getting rid of all these requirements and legislation
that are not helping schools but instead hurting
education. We can't and don't educate any more.
All we do is work to check boxes.

Getting rid of all these requirements and legislation that are not helping schools but instead hurting education. We can't and don't

educate any more. All we do is work to check boxes.

Getting rid of all these requirements and Getting rid of all these requirements and legislation
legislation that are not helping schools but that are not helping schools but instead hurting
instead hurting education. We can't and dont education. We can't and don't educate any more. All
educate any more. All we do is work to check we do is work to check boxes.

boxes.

Classroom teaching a MUST

negotiation skills

12+ years of experience in the classroom as a
licensed teacher (time as an administrator should
not count).

Strong communication skills along to help the public understand their actions and goals

Understand the needs of suburban needs and Find someone with deep roots to the state of
provide more resources that can address NEVADA. Not someone who doesn't understand the
some issues students face such as military culture of the state.

family life, homelessness, food insecurity.

These factors affects a student's academic

achievement.
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