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Clamping The Leaks

Pool of Potential Pool of 3+ years
Teacher Candidates Pre-Program Program Post-Program retained teachers
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CLAMP1 CLAMP 2 CLAMP 3 CLAMP 4 CLAMP 5 CLAMP 6
Actively Active Initial Full Financial Flexible and Meaningful 3-Year
S Recruiting Transitioning  Support withNo  Predominately Professional Post-Program
Current and Out-of-Pocket  Asynchronous Developments Support
Paraprofessional  On-boarding Costs Coursework and Flexible
and Support through Direct Support

Staff Summer Bridge
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479 60.75%

STUDENTS ENROLLED STUDENT DIVERSITY

A-ARL (Graduate) & 291 of 479 students identify
PPP (Undergraduate) as racially diverse, more
Licensure Programs closely mirroring NV student

population

92.89% 322

GRADUATION RATE TEACHING PERSONNEL

230 Currently Enrolled;  Prepared to meet licensure

222 of 239 Eligible requirements and enter the
Students Graduated workforce (89.37% of eligible
students)



Mapping Program Impact

Left:

Student Positions
vs Largest
Concentration of
Teacher
Vacancies

Right: Student Positions Relative to Schools
with Highest Concentration of
Underrepresented Student Populations




Data Accountability &

Funding Opportunities

Accountability Measures

* Program Enrollment
» 4 & 6 Year Graduation Rates

Funding Opportunities

e School-Based Personnel

° Annual Educator Retention Census o Youth & Adult Apprenticeship
* 3,5, & 10 Year Retention Rates

 Teacher Competency Analysis



